Kerala Gazette No. 28 dated 14th July 1964 
PART I 

GOVERNMENT OF KERALA 
TIealth and Labour Department (H ) 

NOTIFICATION 
No. 33998/H4/64/HLD . 

Dated, Trivandrum , 17th Jane 1964. 
The award of the Labour Court, Quilon , in respect of the dispute 
between the Management of Heaven Valley Estate, Fairfield P. O.and 
their workmen represented by the General Secretary , Highland Planta 
tion Labour Union , Elappara received by Government on 9-6-1964 
is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. U. JOHN , 
Deputy Secretary. 


Before the Labour Ccurt, Qailon 

Present : 
SHRI V. K.MADHAVAN NAIR , B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 3/60 

Between 
THE SUPERINTENDENT, 
HEAVEN VALLEY ESTATE, FAIRFIELD P. O. 

And 

THE WORKMEN 
OF THE ESTATE REPRESENTED BY THE GENERAL SECRETARY , 

HIGHLAND PLANTATION LABOUR UNION, ELAPPARA. 
Representation : 
1. Shri N. Palpu , Advocate, Quilon For the management. 

AWARD 
This Industrial Dispute between the above parties was referred to 
this Court by Government for adjudication under Section 10 ( 1) (c) of 
the Industrial Disputes Act of 1947 (Central Act XIV.of 1947) by order 
No. L4-61555 /59/HLD . dated 26-12-1959. The questions referred for 
adjudication relate to : 
" 1. Dismissal of 18 workers (list below ) . 

2. Raising the strength of permanent labour forcc. 
3 . Fixation of emoluments of Sri Joseph , Engine Driver on 

Monthly basis . 
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LIST OF DISMISSED WORKERS 
1. Vellaya 

10. Cheruvaran 
2. Cheenithevar 

11. Pichamuthu 
3. Vadivel 

12. Manickam 
4. Karuppaswamy 

13. Perumal 
5. Saurimuthu 

14. Pazhaniyappan 
6. Raman 

15. Muthuswamy 
7. Ponnan 

16. Madakkan 
8. Azhakumala Pappachan. 17. Pazhaniyammal 
9. Kalimuthy 

18. Vallimuthu . 
2. An award was passed by this Court which was taken to the 
High Court by moving Writ Applications by the management as well 
as the Union as O. P. 1736 of 1962 and O. P. 1892 of 1962 respec 
tively. The award was partly upheld and as regards issue No. 2, the 
Honourable High Court directed a de novo enquiry in the light of the 
observations made in the Order. After the remand , registered notice 
was issued to the parties and the parties appeared and the case was 
posted for evidence and finally it was posted on the consent of both the 
Union representative and the advocate for the management 2-6-1964. 

3. Both sides have adduced no further evidence regarding issue 
No. 2 , which relates to a question of raising the strength of the perma 
nent labour force. It is admitted by both sides that the fixation of the 
labour strength is a managerial function and that relating to that no 
industrial dispute can be raised . But this court in its first award pro . 
ceeded on the basis of agreements marked as Exts. WI and W2. Bu 
the Hon ble High Court on the strength of a subsequent setilement 
effected on 11-2-1960 pointed out that by necessary implication of 
Ext. E3 the effect of the prior agreements have been modified , and, as 
such , directed this court to consider this question afresh . In other 
words, the question regarding the permanent strength of the estate has 
to be decided on the fresh evidence to be adduced by both sides. Even 
in the judgment of the Honourable High Court it has been observed as 
follows regarding this question > 

" It has not been disputed before me that the fixation of the 

labour strength is a managerial function and relating to 

that no industrial dispute can be raised." 
In the light of this and in the light of the fact that the Union has 
adduced no further evidence regarding this point, it must be deemed 
that at present no dispute exists between the management and the 
workers with respect to this point. Further, the management has also 
filed an affidavit stating that as and when necessary the strength of the 
permanent force of the estate is being increased . Looking at the evi 
dence adduced by the management regarding the labour strength in 
the neighbouring estates, the present strength kept by the cstate cannot 
be said to be unreasonably low . In the light of these circumstances, I 
hold that at present there is no dispute between the workers and the 
management and I find that no finding is called for on this issue and 
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In the result , I pass an award as indicated above. This will tak 
effect on the expiry of 30 days from the date of its publication in the 
Government Gazette under Section 17 of the Industrial Disputes 


Act, 1947. 


Quilon , 
2-6-1964 . 


V. K. MADHAVAN NAIR , 

Presiding Officer. 


APPENDIX 
Witnesses examined on behalf of theunion : 
WWI 

Sabarimuthu 
WW2 Thankayya 

S. A. Rajaram 
WW4 N. Sreckaitan Nair 


WW3 
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Witnesses examined on behalf of the Management : 

EW1 Joseph 
EW2 

Kuttan 
EW3 

Jacob Thomas 
EW4 Asarai 

EW5 George Philip 
Exhibits marked on the side of the Union : 
Ext. W 1 Agreement dated 8-1-1955 

W 2 Agreement dated 11-8-1955 
W 3 Copy of letter from the union dated 10-4-1957 
W4 Letter dated 11-10-1955 from the union 
W5 

Letter dated 5-4-1955 from the union 
W6 Copy of union s letter (without date) to the D. L. O., 

Kottayam . 
W7 Copy of letter dated 6-5-1957 sentto the Minister for 

Labour 
W 8 Copy of letter dated 9-5-1957 to the A. L. O. 
W9 

Do. 

20-11-1957 
W10 

Do. 30-1-1959 
W11 

Do. 

17-4-1959 
W12 

Do. 

19-5-1959 
W13 

Do. 

2-6-1959 
W14 

17-6-1959 
W15 

Do. 

10-8-1959 


" 


23 


99 


: 


ور 
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Do. 
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4 


22 


39 


97 


29 


79 


» 
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Exhibits marked on the side of the Management : 
Ext. Ei Copy of Judgement in C. C. 519/57 , 
E2 

letter from the management to the union . 
E3 

agreement. 
E4 

letter . 
E5 Deposition of Kuttan in the enquiry proceedings. 
R6 (Series) Show cause notices (23 in number ). 
E7 to E 12Copy of letters sent to the A , L. O.and Dys !L , O. 

Peermade from themanagement. 
E13 Enquiry proceedings. 
E14 (Seri Registered notices sent to all the workers con 

cerned dismissing them . 
E15 Enquiry proceedings. 
E15 (a ) Show cause notice issued to Vellaya . 
E16 Search mahazar. 
E17 ( Series) Copies of show cause notices issued to Kuttan , 

Kuryakko , Muthuswamy and Madaswamy. 
E18 Copy of conciliation agreement dated 17-2-1960.. 
E19 Statement showing the acreage and number of work . 

men of Karimkulam estate . 
E20 Statement showing the acreage and number of 

workers in respect of Pukkulam estate. 
Statement showing the acreage and number of 

workers in respect of Karintharuvi estate. 


» E21 
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PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department ( H ) 

NOTIFICATION 
No. 31717|H3|64| HLD . 

Dated , Trivandrum , 3rd June 1964 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of the St. Thomas Tile Factory , Vynthala and 
their workmen represented by the Secretary , Vynthala Annallur Ottu 
Company Thozhilali Union, Vynthala , Palayamparamba P.O., Trichur 
District received by Government on 30-5-1964 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. U. JOHN , 

Deputy Secretary. 
Before the Labour Court, Quilon 


Present : 
SRI V. K.MADHAVAN NAIR , B.A., & B.L., 

In 
INDUSTRIAL DISPUTE No. 1063 

Between 

THE MANAGEMENT 
OF THE ST. THOMAS TILE FACTORY, VYNTHALA 

And 

THEIR WORKMEN 
REPRESENTED BY THE SECRETARY, VYNTHALA ANNALLUR OTTU COMPANY 
THOZHILALI UNION , VYNTHALA, PALAYAMPARAMBA P.O., 

TRICHUR DISTRICT. 
Representations : 

1. Shri P. Sankara Menon , Advocate , Trichur For Management 
2 . Shri T. C. N. Menon , Advocate , Ernakulam 

For Union . 

AWARD 
The Industrial Dispute between the above parties was referred to this 
Court by Government for adjudication under Section 10 ( 1 ) ( c ) of the 
Industrial Disputes Act of 1947 (Central Act XIV of 1947) by Order 
No. 9592| 4 |63|HLD dated 14-2-1963. The questions referred for adjual 
cation relates to : 

" 1. Eligibility of the 18 workers listed below for continuous employ 
ment in St. Thomas Tile factory, Vynthala . 
1. Smt. A. K. Saru 

2 . Sri N. v . Narayanan 
3 . M. D. Mary 

4. Smt. K. R. Bharathy 
5 . K. R. Devu 

6 . P. V. Leela 
7 . P. V. Karthiyani 

8. Sri A. K. Paramu 
9. Sri V. P. Ayyappan 

10 . K. P. Mathai 
11. C. M. Varkey 

12. Smt. c . V. Sarojini 
13. Smt. A. P. Kurumbakutty 14 . A. P. Madhavi 
15 . P. V. Sulochana 

16 . N. V. Padmaksht 
17. Sri P. K , Choodan 

18. Sri M. K. Sankaran . 
2. Relief for the period of unemployment." 
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2. On summons being issued to the parties they have entered 
appearance and filed their respective statements. The case of the Union 
is as follows: 

The 18 workers mentioned in the Reference Order were employed for 
the past many years by the Management of St. Thomas Tile Factory, 
Vynthala in their factory for work connected with or incidental to the 
manufacturing process of different varieties of bricks and tiles etc. The 
sald 18 workers were so employed on all days the factory was working 
and were treated for all practical purposes as regular factory hands. 
Minimum Basic wage and dearness allowance rates have been fixed by 
the State Government in respect of Tile Factory Workers in the State 
of Kerala by Notification dated 12th day of May, 1958 with effect from 
26-5-1958 . The Tile Manufacturers including the management of St. 
Thomas Tile Factory under the leadership of the Central Kerala Tile 
Manufacturers Association , Trichur, concertedly resisted paying the 
notified minimum rates of wages and D.A. with the result that the Tile 
Factory workers and their respective Unions concerned were put to a 
long and drawn out process of negotiations, mediations, litigation and 
finally direct action for implenrenting the Minimum wages fixed by the 
Government. A district wide strike struggle was launched after due 
notice to the respective employers including the opposite party with 
effect from 2-5-1962. The said strike struggle protracted for nearly 
2 months. The Labour Commissioner intervened in the dispute and an 
agreement was arrived at between the parties at Trivandrum on 
23-6-1962 whereby the employers and their Central Organisation agreed 
to pay the D.A. stipulated among other things and the Unions agreed to 
withdraw the strike and the management agreed to resume work from 
25-6-1962. The Union called off the strike and the workers under the 
opposite party including the 18 workers listed in the Order of Reference 
reported for work on the morning of 25-6-1962. But the management 
refused to give work to the 18 workers mentioned in the Reference Order. 
The management is thoroughly unjustified in refusing work to the 18 
workers. The Union took up the matter with the opposite party and 
the Labour Departmental authorities and finally the Union and the 
management agreed at a conciliation conference held by the District 
Labour Officer , Trichur on 27-6-1962 to refer the dispute to the investi 
gation and final decision of the District Labour Officer and also agreed 
to abide by the said final decision . Accordingly , after investigation, the 
District Labour Officer, Trichur found that the 18 workers have established 
their claim for rc -employment and directed the management to provide 
them with work. But the management did not comply with the direc 
tion . Hence the Union took up the matter to the authorities and finally 
the matter is referred for adjudication . The Union submits that the 
management was bound to employ the 18 workers on all the days the 
factory was working from 25-6-1962 and give them the basic wages and 
D.A. stipulated by the notification referred to and the agreement dated 
23-6-1962. In addition to that, the workers are entitled to reasonable 
compensation to be fixed by the Court for all days the factory was work 
ing for the period commencing with 23-9-1962 . Each of the 18 workers 
are entitled to a basic wage of 75 np . per day and a D.A. of 1 np . for 
every two point in the cost of living index figure over 200 points for 
Trichur area per day . They are entitled to full wages calculated on the 

_V_Anse_the_factory was working from 25-6-1962 and 
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3. Management filed their reply statement on 27-3-1963 in which they 
have stated that there is no employer - employee relationship between 
the management and the 18 workmen mentioned in the order of reference. 
It has been the practice in their factory and almost in all the factories 
in the region to entrust certain types of work , such as bringing of clay 
to the factory, preparing and supply of clay to the pugmill and loading 
and unloading to kilns to contractors. The contractor engages the neces 
sary workmen . The management has absolutely no power of control or 
supervision over such workmen. The management is maintaining all the 
statutory registers for the workmen employed by them . The manage 
ment has at no time treated them as their workmen . The majority of 
workers in their factory did not participate in the strike which was 
launched on 2nd of May, 1962. When it was thought that there would 
be a breach of the peace , the management did not work the factory . 
When normal work started after the strike, the contractors could not 
provide work for all the workmen , because the monsoon had already 
started . The management came to know that the workers concerned 
claimed to be the workmen of the factory and wanted ce -instatement 
only at the conference held by the District Labour Officer. The District 
Labour Officer, Trichur, convened a joint conference of the parties. He 
ordered the management to see that work is provided to the 18 workers . 
On receipt of the above, the management communicated a copy of that 
decision to the contractor for compliance . But the contractor did not 
provide them with work. The management submitted that the 13 workers 
were not the employees of the management, their claim for back wages 
is not legally sustainable , their claim for dearness allowance is also un 
sustainable and the management prayed that the claim of the Union 
regarding the 18 workers eligibility for continuous employment and also 
for relief for the period of unemployment may be rejected and the con 
tentions of the management may be upheld . 
4. The points that arise for consideration are : 

(i) whether the 18 workmen are the employees of the management ? 
( it ) whether they had been denied work , and if so, what is the relief 

to which they are entitled ? 
( ii) Reliefs and costs . 
5. The evidence in the case consist of the oral testimony of WW 1 to 
WW 4 and EW 1 and EW 2 and Exts. W1 to W.1 and Exts . E1 to 54 . 
6. Point No. ( i) : 

Regarding this point, the contention of the management is that these 
18 workers are not employees of the management, but they are employees 
of the contractor who supplies the raw material for the purpose of manu 
facturing tiles. Before adverting to his contention, I may point out an 
argument advanced by the learned counsel for the workmen to the effect 
that this question docs not arise at all in the light of the decision of the 
District Labour Officer which must be construed as a conciliation agree 
ment by which the management was obliged to appoint these persons in 
the factory. According to him , the scope of the reference is very limited 
in the sense that since the management did not give effect to implement 
the settlement, the dispute arose and it was referred to this court. The 
alleged settlement is Ext. W3. Ext. W3( a ) is the copy of Ext. 13. 
In Ext. W3 which is the original of the District Labour Officer s decision, 
he has siened in it as District Lahor manuaalinti . 
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District Labour Officer has been examined as WW 4. The management s 
learned counsel contended that it is not a conciliation settlement, but 
only a copy of the minutes by which the District Labour Officer in his 
capacity as District Labour Officer, wanted to close up the dispute. He 
has not acted , according to him , as the Conciliation Officer or has he 
drawn up the conciliation agreement according to the provisions of the 
Act. The District Labour Officer when examined as WW 4 swears to the 
circumstances under which he interfered in this matter. According to 
his evidence a complaint was lodged by the Union regarding the fact 
that these 18 workers were not given work . He contacted the manage 
ment and the management protested that these workers were the workers 
under the management. Subsequently both of the agreed to abide 
by his decision. In pursuance to the said agreement, he visited the 
factory and wanted to have a conciliation agreement, but the manage 
ment protested and refused to sign it if it was a conciliation settlement. 
So he definitely swears that Ext . W3 is not a conciliation settlement. 
He would swear that it was in view of the said fact that he worded the 
decision as follows namely the management was to see that work was 
provided for these 18 workers. The management s case is also that when 
this decision was communicated to them , the management issued a notice 
to the contractor to provide these workers with work . He would also 
swear that when he actually visited the factory and enquired about the 
employer- employee relationship of these workers, he came to know that 
at some time they worked as the employees of the factory and at other 
times they worked as employees of the Contractor. He would further swear 
to a definite question from the court that on the date when he inspected 
and enquired, the enquiry disclosed that all these workers were workers 
of the Contractor. This was also supported by the fact that the names 
of these workers were not in the Muster Roll of the management. He 
definitely swears that Ext. W3 (a ) was not made in "his capacity as 
Conciliation Officer. He would also swear that notices were issued only 
as District Labour Officer and that when copies were prepared of Ext. 
W3, copies were sent under the designation of District Labour Officer. 
In Ext. W3 also the body portion would show that the talks took place 
between the management and the Union in the presence of the District 
Labour Officer as an arbitrator and not as a Conciliation Officer. This 
corroborates the testimony of ww4 that he did not act as a Conciliation 
Officer. In these circumstances, Ext. W3 cannot be considered as 
conciliation agreement by which the management was directed to give 
work for these workers. In Ext. W1 also he has only signed as District 
Labour Officer and not as Conciliation Officer . Thus, the contention of 
the learned counsel that the settlement or decision confers 

on these 
workers the status of employer -employee relationship cannot be accepted . 

7. Next coming to the evidence in the case , the only evidence regard 
ing the employer-employee relationship is that of WW1 to WW3.A 
perusal of the evidence will show that it will not be safe to accept their 
testimony especially in the light of the District Labour Officer s sworn 
testimony to the effect that when he inspected, all these people were 
employees of the Contractor. Even the learned counsel for the workers 
had to concede that there is no sufficient evidence to show the employer 
employee relationship independent of the decision Ext. W1. I, therefore, 
hold that these 18 workers are not the workers of the management. I 
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8. Points Nos. ( i ) and (t ) : 

In the light of my above finding , I find these two points against the 
workers and they are not entitled to any relief. 

In the result, I pass an award as indicated above . This will take 
effect on the expiry of 30 days from the date of its publication in the 
Government Gazette under Section 17 of the Industrial Disputes Act, 1947. 


Quilon , 
29-5-1964 . 


V. K. MADHAVAN NAIR , 

Presiding Officer. 


APPENDIX 
Witnesses examined on the side of the Union : 

ww1 K. P. Mathai. 
WW2 Paramu. 
WW3 Varghese 
WW4 K. Balakrishna Panicker. 
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Witnesses examined on the side of the Management: 
EW1 

Ouseph . 
EW2 P. I. Ittoop . 
Exhibits marked on the side of the Union : 
Ext. W1 Decision dated 22-9-1962 of the District Labour Officer , 

Trichur. 
W1( a ) List of workers (18 in Nos.) . 
W1( b ) Copy of the letter No. B. 82662 dated 22-9-1962 from 

the D.L.O., Trichur to the parties. 
W2 ( Series 4 in Nos. ) Attendance cards. 
W3 Memorandum of settlement dated 27-7-1962. 

W3 ( a ) Copy of do . 
Exhibits marked on the side of the Management: 
Ext. El Certified copy of Judgment in C.C. 88162 in the court 

of the Second Class Magistrate of Mukundapuram . 
E2 A petition dated 19-11-1962 from K. T. Thomas to the 

D.L.O., Trichur. 
E3 Muster roll . 
E4 Wages Register from 1960. 
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GOVERNMENT OF KERALA 
fieaith and Labour Department (H ) 

NOTIFICATION 
No. 32356 |H2| 64 |HLD 

Dated , Trivandrum , 4th June 1964 . 
The award of the Labour Court, Quilon in respect of the dispute 
between Shri G. Madhavan Nair, Tin Fabricator, Eravipuram and his 
workmen represented by the General Secretary, Quilon Tin Factory 
Workers Congress , Quilon received by Government on 2-6-1964 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 ( Central 
Act XIV of 1947 ) . 

By order of the Governor, 

P. U. JOAN, 

Deputy Secretary. 
Before the Labour Court, Quilon 

Present: 
SHRI V. K. MADHAVAN NAIR , B.A., & B.L. 

In 
INDUSTRIAL DISPUTE No. 3063 

Between 
SHRI G. MADHAVAN NAIR , 
TIN FABRICATOR , ERAVIPURAM , QUILON 

And 

HIS WORKMEN 
REPRESENTED BY THE SECRETARY, QUILON TIN FACTORY 

WORKERS CONGRESS , QUILON . 
Representations: 
1. Shri P. A. Aziz , Secretary , Quilon Tin 
Factory Workers Congress 

For the workers. 
2. Shri K. Velappan Pillai, Advocate, Quilon For the management. 

AWARD 
This industrial dispute between the above parties was referred to 
this Court by Government for adjudication under Section 10 ( 1 ) (c ) of 
the Industrial Disputes Act of 1947 (Central Act XIV of 1947) by Order 
No. 1416 |63|HLD dated 26-4-1963 . The question referred for adjudica 
tion relates to : 

" Dismissal of Sarvasree S. A. Thangal and K. Madhavan Pillai 
and suspension of Shri N. Gopala Pillai." 
2. The Union has filed a statement detailing the circumstances under 
which these punishments were awarded to the above workers. The oppo 
site party in this case is the lessee of the tin factory owned by 
M |9. National Nut Company, Eravipuram . While the factory was in the 
management of the owners, a strike took place and during the pendency 
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of the dispute between the workers and the former management, this 
factory was taken on lease by the present opposite party with the expressed 
purpose of defeating the strike and thereby preventing normal trade 
union activities. Subsequent to the transfer, there was a conciliation 
agreement between the former management and the workers and the 
present opposite party. Subsequently , after taking over the factory, the 
present management began to persecute some of the workers who were 
taking active part in the strike. The present dismissal of these three 
workers is the result of such persecution by the present management. 
According to the Union , these three workers were actively taking part 
in the strike and union activities and in order to send them out the 
management has purposely foisted false cases on the three workers, con 
ducted an enquiry which was a farce and found them guilty and dismissed 
them . The charge against Thangal is that on 3-7-1962 he, along with 
another worker 

one Sudhakaran , created repairs and conducted 
the repairs and caused loss to the factory against the directions of the 
management not to tamper with the machinery . According to the Unoin , 

Thangal as well as others used to attend to minor repairs of the 
machine since there was no permanent mechanic in the factory . Thangal 
and Sudhakaran were charge-sheeted. The management prevailed upon 
Sudhakaran and caused his resignation from the rembership of the 
Union and so no punishment was meeted out to the said worker. 
Since Thangal is the factory convenor of the Union , action was taken 
against him and an enquiry was conducted and in spite of over 
whelming evidence in favour of Thangal, found Thangal as guilty and 
the management dismissed him . It is an act of victimisation aimed at 
the Union. The order of dismissal against Thangal, the factory con 
venor, is manifestly irregular since he is a protected workman by virtue 
of his being a Union representative under the Industrial Disputes Act. 
The exoneration of the co -worker Sudhakaran is self-evidence to the 
fact that the charge against Thangal is frivolous and not true. The 
charge-sheet against K. Madhavan Pillai is that by holding the Pump 
prevented the testing workers from discharging their duties and thus 
caused loss to the management. He was asked on 4-7-1962 to do some 
other work than his usual work and he obeyed the management and 
requested the management that in case his service conditions are changed, 
he should be given prior notice . He was again asked to do , without notice , 
the same work and he insisted for notice and the charge of the manage 
ment is that due to his refusal he caused the other workers not to do 
the work and thereby caused loss to the factory. The same is denied. 
Shri Madhavan Pillai is entitled to a notice before his conditions of 
gervice are changed. He is also the Treasurer of the Union during the 
strike period and the action of the management is an act of victimisation . 
The charge against N. Gopala Pillai is that he committed theft of a 
thorthu belonging to the factory which is totally false and is denied. 
Gopala Pillai was having his own towel and no thorthu was supplied to 
him . It is a concocted story deliberately designed against the worker to 
turn him out of the factory . He is also an active member of the Union 
and the action of the management is an act of unfair labour practice 
against normal trade union participation. The order of suspension against 
Gopala Pillai is not bona fide and has to be quashed . The enquiry proceed 
ings conducted against the workers are highly arbitrary and partial and 
thereby the management is guilty of the violations of the principles of 

113_02nart.nf_the_mancement 
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in taking action against these workers. It is, therefore, prayed that the 
punishments awarded be quashed and they may be reinstated with back 
wages. 

3. The management has filed a reply statement wherein they denied 
the fact that the dispute is an industrial dispute . These are all indiv.dual 
disputes and the disputes are not supported or sponsored by the workmen 
of the establishment. The opposite party took the concern as a running 
factory and as such none of the workers is affected regarding their 
service or service conditions. The allegations questioning the taking 
over the factory are all denied. The lease is a real one. There was 
no idea to defeat the strike nor the normal trade union activities. The 
allegation that persecutions were started against individual workers who 
took part in the strike is false . There were misconducts committed by 
the three workers and they were given show cause notices after which 
proper enquiries were conducted, wherein they were found guilty and 
the management gave them appropriate punishments taking into considera 
tion the seriousness of the misconducts. There has been no denial of 
natural justice . The allegation that usually the workers themselves 
attended to the machinery for repairing is false. Specific instructions 
have been given not to meddle with the machinery. Since Thangal tampered 
with the machinery, show cause notice and charge-sheet were given on 
3-7-1962. No explanation was given by Thangal till 12-7-1962, and when the 
management proposed to conduct the enquiry on 16-7-1962, a notice was 
issued to him after which Thangal gave an explanation . The enquiry was 
conducted properly and fairly . All the workers against whoin enquiries 
were conducted were given opportunities to cross-examine the manage 
ment witnesses and examine their own witnesses. The enquiry ofticer s 
findings are based on the evidence adduced . The same is not perverse. 
The punishments are not harsh considering the misconducts alleged and 
proved against the delinquents. The action of the management is not 
motivated by victimisation. The management is not aware of the 
union activities of these workers. The management prays that the 
workers are not entitled to any relief. 

4. A rejoinder has been filed by the Union traversing the conten 
tions raised by the management and re -affirming its allegations made 
in the statement. 

5. The evidence in the case consists of the oral testimony of WW1 
to WW4 and Exts. W1 to W4 and the oral testimony of EW1 and Exts. El 
to E35 . 
6. The questions that arise for consideration are : 

( i) whether this is an industrial dispute or only individual disputes ? 
(it ) Whether the enquiry and punishment are justified ? 
( iii) Reliefs and costs. 
7. Point No. 1 : 

WW4 has been examined to prove that there was a meeting of 
the workers of the factory sponsoring the cause of these dismissed 
workmen . Ext. W1 is the minutes of the mecting by which the workers 
of the factory sponsored the cause of these workers. It is dated 27-7-1962. 
About 17 workers of the establishment have taken part in it . Ext. W1 
is attacked on the ground that it is a minutes prepared for the purpose 
of this case. I don t think any such inference can be rawn from 


to the fact that there was a meeting of the workers of the establish 
ment and have sponsored the cause of these dismissed workers . I see 
no reason to disbelieve them regarding this point. Ext. W1 also corro 
borates their testimony. I, therefore, hold that what is referred is an 
industrial dispute and not individual disputes of the workers. I and the 
point in favour of the Union . 


8. Points Nos. 2 and 3 : 

I shall first take up the case of Shri S. Thangal. Before advert 
ing to the evidence and enquiry report, I shall deal with the main 
objection raised namely that these misconducts, subsequent enquiry and 
punishments are the result of the management having decided to victi 
mise them for their previous action namely the strike which took place 
in the factory when it was owned by the former management . The 
evidence regarding this point is rather meagre . The only evidence is 
that of the interested testimony of these dismissed workers . Even from 
the statement filed by the Union , it could be seen that even though 
there was a strike, there was a conciliation conference and that matters 
were settled at the conciliation conference in which the present manage 
ment, the prior management and the Union took part. Exts. E30, E31 
and E32 relate to the correspondence between the Union and the present 
management and a perusal of these documents especially Exts . E30 and 
E31 will show that the Union began with suspicion with respect to 
the lease taken by this management. But their doubts were cleared 
by the present management as per Ext. E31 wherein the present 
management specifically stated that he was prepared to take all the 
employees present on the rolls with continuity of service and under 
the same terms and conditions obtaining before his taking over. This 
would clearly show that the Union was suspecting this management 
from the very beginning so that the present allegation of victimisation has 
to be viewed in the light of this fact. The Union has not examined any of 
the other workers in the establishment to show that the present manage 
ment has been individually picking out workers and taking action 
against them whom they thought had a part in the strike. Not even 
questions are suggested to EW1 at the time of cross -examination 
pointing out such a fact. There are also no circumstances brought out 
to show that the action taken against these workers by the management 
is an act of victimisation unless it is shown that the alleged misconducts 
are false . 


9. I shall now consider the misconducts and the validity of the enquiry 
as against these workers. It is well settled law that this Court can 
interfere with the enquiries only if it is shown that there has been no 
good faith , that there has been victimisation or unfair labour practice , 
that the management has been guilty of a basic error or violation of the 
principles of natural justice or where on the materials the finding of 
the management is completely baseless or perverse. Coming to the 
misconduct and the enquiry of Shri S. A. Thangal , Ext. E7 is th : show 
cause notice. It shows that the misconduct alleged against him is that 
he tampered with the machine on 3-7-62 which resulted in the machine 
not working properly. It further shows that he was granted two days 
time for giving an explanation . No explanation has been given by him . 

Even his testimony is to the effect that he along with one Sudhakaran 
... nint eynlanation . But it can be seen from Ext. Eg that this giving 


of a joint explanation is not true, for, no reference is made in Ext.E9 
regarding the fact that he had already given an explanation before. 
Ext.E9 is the explanation given after Ext.E8 notice of enquiry intimating 
that the management intended to conduct an enquiry against him . 
Subsequently he requested for an adjournment of the enquiry which is 
Ext. E10 . Ext. E11 is the witness schedule given by him . He has no case 
that he was not allowed to cross -examine the witnesses nor examine his 
witnesses. He admits in his deposition at page 6 that he cross- examined 
all the management witnesses and that he examined all his witnesses. 
According to him , he used to conduct minor repairs of machinery and 
he would also admit that whenever the machines got into disorder, he 
used to repair it, which, according to him , was to safeguard 
any calamity befalling other workers working near the machine. 
He also admits that he never used to inform the Manager 
or has he informed the Manager when the machinery got out 
of order . The management s case is that soon after the manageinent 
took over the factory, they had specifically instructed the workers includ 
ing Thangal not to tamper with the machine , but to report whenever any 
repair was necessary. It has been brought out from his own evidence 
that on the 28th and 29th there was some repairs to be attended to and 
that the Manager got down the necessary mechanic and repaired it. 
He admits he did not attend to the repair on 28-6-62 and that it was 
repaired by one Balan Maistry . According to him on the 29th also there 
was some mistake and no repair was attended to it. The management s 
case is that in spite of these directions not to tamper with the machinery, 
Thangal, along with Sudhakaran, conducted some repairs to machinery 
which caused the machinery less efficient. The conduct of Thangal in 
not attending to the repairs on 28th and 29th probabilises the manage 
ment s version that they had given definite instructions not to attend 
to any repairs to the machinery as spoken to by EW1, for, if the usual 
practice of attending to small repairs was allowed by the management, 
Thangal would have attended to the repairs on 28-6-62 and 29-6-62. It 
is also seen from the notice that the machine became less efficient due 
to the tampering on 3-7-62 which caused the management to issue a 
notice on the same day . When he was questioned as to whether there 
was any work on 3-7-62 , he says that he does not remember the date. 
but admits that on one day there was work only up to the noon and 
that that day was the day on which notice was issued to him . These 
facts would show that from his own testimony it could be inferred that 
something took place on 3-7-62 with respect to the repair of the machinery, 
for, it is admitted that no work was done after the noon while the 
machine was working in the morning. This shows that the allegation 
that the misconduct is false is not true. The management has also 
examined witnesses who have spoken to the fact of Thangal attending 
to the repairs of the machinery on that day. The enquiry report is 
Ext. E12. At the evidence stage, the Union representative developed his 
case to the effect that there has been tamperings in the enquiry report 
by inserting additional questions and additional answers. No whisper 
is made about this in the statement of the Union . If really there was 
such a tampering , those things ought to have specifically pointed out 
in the statements and rejoinders. No such attempt has been done. This 
would show that the present attempt is to see that the enquiry report is 
not looked into at all so that the Union wants this Court to infer that 
the Andinceanother 

..... 
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think by putting some suggestive questions like the present one, the 
entire enquiry report can be ignored . Further, there is no evidence to 
show that there has been any interpellations as suggested by him . 
A perusal of the whole report will show that an elaborate cross -exami 
nation has been done with respect to each witness and a number of defence 
witnesses have been examined. The evidence of these witnesses at the 
enquiry do show that there is basis for the finding of the enquiry Officer 
that Thangal did attend to repairs in spite of directions to the contrary. 
EW1 is the Manager who swears the fact that he did give the instruction 
and as I have already pointed out above, the conduct of Thangel prior to 
3-7-1962 do support the evidence of EW1 that instructions had been given 
not to touch the machinery if it went out of order. The indings of the 
enquiry officer has been marked as Ext. E23. Thus, in ray view the 
Union has not made out the infirmities required for me to interfere with 
the enquiry report or the findings arrived at by the enquiry officer. The 
findings are also supported by the evidence in the enquiry report. The 
question whether a different view would be taken by a Court of law 
does not matter. What this court can go into is whether there is any 
perversity in the findings or that the finding is not supported by the 
evidence. On a close perusal of the enquiry report and the proceedings, 
I am convinced that the findings are supported by evidence. This is not 
an appellate Court to take a different view in the appreciation of 
evidence . The enquiry officer is perfectly entitled to take his own view 
and unless it is shown to the perverse, this Court cannot interfera . The 
basic allegation that this is a false case is also disproved so that there is 
no case of victimisation on the basis of a false case. I, therefore, hold 
that the dismissed worker is not entitled to any relief. 

10. Next coming to Shri Madhavan Pillai, Ext. E13 is the show cause 
notice which shows that he was asked to do some other work than what 
he was attending to before and that he did not do the work on the ground 
that he was not given notice . It has also come out from his own evidence 
that he stood in his original work spot insisting for notice. According 
to the management, because of his obstinate attitude in not moving 
from the place, other workers were prevented from doing their work. 
It is also the case of the management that he persisted in holding on the 
pump necessary to test the tins and obstructed the other workers who 
were deputed for the said work . Ext. E14 is the explanation given by him . 
Even from Ext. E14 it could be seen that the fact that he did stand in 
the work spot in spite of directions insisting for written notice can be 
gathered . In the explanation his case seems to be that he did not give 
any directions to the other workers not to do any work . The enquiry 
notice is Ext. E15. Ext. E16 is the request for adjournment by Madhavan 
Pillai. Ext. E17 is his witness list. Ext. 126 is another request to 
adjourn the enquiry. Ext. E18 is the enquiry report. In this case also 
in the cross-examination of EW1, the enquiry officer, certain suggestions 
have been made regarding certain interpellations. Even if these inter 
pellations are ignored, there is evidence in the enquiry to show that 
work was not able to be done till noon due to the obstinacy of this worker 
from not removing himself from the work spot as per direction of the 
Manager. According to the worker, he was asked to attend to rubbing 
away the moisture from the tin , though he was attending to pumping 
air for testing the leakage of the tins. From the evidence at the enquiry 

that he was attending to the rubbing of the moisture 
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before, though , subsequently, he was allowed to attend to the pump for 
purpose of testing leakage in the tins. This would show that there is no 
much substance in the persistent and obstinate attitude of this worker 
in not attending to the duty directed by the Manager. There is no case 
for this worker also that he was not allowed to cross -examine or examine 
his witnesses. The enquiry proceedings will show that the witnesses 
have been cross -examined in extenso and he has examined all his witnesses. 
Ext. E18 is the enquiry proceedings and a perusal of the enquiry pro 
ceedings will show there is no much substance in the allegation or in the 
suggestion made at the time of examination that the enquiry report has 
been tampered with . I, therefore, hold that none of the infirmities 
required for interfering with the enquiry and punishment has been made 
out by the Union . I hold that this worker is also not entitled to any 
relief. 

11. The case against Gopala Pillai who has been examined as WW3 
is that he committed theft of a thorthu given for the purpose of rubbing. 
The show -cause notice relating to him is Ext. El. Ext. E2 is the expla 
nation wherein he denies this. Ext. E3 is the notice of enquiry. Ext. E ! 
is his witness list. Ext. E19 is a notice given to him adjourning the 
enquiry. Ext. E20 is a request for adjourning the enquiry for another 
day and Ext. E5 is the enquiry proceedings and it is seen that two 
management witnesses and eight defence witnesses were examined and 
elaborate cross -examination has been done and witnesses have been 
examined by the delinquent worker on his behalf. In this case the enquiry 
report is Ext. E21 and after considering the report the management 
suspended him only for three days viewing the whole matter syınpatheti 
cally and he has also been given a warning to behave more properly. A 
perusal of the report shows that the finding arrived at by the enquiry 
officer is supported by the evidence of the watcher and another worker 
whom he has believed . The question whether they should be believed 
or not is purely a matter for the enquiry officer . He has examined 
them and he is the person who knows these workers well. Amongst the 
defence witnesses , some of them are the dismissed workers and it can be 
seen that the defence witnesses 3 to 6 are persons examined here. A 
perusal of the enquiry proceedings will show that the findings are not 
perverse and that the alleged mis - conduct is not a fictitious one as 
suggested by the Union. I, therefore, hold that the Union has not made 
out any of the infirmities required to interfere with the enquiry cr punish 
ment. I, therefore, find that this worker is also not entitled to any relief. 

12. In the result, I find that none of these workers are entitled to 
any relief since the enquiry and the findings are neither perverse nor 
vitiated by any bad labour practice or want of good faith . I pass an 
award as indicated above. This will take effect on the expiry of 30 days 
from the date of its publication in the Government Gazette under Section 
17 of the Industrial Disputes Act, 1947. 
Quilon , 

V. K. MADHAVAN NAIR , 
30-5-1964 . 

Presiding Oficer. 
APPENDIX 
Witnesses examined on the side of the Union : 
WW1 

N. Gopala Pillai 
WW2 S. A. Thangal. 
WW3 Kraha 11:11 
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Witnesses examined on the side of the management:: - 
EW1 

P. Madhavan Pillai. 
Exhibits marked on the side of the Union : 
Ext. W 1 Minutes. 

W 2 
( Series 11 in Nos. ) Covers . 
Ext. W 3 Notice dated 7-3-62 issued to K. Madhavan Pillai. 

W 4 Notice dated 7-3-62 issued to Abdul Samad . 

Exhibits marked on the side of the management : 
Ext. E 1 Copy of show cause notice dated 3-7-62 issued to N. Gopala 

Pillai. 
E 2 Explanation dated 11-7-62 from N. Gopala Pillai. 
E 3 Copy of notice dated 12-7-62 issued to N. Gopala Pillai. 
E 4 List of witnesses filed by N. Gopala Pillai, dated 16-7-62. 
E 5 Enquiry proceedings against N. Gopala Pillai. 
E 6 Copy of Memorandum of Settlement dated 26-6-62 . 
E 

dat 3-7-62 issued to S. A. Thangal. 
E 8 Notice dated 12-7-62 issued to S. A. Thangal. 
E 9 Explanation dated 14-7-62 from S. A. Thangal. 
E10 Application dated 16-7-62 from S. A. Thangal requesting 

adjournment of enquiry. 
E11 Witness list dated 23-7-62 filed by S. A. Thangal. 
E12 Enquiry proceedings against S. A. Thangal. 
E12 ( a ) A portion of 

do . 
E13 Show cause notice dated 4-7-62 issued to Madhavan Pillai. 
E14 Explanation dated 5-7-62 from K. Madhavan Pillai. 
E15 Copy of notice dated 6-7-62 issued to K. Madhavan Pillai. 
E16 Copy of notice dated 12-7-62 issued to K. Madhavan Pillat. 
E17 Witness list dated 17-7-62 filed by K. Madhavan Pillai. 
E18 Enquiry proceedings against K. Madhavan Pillai. 
E19 

Copy of notice dated 16-7-62 issued to N. Gopala Pillai. 
E20 Leave application dated 17-7-62 from N. Gopala Pillai. 
E21 Enquiry report against N. Gopala Pillai, dated 19-7-62 . 
E22 Copy of suspension order dated 25-7-62 issued to N. Gopaia 

Pillai. 
E23 Enquiry report against S. A. Thangal dated 24-7-62. 
E24 Copy of notice dated 19-7-62 issued to S. A. Thangal. 
E25 Copy of dismissal order dated 26-7-62 issued to 

S. A. Thangal. 
E26 Application dated 17-7-62 from K. Madhavan Pillai request 

ing adjournment of enquiry . 
E27 Enquiry report against K. Madhavan Pillai. 
E28 Copy of dismissal order dated 25-7-62 issued to K. Madhavan 

Pillal. 
E29 Copy of notice dated 18-6-62. 
E30 Letter dated 20-6-62 from the union to the management. 
E31 Copy of letter dated 23-6-62 from the management to the 

union. 
E32 Letter dated 30-7-62 from the Union to the management. 
E33 Copy of letter dated 6-8-62 from the management to the 

Union . 
E34 Application by Sainalabdeen dated 27-6-62. 
735 
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Kerala Gazette No. 23 dated 14th July 1964 
PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department ( 8 ) 

NOTIFICATION 


No. 33981/H2/64 /HLD . 

Dated, Trivandrum , 11th June 1964. 
The award of the Labour Court, Quilon in respect of the dispute 
between Sri Thomas Chacko, Proprietor, St. Thomas Motors, 
Erumeli and (2 ) Sri N. C. Devessia, Manager , St. Thomas Motors, 
Erumeli and their workmen represented by the Pre-id - nt, Pathanam 
thitta Taluk Privare Motors and Mechanical Workers Union , 
Ranni received by Government on 9-6-1364 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV 
of 1947 ). 

By order of the Governor, 

P. U. JOHN, 
Deputy Secretary : 


Before the Labour Court, Quilon . 

Present : 
Shri V. K. MADHAVAN NAIR , B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 45 OF 1963. 

Between 
( 1) SHRI THOMAS CHACKO, PROPRIETOR , ST. THOMASMotors, ERUMELI, 
(2 ) SHRI N. C. DEVASSIA , MANAGER , ST . THOMAS MOTORS, ERUNELI 

And 
THE WORKMEN OF THE ABOVE CONCERN REPRESENTED BY THE 
PRESIDENT, PATHANAMTHITTA TALUK PRIVATE MOTORS 

AND MECHANICAL WORKERS UNION , RANNI. 


AWARD 
The Industrial Dispute between the above parties was referred to 
this court, by Government, for adjudication under Section 10 (1) (c) of 
the Industrial Disputes Act of 1947 ( Central Ac XIV of 1947) by Order 
No. 2372/63 dated 2-8-1963. The question referred for adjudication 
relates to : 

“ 1. Denial of employment to Shri M. J. Zacharia .” 
2. During the course of trial, on 22-5-64 the parties have jointly 
filed a petition along with a Memorandum of Settlement executed 
between the parties stating that the dispute has been settled amicably 
between the partis and that an award may be passed in termsof the 
Settlement. " I accept the same and pass an award in terms of the 
Memorandum of Scitlement which is given below as an Annexure 
which will form part of the Award. 
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In the result, I pass an award as indicated above. This will take 
effect on the expi y of 30 days from the date of its publication in the 
Government Gazette under Section 17 of the Industrial Disputes Act, 
1947. 


Quilon , 
3-6-1964 . 


V. K. MADHAVAN NAIR , 

Presiding Officer. 


ANNEXURE 

MEMORANDUM OF SETTLEMENT 
Name of parties: 
Representing employer. 
1. Sri Thomas Chacko - Managing Proprietor, 

St. Thomas Motors, Erumeli. 
Representing workmen . 
2. Sri M. J. Zacharia --- Conductor, 

St. Thomas Motor Service, Erumeli. 

SHORT RECITAL OF THE CASE 
The dispute arising out of the dism ssal of conductor Sri 
M. J. Zacharia of the above concern pending before the Labour 
Court, Qu lon as I. D. No. 45/63 has been settled amicably between 
the parties themselves as a result ofmediation of advocates appearing 
for both sides, today the 22nd May 1964 as per the following terms. 

TERMS OF SETTLEMENT 
(i) The employer agrees to treat the dismissal of the worker 
concerned as discharge as a measure of goodwill and to pay an 
amount of Rs.400 ( Rupees Four hund ed ) in full and final settlernent 
of all claims arising out of hi, service for a period of 7 years in the 


concern . 


(ii ) The worker (M. J. Zacharia ) a rees to accept the said 
amount ofRs.400 in satisfaction of all his claims against the manage 
ment. 

(iii ) The parties will put in a joint petition before the 
Labour Court today itselt praying for passing an award as per the 
terms herein contained . 

SIGNATURE OF THE PARTIES 

1. Thomas Chacko (Sd.) 

2. M. J. Zachariah (Sd .) 
Witnesses. 

1. S. Kunjuraman , Advocate for Management. (Sd .) 
2. G. Janardhanakurup, Advocate for the workmen . ( Sd .) 


Kerala Gazette No. 28 dated 14th July 1951 
PART 1 

GOVERNMENT OF KERALA 
Heaitá zad Laisożar Dagarter eat (Health ) 

NOTIFICATION 
No. 32366 |H3 |64 |HLD 

Dated , Trivandrun , 4th 11:16 1964. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Shri Chitra Mill , Kalamassery, Alwaye and 
their workmen represented by the Sri Chitra Mill Employees Association, 
Kalamassery received by Government on 2-6-1964 is hereby published 
under Section 17 of the Industrial Disputes Act, 19-47 (Central Act XIV 
of 1947 ) . 

By order of the Governor , 

P. U. JOHN, 
Deputy Secretary to Government. 


Before the Labour Court, Quilon 


Present : 
SRI V. K. MADHAVAN NAIR ; B.A. & B.L. 

192 
INDUSTRIAL DISPUTE No. 61 63. 

Between 

THE MANAGEMENT 
OF SHRI CHITRA MILL, KALAMASSERY, ALWAYE 

And 

THEIR WORKMEN 
REPRESENTED BY THIE SRI CHITRA MILL EMPLOYEES ASSOCIATICN , 

KALAMLASSERY. 
Representations : 
1. Shri M. V. Joseph , Advocate, 
Ernakulam . 

For the Association . 
2. Shri K. V. R. Shenoy, Advocate of 
M /s. Menon & Pai, Advocates, 
Ernakulam . 

For the management. 
AWARD 


This Industrial Dispute between the above parties was referred to 
this Court by Government for adjudication under Section 10 ( 1 ) (c ) of the 
Industrial Disputes Act of 1917 (Central Act XIV of 1917 ) by Order 
No. 3318|63|HLD dated 30-10-1963. The question referred for adjudication 
relates to : 

" Dismissal of watcher Shri K. Narayanan Nair" . 
2. On summons being issued to the parties, they have entered appear 
ance and filed their respective statements . Tho Secretary of the Sri 
Chitra Mill Employees Association (which will be mentioned hereinafter 
as " Union " ) has filed a statement detailing the circumstances under 
which the dismissal of watcher Shri K. Naravanan Nin tral 
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His service was terminated on 14-6-63 . He served the management 
faithfully but since he was an active trade unionist, the management 
nourished ill feelings against him and was waiting for an opportunity to 
foist some false charges on him . The present mis -conduct charged against 
him is false . The enquiry was not fair . He was not given all oppor 
tunities for proving his innocence. The management conducted the enquiry 
with a biased and pre -judged mind and the enquiry itself was nothing 
but a farce. There was no bona fides in conducting the enquiry . The 
witnesses examined at the enquiry never stated that he committed the 
mis -conduct. Yet, the enquiry officer found him guilty . There was a 
previous enquiry regarding an incident of 28-4-63. But the enquiry was 
found unsuccessful and hence the present enquiry was conducted and got 
itself satisfied by finding him guilty and giving him the maximum 
punishment. The punishment meeted out is severe and harsh . The 
enquiry is full of infirmities. It is , therefore, prayed that the Court may 
be pleased to pass an Award upholding the contentions of the Association 
and reinstating the dismissed worker with back wages. 

3. The management has filed a counter wherein it denies the allegations 
made against the management and the enquiry. The worker was charge 
sheeted under Standing Orders 19 ( j) and (k ) and he was given all 
facilities and opportunities to prove his innocence. The enquiry was 
conducted fairly. There is no substance in the allegation of victimisation . 
In the enquiry the worker was found guilty and he was dismissed from 
service. The other averments made against the management are all 
denied . The enquiry was fair and the finding was on the basis of the 
evidence adduced at the enquiry. The punishment awarded is fully 
justified . Sleeping while on duty is a grave and serious act of mis 
conduct and the management has lost confidence in him . The reference 
is bad in law and unsustainable. The dispute referred for adjudication 
is not an industrial dispute since the cause of the dismissed worker has 
not been sponsored or taken up by a substantial number of workmen 
of the establishment. It is, therefore, prayed that the worker is not 
entitled to any relief. 

4. A rejoinder has been filed traversing the contentions raised in the 
written statement of the management and re - affirming the allegations in 
the statement filed by the Union . 
5. The questions that arise for consideration are : 

(i) whether the enquiry resulting in the dismissal is justified 

or not ? 

( ii ) Reliefs and costs . 
6. The evidence in the case consists of the oral testimoney of WW1 
and EW1 and Exts. W1 and 1 to E5. The worker has sworn to the 
fact that the management had ill-will towards him because of his trade 
union work and hence a false charge was put up against him and a 
show of enquiry was conducted wherein the enquiry officer found him 
guilty and the management dismissed him . Ext. W 1 is the standing 
Orders pertaining to this management. He has been charge -sheeted under 
Standing Orders 19 ( j) and ( k ) . Standing Orders 19 (j ) is as follows:-- 

" Habitual negligence or neglect of work " . 
Standing Orders 19 (k ) is "Habitual breach of any rules, or instructions 
for the maintenance and running of any Department or maintaining its 
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management the misconduct alleged against this worker falls under 
Standing Orders 19 (j) namely " neglect of work" and Standing Orders 
19( k ) " any other serious act of misconduct" . Ext. El is the charge 
sheet wherein the specific rule is mentioned and the alleged misconduct 15 
described . 

The alleged misconduct is that during the night when he was 
put on watch duty he slept in the post which, according to the manage 
ment, is a very serious misconduct. Ext. E2 is the enquiry proceedings 
containing the evidence taken against him by the enquiry officer. 
Ext. E3 is the enquiry findings wherein the enquiry officer, on the 
strength of the evidence of the Assistant Manager and another worker, 
found the accused guilty of having slept in the watch post when the Assis 
tant Manager inspected the spot. Ext. E4 is a copy of the dismissal order 
issued by the manager on the basis of the finding of the enquiry officer. 
Ext. E5 is another letter issued to this worker in January 1961 which 
shows that he had a previous punishment of suspension for two days 
for some other misconduct. Themain infirmity pointed out in the statement 
filed by the Union is victimisation . But there is absolutely no evidence 
worth the name to show that the management took action against this 
worker nor victimised him for his trade union activities. At the tirne of 
argument the learned counsel rightly confined himself to the Standing 
Order and urged before me that because Standing Orders 19 (1) is worded 
as " Habitual negligence or neglect of work" it must be deemed that the 
word " habitual" qualifying " negligence" also qualifies " neglect of work " 
and as such there has been no proof of " habitual neglect of work " as 
contemplated under Standing Orders 19 (j) . This argument depends upon 
the fact whether the word "habitual" qualifies "neglect of work " also . 
A reading of the Standing Order shows that the word " habitual" used 
in describing the misconduct " habitual negligence " does not qualify 
" neglect of work" for the wording used is habitual negligence or neglect 
of work " so that if the management was contemplating the misconduct 
as " habitual neglect of work " , the wording would have been different . 
It would have been either " habitual negligence and habitual neglect of 
work " or "habitual negligence and neglect of work " . The conjunction 
used is " or" between " habitual negligence" and "neglect of work " so that 
the said rule contemplates either " habitual negligence" or " neglect of 
work " . It does not contemplate " habitual neglect of work " so that 
the argument advanced by the learned counsel for the worker that there 
is no proof for " habitual neglect of work " is without force since it would 
be enough if there is evidence to show that there has been " neglect of 
work " . I have perused the enquiry proceedings and it is seen that both 
the Assistant Manager and the witness have sworn to the fact that at 
the time when the Assistant Manager inspected, the worker was 
inside the watch post leaning on the plank and that he was sleeping. 
If, really, he was not sleeping, as soon as the torch was aashed, he 
would have got out. But from his own testimony it can be gathered 
that he got out later after the Assistant Manager had flashed his light 
and walked a few steps. Thus, in my view , the evidence do support the 
finding and the finding arrived at by the enquiry officer cannot be said to be 
perverse or not supported by evidence. In the light of the fact that the 
misconduct is only negligence of work , the finding cannot be said to be 
perverse . I, therefore, find that there has been no proof of victimisation 
nor any perversity in the finding of the enquiry officer. The worker 
himself has stated that he had no witness to examine since , according 
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the entire evidence adduced before me and the enquiry report, I find that 
there is no substance in the contention that the management has been 
motivated by victimisation in taking action against this worker. In the 
result, I find that the enquiry and the finding are justified and that the 
worker is not entitled to any relief. 

I pass an award as indicated above. This will take effect on the 
expiry of 30 days from the date of its publication in the Government 
Gazette under Section 17 of the Industrial Disputes Act, 1947, 
Quilon , 

V. K. MADHAVAN NA!P., 
30-5-1964. 

Presiding Officer. 


APPENDIX 


Witness examined on the side of the Union : 
WW1 

K. Narayanan Nair. 
Witness examined on the side of the management: 

EW1 K. P. Philip . 
Exhibits marked on the side of the Union : 

Ext. W1 Certified Standing Orders. 
Exhibits marked on the side of the management : 
Ext. 11 Copy of show cause notice dated 1-4-63. 

E2 Copy of enquiry proceedings . 
E3 Copy of the findings at the enquiry dated 12-6-63. 
E4 Copy of the letter dated 14-6-1963 from the management to 

K. Narayanan Nair. 
55 Copy of suspension order dated 16-1- S1 issued to 

K. Narayanan Nair . 
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GOVERNMENT OF KERALA 
Health & Labour Department 

(Health ) 

NOTIFICATION 
No. 36261/H4/64/HLD . 

Dated, Trivandrum , 20th June 1964. 
The award of the Industrial Tribunal, Eanakulam in respect of 
the dispute between the Management of Kera Kalpa Industries , 
Cochin and their workmen represented by the Secretary , Cochin 
Port Thozhilali Union , Cochin received by Government on 18-6-1964 
is hereby published under Section 17 of the Industrial Disputes lct, 
1947 (Central Act XIV of 1947). 

By order of the Governor, 

P. U. JOHN 

Deputy Secretary, 
Before the Court of the Industrial Tribunal, Ernakulam 
(Tuesday, the 16th day of June, Nineteen hundred and sixty-four) 

Present: 
SHRI K. P. M. SHERIFF, B. SC ., B. L., 
Industrial Tribunal, Calicut and Ernakulam 

INDUSTRIAL DISPUTE No. 22/63 
(On the files of the Ernakulam Industrial Tribunal Court) 

Between 
THE MANAGEMENT 
OF KERALA KALPA INDUSTRIES 

And 

THE WORKMEN 
REPRESENTED BY THE COCHIN PORT THOZHILALI UNION . 
Representations: 

Sri M. V. Joseph , 
Advocate , 

For Union . 
Ernakulam . 
Sri D. A. Kamath , m . A., B. L., 
Advocate, 

For Management. 
Seshagirinivas, Cochin -2 . 

AWARD 
The Industrial Dispute between the management of Kera Kalpa 
Industries and the workaren represented by the Cochin Port Thozhilali 
Union was referred to this Court for adjudication by Government in 
their order No. 42689 /14/63/HLD of the Health and Labour Depart 
ment (Health H ) dated 24-8-1963. 
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The following issues are referred for adjudication : 

1. Increase in wage rates. 
2. Dismissal of the following workers: 

Sri K.K. Pavithran 
(b ) Sri C.B.Joseph 
( c ) Sri P.A.Ali 
(d ) Sri R.V.Sebastian 
( e ) Sri K.P.Varicd and 
(f ) Sri P.A.Venugopalan . 

The Cochin Port Thozhilali Union submitted the claim state 
ment on 7th October 1963. In the statement, the union alleges as 
follows: 

1 . Increase in wage rates. - The work allotted to men workers in the 
factory is the cutting of cocoanuts and they are paid Rs. 2.25 per 
day . To women workers, the work allotted is shaving and cleaning 
of cocoanuts and the daily wage is Rs. 1.25 . The demand of the 
union is Rs. 3 and Rs. 2 for men and women workers respectively . 
Since the exorbitant rise in the price of necessities of life , justifies a 
revision of wages, the union asserts that this enhancement is 
indispensably necessary . As far as the management is concerned it is 
doing a very lucrative business and is having a steady progress and 
prosperity. The union affirms that the financial capacity and stability 
of the ssanagement is quite commentable and therefore the wage revision 
demanded is fair and reasonable . 

2. Issue No. 2 Dismissal of six workers.-- The Union alleges that 
ever since the demand of wage revision was placed by the workers the 
management became furious and embittered , and they framed a charge 
sheet on 28-3-1963 against the workers referred to in the issues No.2 
for no reason whatsoever. The workers concerned submitted their 
replies through the union to the management in which they have 
categorically denied all the charges against them . Discarding the 
replies submitted by the workers the management proposed that an 
enquiry would be conducted on 24-4-1963. The workers presented 
themselves for the enquiry at the stipulated time and requested the 
management that their Convenor or any union representative may be 
allowed by the management to observe the proceedings of the enquiry. 
This request was not only turned down by the management but the 
workers concerned were also turned out from the factory. The union 
declares that no enquiry was conducted by the management to their 
knowledge and if at all any enquiry was conducted it was not binding 
on them since no worker was allowed to participate in the enquiry : 
The management then denied work to the workers concerned and tried 
to engage new workers in their places which action was peacefully 
resisted by them . Concomitantly the management filed criminal cases 
against the workers but in all of which the workers were acquitted . 

The action of the management was based on ulterior motives and 
there was clear violation of principles of natural justice in all the 
proceedings adopted by them . All the dismissed workers therefore 
are entitled to reinstatement with back wages as the dismissal order 
is perse improper and illegal. The union concludes the statement with 
.. ? praver that a wage revision as prayed for by them may be granted 


The management sumbitted the reply statement on 8th November 
1963. At the out set the management points out that the Cochin Port 
Thozhilali Unioa is not a representative union as claimed in the state 
ment and the said union is not competent to represent the workmen 
of the management. The Union does not have any connection with 
any industry in the region much less with Dessica ted Cocoanut Industry . 
The union is representing the workers who constitute dock labour and 
the union is not legally or justifiably a representative union of the 
workers of the particular industry in which the Management is engaged. 

Themanagement continues further and asserts that the wage 
increase can be considered only on the basis of the wages prevailing in 
region or wages earned by the workers doing similar type of work and 
bearing in mind the paying capacity of the management in particular, 
and the industry in general." The management has been heavily 
losing since its very inception and the management is not in a position 
to increase the wages of the workers. The last wage increase was 
effected by the management on 1-5-1962 and so the management 
challenges the union to establish that, cost of living has gone up 
during the periods since the last wage increase. The management 
finally concluded their statement with regard to issue No. 1 with a 
prayer that no increase in wages may be awarded since themanage 
ment has no capacity to pay and since the prevailing ] wages are 
very fair and reasonable and on a par with wages prevailing in 
the region . 
With regard to 

issue No.2 it is affirmed by the management 
that they have observed all the formalities of issuing a show 
notice, holding a domestic enquiry and coming to a fair decision . 
Only after the management was convinced that the misconduct of 
the workers warranted a dismissal, that the dismissal orders were 
issued to them . 

It is further pointed out that the dismissal ordered by the 
inanagement on proper grounds after a proper enquiry cannot be 
attacked by the workers unless they establish by positive evidence that 
the action of the management comes under any of the following 
exceptions : 

(i) When there is want of good faith 
( ii ) When there is victimisation or unfair labour practice 
( iii) When the management has been guilty of a basic error or 

violation of a principle of natural justice and 
(iv ) When on the materials the finding is completely baseless or 

perverse. 
On 27-4-1963 dismissal orders were issued to the six workers on 
the basis of the enquiry conducted on 24-4-1963 . A Malayalam 
translation of the said dismissal order was also enclosed . In the 
meantime the work was completely at a stand still since the workers 
refused to report for work. A notice dated 4-5-1963 was put up on 
the notice board calling all the workers to attend duty except the six 
dismissed workers from 6.5-1963. All the workers presented themselves 
including the dismissed workers except one and the workers refused 
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reinstated . On 9-5-1963 the management was forced to recruit some 
new workers to continue the working of the factory since the cocoanuts 
were getting decayed and damaged. The old workers physically 
prohibited and prevented the continuance of the work by the newly 
recruited workers. On 10-5-1963 the management was therefore 
forced to seek police help and the dismissed workers were removed 
from the premises by the polico. After much unrest and chaos peace 
was maintained in the factory only by the end of May 1963. 

The management declares that they are not guilty of victimisation 
or unfair labour practice and they have not committed any basic error 
or violation of any principle of natural justice . The management 
concludes their statement with a prayer that an award may be passed 
rejecting the demands of the union and with costs to themanagement. 

The Union submitted a rejoinder on 21-11-1963 in which they 
have vehemently controverted all the allegations of the management 
stated in the reply statement. Both the parties filed their list of 
document and the schedule of witnesses and the case came up for 
evidence. On 1st June 1964 the partics concerned submitted a joint 
petition of settlement which was signed by the parties and attested by 
the advocates respectively . The joint petition of settlement is shown 
below as ANNEXURE . Since I find the terms and conditions of the 
said petition as just and reasonable, I pass this award in terms of the 
joint petition of settlement shown below as ANNEXURE and this 
award shall come into force on the expiry of 30 days after its 
publication in the Government Gazette . 
Ernakulam , 

K. P.M. SHERIFF , 
16-6-1964 . 

Industrial Tribunal. 


ANNEXURE 
Before the Industrial Tribunal, Eruakulam 

I. D. 22/63 
Kerakalpa Industries ( P ) Ltd. 
Cochin - 2 
Workmen represented by the 
Cochin Port Thozhilali Union , 

Workman . 
Cochin - 2 


) Management. 

werk 


JOINT PETITION PUT IN BY THE MANAGEMENT AND TIIN WORKMEN 
The parties to the above dispute beg to submit as under : 

1. The above dispute has been compromised between the parties, 
by the Management agreeing to pay to the six workmen involved in the 
dispute a sum of Rs. 337.50 (Rupees Three Hundred Thirty Seven 
and naya paisc Fifty only) as an ex-gratia payment. The said payment 
will be effected in the course of thenext 10 days. The workmen agree 
that they have no sort of claim against the management either for 
rrinitatament_or_for_receiving any further amounts . 
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2. In view of the settlement the workmen and the union repre 
genting the workmen 

is not pressing the issue regarding th 
enhancement of wages. 

3. The parties hereto pray that the Hon ble Court may b 
pleased to kindly pass an Award in view of the compromise effecter 
by the parties in the dispute as stated above . 

Dated this the 1st day of June 1964 . 
Management - Kerakalpa Industrials (P ) Ltd., 

(Sd .) 
Advocate for Management. 

(Sd.) 
Workmen represented by the Cochin 
Port Thozhilali Union . 

(Sd .) 
Advocate for the workmen . 

(Sd .) 


G. 2018 
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GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 


No. 22294 /H2/64/HLD . 

Dated , Trivandrum , 6th May 1964 . 
The arbitration award of the Industrial Tribunal, Calicut in respect of 
the dispute between Sri V. I. Perumal,Manager, Bombay Co. (Private ) 
Ltd., Alleppey and the workmen of the concern represented by Sri 
K.C. Eappen , Secretary, Kerala Coir Factories Staff Association , 
Alleppey received by Government on 13-4-1964 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act, 
XIV of 1947) . 

By order of the Governor , 

P. U. JOHN, 

Deputy Secretary to Government. 
Before the Court of the Industrial Tribunal, Calicut 
( Tuesday , the 31st day of March , Nineteen hundred and sixty-four) 

Present 
SHRI K. P. M. SHERIFF, B.Sc., B.L. 
Industrial Tribunal , Calicut and Ernakulam 

ARBITRATION No. 1/63 
(On the files of the Calicut Industrial Tribunal) 

Between 

MR. V. I. PERUMAL , 
MANAGER , THE BOMBAY Co., (PRIVATE ) LTD., ALLEPPEY 

And 

MR. K. C. EAPPEN , 
SECRETARY, KERALA Coir FACTORIES STAFF ASSOCIATION , ALLEPPEY 
Representation : 

Sri B. S. Krishnan , Advocate, Alleppey For Management 
Sarvasri Kalathil Velayudhan Nair & 
K. J. Joseph , Advocates, Ernakulam . 

For Union 
ARBITRATION AWARD 
The Government of Kerala by Notification No. 26046 /H2/63 /HLD 
dated 10-6-1963 has referred the dispute between Sri V. I. Perumal, 
Manager , Bombay Company (Private ) Ltd., Alleppey, representing 
employers and Sri K. C. Eappen , Sccretary, Kerala Coir Factories 
Staff Association , Alleppey, representing employees, to me, for arbitra 
tion under Section 10 (A )(3 ) of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947). The only issue referred for arbitration is 
the dispute with regard to the implementation at Alleppey Office of an 
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agreement entered into between the Bombay Company (Private) Ltd., 
Cochin , and the Cochin Commercial Employees Association , Cochin , 
on 20th March , 1963. 

2. The General Secretary of the Kerala Coir Factories Staff Asso 
ciation , Alleppey, (hereinafter referred to as Union ) submitted his 
written statement on 4th July , 1963, in which it is contended as follows: 

Before 1-1-1956 , Alleppey was the head office of the West Coast Unit 
of Bombay Company (Private) Ltd. On 1-1-1956 the head office was 
shifted to Cochin , where, it is functioning even now . The West Coast 
of the Bombay Company is functioning as a single unit , the other offices 
on the west coast, viz . at Alleppey and Calicut being treated as branches 
of this unit . The accounts of the offices of the west coast are pooled at 
Cochin and maintained as a single account. The employees in the 
various offices on the west coast are treated as employees in the west 
coast unit of the Bombay Company whether they are working in the 
head office or in the branch offices, and liable to be transferred between 
these offices. Whenever there were industrial settlements or agreements 
regarding service conditions arrived at the Head Office between the 
management and the employees, they were implemented uniformly in 
all the branches. 

3. The practice of implementing settlements arrived at the head 
office, in all the branch offices of the west coast unit was in vogue till 
1956 when the head office was at Alleppey and it has continued on the 
same principle even after the head office was transferred to Cochin up 
till the year 1963, without any objections raised by any of the parties 
concerned . This custom and practice was followed uninterruptedly , 
because all the branches in the west coast were treated by the manage 
ment as well as the employees as a single unit. 

4. On 20-3-1963 an agreement was entered into between the head 
office and their employees represented by the Cochin Commercial 
Employees Association , and when this settlement was sought to be 
implemented in the Alleppey branch , the Manager of the Alleppey 
office Sri V. I. Perumal resisted implementation on the ground that 
Alleppey office is a separate unit and that any agreement which may 
be entered into between the employer and employees at Cochin office 
will not be binding on the employer at Alleppey branch . This action 
of the management according to the union is quite unjustifiable and 
unreasonable . The rights of the employees at Alleppey to get any 
settlement, that may be arrived at regarding service conditions at the 
head office between the employer and employees, implemented , as such , 
at Alleppey is a customary right, which has got the force of law . The 
union further points out that by long and unbroken course of conduct 
it has become one of the service conditions of the employees in the 
branches to get the benefits of the settlement between the employer and 
employees arrived at the Head Office and that the management is 
estopped from contending that the agreement at the Head Office will 
not be binding on them . The union concludes with a prayer that an 
award may be passed declaring that the agreement dated 20-3-1963 
entered into between the employer and employees at Cochin office is 
binding on the employer and employees at the Alleppey Office. 
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5. The management submitted their counter statement on 5th 
August, 1963. In the counter statement Sri V. I. Perumal, Manager 
of the Bombay Company ( Private) Ltd., Alleppey (hereinafter referred 
to as management) has pointed out that it is incorrect to state that till 
1-1-1956 , Alleppey was functioning as Head Office of the Bombay Com 
pany and thereafter it was shifted to Cochin . The Head Office of the 
Company, according to the management, has all along been at Bombay 
and it continues to be so , even now . But for practical and efficient 
working certain items of work are centralised in one branch or the other 
and directions are issued from that branch concerning the arrangements 
and working on those specific subjects. There is no west-coast unit as 
such for the Bombay Company (Private) Ltd., though it has got some 
branches in the west coast and no office in the west coast is treated as 
a branch of any other office. Since the business handled by the Calicut 
Office is very limited , that office is controlled by the Cochin branch . 
The Alleppey branch is trading in coir mats and mattings, since it has 
closed down the yarn and fibre departments in 1955 retrenching the 
workers working in that section . The Cochin and other branches are 
dealing in other kinds of business. 

6. The management admits that the accounts are centralised in 
Cochin and they are maintained as a single account and that with diffe 
rent heads. The employees in the various branches of the Bombay 
Company are not treated as employees of the west coast unit of Bombay 
Company, but they are employees of the concerned branch , of course, 
likely to be transferred to any other branch , with their consent. The 
management affirms that no industrial settlement or agreement arrived 
at, in an office was ipso facto to be implemented in any other office. 
There were occasions when agreements were arrived at between the 
management of various offices and the representatives of their emplo 
yees respectively after joint negotiations and these agreements were 
implemented in all the various branch offices. In the case of the settle 
ment dated 20-3-1963, it was entered into between the management of 
Bombay Company (Private) Ltd., Cochin and the Cochin Commercial 
Employees Association , Cochin , and at the time of arriving at the agrec 
ment the Alleppey management was never informed or consulted . The 
conditions prevailing in the coir mats and mattings industry was never 
taken into consideration by the Cochin management or the union ; 
therefore, it is only just and reasonable that this management refused 
to implement the said agreement at Alleppcy . Implementing all 
agreements that may be made at a future date between the manage 
ment at Cochin and the staff union there, without knowing the terms 
of the agreement, will not and cannot be treated as a service condition 
of the employees. Only the terms of those agreements that have been 
made with this management can be treated as a service condition. The 
management at Alleppey is separate and there is no " functional inte 
grality " between the managements at Alleppey and at Cochin . The 
management concludes the statement with a prayer that in view of all 
the facts and circumstances explained above, it is only just and proper 
that the agreement dated 20-3-1963 is not thrusted upon them . 

7. The General Secretary of the union submitted a rejoinder on 
19-3-1963, in which he has controverted all the allegations of the manage 
ment stated in their counter statement. 
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8 . The casc came up for evidence and the union examined wwi, 
WW2, WW3, and exhibited W1 to W10 and marked Exts. MI and M2. 
WW4 Sri K. V. Subramoniam , Manager of the Bombay Company 
( Private ) Ltd., Cochin , was examined , but the examination was not 
completed since both the parties concerned submitted that a talk - of 
compromise was progressing . Accordingly on 19-3-1964, both the 
parties concerned settled the matter and filed a joint petition of com 
promise fully signed by all the parties and their advocates repsectively , 
In the compromise petition the management has agreed to implement 
the agreement dated 20-3-1963 between the management of Bombay 
Company ( Private ) Ltd., Cochin , and their staff represented by the 
Cochin Commercial Employees Association , at Alleppey office also , 
subject to certain changes . The Joint petition of compromise is shown 
below as Annexure. Since I find the terms and conditions of the com 
promise to be just and reasonable, I pass this award in termsof the Joint 
petition of compromise shown as Annexure and this award shall come 
into force after 30 days of its publication in the Government Gazette. 
Calicut, 
31-3-1964 . 

K. P. M. SHERIFF , 
Industrial Tribunal. 


ANNEXURE 


Before the Arbitrator 
SHRI K. P. M. SHERIFF , B.SC., B.L. 

Industrial Tribunal, Calicut 

ARBITRATION No. 1 OF 1963 
In the matter of the above Arbitration Case, Compromise Petition 
submitted jointly by the parties concerned . 

It is submitted that the above dispute has been compromised out 
of Court by the parties concerned , on the following terms: 
(1) It is agreed between the parties to implement the agreement 

dated 20-3-1963 , between the management of the Bombay 
Company (Private ) Ltd., Cochin , and their staff represented 
by the Cochin Commercial Employeesſ Association , Cochin , 
at Alleppey subject to the following changes :-(a ). Under 
the heading V. D. A. (Variable Dearness Allowance) it is 
agreed that over and above the 25 nP. per point over 400 of 
the Alleppey Cost of Living Index, a special loading at 3 np. 
will be paid to all monthly paid employees of the Alleppey 
branch , thusmaking it 28 np. per point. The Cost of Living 
Index will be that of the Working Class Cost of Living Index 
for Alleppey for the previous month but onc published in the 

Kerala Government Gazette. 
( 2) It is agreed that staff at Alleppey is part of the staff of the 

Bombay Company in the Kerala State and they will be 
governed by the same conditions of service except to the extent 
indicated above: 


It is, therefore, submitted that the issue may be answered on the 
basis of the terms set out above, and award passed accordingly . 
Dated this the 19th day of March , 1964 . 
( Sd .) 

( Sd .) 
V. I. PERUMAL, 

R. C. NAIR , 
Manager, Bombay Co. (Private) Ltd., Vice - President, Kerala Coir Factory 
Alleppey. 

Staff Association , Alleppey. 
( Sd.) 

( Sd.) 
B. S. KRISHNAN , 

K. J. JOSEPH 
Advocate for Management. 

Advocate for Union . 
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GOVERNMENT OF KERALA 
Health and Labour (Health H ) Department. 

NOTIFICATION 
No. 26777 /H3/64 /HLD . 

Dated , Trivandrum , 12th Jay, 1964. 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between Shri P. V. Sami and Shri P. V. Chandran , Partners, 
Kerala Transport Company, Kozhikode and their workmen represented 
by the General Secretary , Kozhikode District Motor Transport Workers 
Union , Kozhikode-4 received by Government on 6-5-1964 is hereby 
published under Section 17 of the IndustrialDisputes Act, 1947 (Central 
Act XIV of 1947 ). 

By order of the overnor , 

P. U. JOHN 

Deputy Secretary to Government. 
Before the Court of the Industrial Tribunal, Calicut 
(Saturday, the 2nd day of May , Nineteen hundred and sixty -four) 

Present: 
SHRI K. P. M. SHERIFF, B.SC., B.L. 
Industrial Tribunal, Calicut & Ernakulam 

INDUSTRIAL DISPUTE No. 27/63 
(On the files of the Calicut Industrial Tribunal) 

Between 


SHRI P. V. SAMI AND SHRI P. V. CHANDRAN 
PARTNERS, KERALA TRANSPORT Co., KOZHIKODE 

And 

THE GENERAL SECRETARY 
KOZHIKODE DISTRICT MOTOR TRANSPORT WORKERS UNION , 

KOZHIKODE -4 
Representation : 
Sri S. K.Kader, Advocate , Calicut-2 

For Management 
Sri K. Bhaskaran Nair , Advocate, Calicut For Union . 

AWARD 
By Order No. 18387/H3/63/HLD dated 7-8-1963 of the Health 
and Labour Department (HIсalth H ) of the Government of Kerala , 
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the dispute between the parties described above was referred for adjudi 
cation to this court. The issues referred for adjudication are the 
following: 
1. Wages and dearness allowance to the following categories of 

workers and fitment into the scales. 
1. Foreman 

2. Driver 
3. Cleaner 

4. Mechanic or Chief Fitter 
5. Fitter 

6. Welder 
7. Blacksmith 

8. Carpenter 
9. Painter 

10. Assistant Fitter 
11. Hammer man 

12. Attender 
13. Clerk 
2. Regularisation of service and permanency of employment to the 

existing workers. 
3. Running Batta , Halting allowance and Waiting allowance. 
4. Leave facilities 
5. Supply of uniform to the workers 

6. Bonus 
2. The union submitted its claim statement on 7th September , 
1963. The contentions of the union are as follows : 

Messrs. Kerala Transport Company Limited is a leading esta 
blishment of this region dealing in lorry transports and own about 25 
lorries. They have branches in almost all the important centres in 
Kerala State in addition to the important towns in other states . " But 
the service conditions of the workers employed by the management 
are pitiable.” The wage rates are very low and many of the amenities 
granted under the various labour enactments are yet to be sanctioned 
by the management to their workmen . The union , which represents 
the majority of workers in the concern , put forward a charter of demands 
to the management but the management refused to reply to the same. 
Although several conciliation conferences were convened by the Labour 
Department, the management refused to attend . 
Issue No. 1. 

3. With regard to the wages and dearness allowance of a number 
of categories of workers, the union gives an elaborate statement giving 
out the various scales. The union demands that the dearness allo 
wance must be linked with the cost of living index . With regard to 
the fitment the union contends that when the demanded scale of pay are 
implemented the existing salary should be raised to the next stage in 
the scale and one incrementshould be allowed to every completed 3 years 
of service as weightage . 
Issue No. 2 

4. The union alleges that at present there is no service security for 
the workers under the management, and therefore, the union requests 
that all the workmen who have put in a service of six months should 
be made permanent. 
Issue No. 3 . 

5. The existing running batta is quite insufficient and it should be 
inhanced to 6 np . per mile to the Driver and 4 np. per mile to the clea 
ners. If the vehicle is stopped enroute by brak -down or otherwise, 
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average running batta for a day should be paid to the employees con 
cerned . The employees should be paid halting allowance at the rate 
of Re. 1 per night. When the running staff are not engaged on work 
they should be allowed a waiting allowance at the rate of Rs. 3 and 
Rs. 2 per day to the drivers and cleaners respectively. 
Issue No. 4 . 
6. The demand of the union are as follows: 
" (a) Over and above to the weekly off, leave with wages should be 

allowed at one day per 20 days work . 
(b ) Ten days casual leave should be allowed per year . 

Ten day s holidays with wages should be allowed every year 

for National and Festival days. 
(d ) Sick leave should be allowed at 14 days per year and in case 

of serious decease , sick leave should be allowed for further 

period at half wages." 
Issue No. 5 . 

7. All the workers should be supplied with 3 sets of uniforms per 
year and washing allowance of Rs. 2 per month . 
Issue No. 6 . 

8. The management is making huge profits but they have paid 
only one month s salary as bonus. The union demands that 25 per cent 
of the total earnings of workers should be paid as bonus. The union 
concludes the statement with a prayer that an award may be passed 
granting all the demands. 

9. The management submitted their reply statement on Ist October, 
1963 in which they contend as follows: 

The Kerala Transport Company Ltd., Calicut is one of the trans 
porters at Calicut of a comparatively recent origin and has limited 
resources. The company was started in the year 1958 and has been 
striving to come up in the midst of stiff competition . The company is 
just trying to establish itself and is not in a position to burden itself with 
additional financial commitment. Upto 1960 the company was run 
ning at a loss and only very recently the company could stand on its 
own legs. But the increase in the prices of diesel oil, enhanced taxa 
tion and increased price of spare parts , have now created a situation , 
wherein the company is facing a financial crisis. The management 
denies all the allegations in the statement of the union . The service 
conditions of the workers are better than in any other transport com 
pany at Calicut and in any case it is comparable to that of any other 
concern . " The workmen of the company are notmembers of the union 
and the union neither represents a substantialsection of the workers nor 
represents any one except itself.” The management, therefore, affirm 
that the reference of the dispute for adjudication is illegal, improper 
and without jurisdiction . There is no dispute to be adjudicated upon . 
The management further alleges that no conciliation proceedings were 
initiated by the District Labour Officer as a conciliation Officer in 
the above matter as contemplated under the Industrial Disputes Act 
and the management is not aware of any conference convened by the 
District Labour Officer. The management elaborately discuss all the 
issues referred for adjudication separately. 


4 


Issue No. 1 . 

10. The management points out that the financial capacity of the 
company and its ability to pay do not permit them to consider any 
of the demands. The company is at present paying the workers wages 
which are even better than that of any other comparable companies. 
The wage rates are invariably higher than those fixed by the minimum 
Wages Notification for the Industry . Any increase in wages imposed 
on the management would destroy the industry . 
Issue No. 2 . 

11. It is false to say that there is no security of service to the workers 
in the company . The company is following well established principles 
and customs in the dealings with their workers. There has been no 
room for any complaint, what so ever , from the workers. All workers 
who have put in a service of one year are made permanent and there is 
no ground for effecting any change in the said policy . 
Issue No. 3 . 

12. The union has demanded halting allowance at the rate of Re. 1 
per night for the running staff . This demand only exposes the com 
plete ignorance of the union about the conditions of service of the 
workers in the company . The management is now paying halting 
allowance at the rate of Rs. 2 to the drivers and Re. 1 to the cleaners. 
The management points out that this is proof-presumptive of the fact 
that this union has absolutely no contact or relationship with theworkers 
of the company who are getting more than what the union has demanded . 
Issue No. 4 . 

13. The company has its own leave scheme, which gives the workers 
more than what is due under any enactment and better than what is 
obtained in any comparable company. Therefore, any change would 
adversely affect the management s financial position . 
Issue No. 5 . 

14. The company is providing the workers in the workshop with 
uniforms for the past 2 years. With regard to the running staff the 
management has fully complied with the requirements of the existing 
law . 


Issue No. 6 . 

15. The management denies the allegation that they are making 
a huge profit . The management was running at a loss till 1960. After 
1960 within the span of 3 years the management has just come up to 
the position to wipe off the loss sustained in the past and to earn a 
narrow margin of profit. But the profit carned by the company does 
not warrant the payment of any bonus. However in view of the fact 
that the management made some profit during the course of the last 
3 years the workerswere paid at the rate of 2 month s basic pay as bonus 
for each year. This has been accepted by the workers in full and final 
settlement of their claim towards bonus and as such no dispute with 
respect to those periods can lie . As far as 1962-63 is concerned the 
management has already made an advance payment of one month s 
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basic pay for Onam , which would be adjusted towards the amount that 
may be due as bonus in accordance with the available surplus formula 
after the accounts are finalised . The management concludes their 
statement with a prayer that the dispute may be dismissed . 

16. The union submitted their rejoinder on 28th October, 1963 
wherein they have controverted all the allegations of the management 
in their reply statement. Both the parties filed their list of documents 
and schedule of witnesses and the management filed a petition praying 
that the preliminary issue of non -representative character of the union 
and the question of jurisdiction may be heard first . Arguments were 
heard on that petition and the case was adjourned for taking in evidence 
on the preliminary issue to 12-3-1964. On 12-3-1964 the Union 
Secretary was absent and the Union Counsel submitted that he had no 
instructions from the union . The union was, therefore, declared ex 
parte and the case was, therefore, adjourned for exparte evidence and 
hearing to 6-4-1964, serving notice to the union also. On 6-4-1964, 
the union did not care to appear and MWIwas examined and the case 
was heard . 

17. MWI Sri P. N.Menon is the Manager of the Kerala Transport 
Company Ltd. He has unambiguously affirmed in his sworn statement 
that there are about 101 workmen in the company and as far as his 
knowledge goes there is not a single worker who has become a member 
of the Calicut District Motor Transport Workers Union. The work 
men of the company have never put forward any such demands and 
they have neither sponsored nor supported the dispute. The manage 
ment have neither received any charter of demands nor any notice of a 
conciliation conference . MW1 concludes his sworn statement affirm 
ing all the contentions stated in the reply statement of the manage 
ment. As I find no reason to disbelieve MWI and the facts stated in 
the statement of the management, I hereby find that the union does 
not represent the workmen of the Kerala Transport Company Ltd., 
Calicut, and since the workmen have not raised any dispute themselves , 
there is no industrial dispute existing between themanagement of Kerala 
Transport Company Ltd., Calicut and their workmen . Therefore, I 
dismiss this dispute and thus pass the award dismissing the dispute. 
This award shall come into force after 30 days of its publication in the 
Government Gazette . 


Calicut. 
2-5-1964. 


K. P. M. SHERIFF , 
Industrial Tribunal. 


APPENDIX 
Witness examined on the side of management. 

MWI. Sri P. N.Menon . 


G. 1592 
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GOVERNMENT OF KER 


REVENUE (H ) DEPARTMENT 
G. O. (P ) No. 435 /Rev. Dated , Trivandrum , 4th July 1964. 


NOTIFICATION 
In exercise of the powers conferred by section 78 of the Indian 
Registration Act, 1908 (Act 16 of 1908 ), the Government of Kerala 
hereby make the following amendment to the table of fees contained in 
notification No. R. ( K ) 1-2353/58/RD . dated 30th April 1958, published 
in Part I of the Kerala Gazette No. 18 dated 6th May, 1958, 
namely : 

AMENDMENT 
In Article XI of the said table of fees, in paragraph (iv ) of the 
proviso to clause (2), after item (n ), the following item shall be added , 
namely : 

“ (0 ) Loans under the village Housing Project Scheme, if the 
applications for the encumbrance certificates are routed through the 
Block Development Officers concerned or othe authorities competent 
to sanction such loans" . 

By order of the Governor, 
R. GOPALASWAMY, 

Secretary . 


G. 2115 
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GOVERNMENT OF KERALA 
Revenue (B ) Department 

NOTIFICATION I 
No.81158 /B3 /63/RD . 

Dated , Trivandrum , 22nd June 1964 . 
S. R. O. No. 213 /64. - In exercise of the powers conferred by 
section 60 of the Travancore - Cochin Revenue Recovery Act , 
1951 ( Act VII of 1951), the Government of Kerala hereby authorise 
the officers specified in column (1) of the Schedule below , to exer 
cise, within the areas specified against each in Column (2 ) of the 
Schedule, all the powers conferred by the said Act on Tahsildars for 
the purpose of recovery of the sums due to the Kerala Co-operative 
Central Land Mortgage Bank in respect ofmortgages vested in it by 
section 2 of the Travancore Credit Bank (Transfer of Mortgages) Act, 
1958 . 

THE SCHEDULE 
( 1) 

(2 ) 
Special Sale Officer , 

Trivandrum 
Land Mortgage Bank , Trivandrum 

District. 
Special Sale Officer, 

Quilon 
Land Mortgage Bank , Quilon 

District . 
Special Sale Officer, 

Alleppey 
Land Mortgage Bank , Alleppey 

District. 
Special Sale Officer, 

Kottayam 
Land Mortgage Bank , Kottayam 

District. 
Special Sale Officer, 

Ernakulam 
Land Mortgage Bank , Ernakulam 

District. 
By order of the Governor, 
R. GOPALASWAMY, 

Revenue Secretary . 


G. 2108 
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GOVERNMENT OF KERALA 

evenue ( B ) Department 

NOTIFICATION II 
No. 81158 /B3/63 /RD . 

Dated , Trivandrum , 22nd June 1964. 
S.R.O.No. 214 /64. - In exercise of the powers conferred by Section 
60 of the Travancore -Cochin Revenue Recovery Act, 1951 (Act VII 
of 1951) , the Government of Kerala hereby authorise the Deputy 
Registrar for Land Mortgage Banks, Trivandrum , to exercise, within 
his jurisdiction , all the powers conferred by the said Act on , Collectors 
for the purpose of recovery of the sums due the Kerala Co -operative 
Central Land Mortgage Bank in respect of mortgages vested in it by 
section 2 of the Travancore Credit Bank (Transfer ofMortgages) Act, 
1958 . 


By order of the Governor, 
R. GOPALASWAMY. 

Revenue Secretary. 


G. 2109 
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GOVERNMENT OF KERALA 
kgriculture and Rural Development Department 

NOTIFICATION 
1384 . 

Dated , Trivandrum , 19th June 1964. 
1. O. No. 215 /64. - In exercise of the powers conferred by sub - section (2 ) of Section 62- of the Kerala 
is Act, 1960 (Act 32 of 1960), the Government of Kerala hereby exclude from the operation of the said Aet 
road namely, Cheruvathur thuruthy road vested in the Cheruvathur Panchayat, and measuring 21 miles in 
I comprising the lands specified below : 

Boundaries 
S. No. Extent Eest 

South West 

North 
1 Part 05 

449/2 449 /1A 448/1 

449/20 
03 449 /1A 448/1 456/1 

44871 
448/1 
03 456/1 

456/1 

457 /ID 
05 456/1 4571 D 457 /1A1 

457/ ID 
13 457 /1D 457 /1A1 457 / 1B 

457/1A1 
457 /1A1 
15 457/1B 

457 /1B 

457 /1A1 
09 457 /1B 460/9 4602 

460/9 
05 460/9 460/2 4592 

459/4 
06 460/2 459/2 459/1 

459/2 
05 459/2 459/1 4594 

459/1 
03 459/1 459/4 472/2 

459/4 
16 471/14, 459/4 472/2 

471/14, 472/1 472/2 
03 4722 471/14 472/2 

471/14 
15 472/2 472/1 473/2 

472/1 
09 472/1 473/2 474/4 

473/2 
06 473/2 

474/4 474/1 

474/4 
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9 ) 


3 


) 


:) 


13 


2 


) 


> 


3 


3 


23 


Extent 


West 


t 


North 
474/1 
474/5 
47875 
478/4 


478/3 


03 
09 
05 
03 
02 
04 
06 
05 
03 
0.4 
03 
05 
05 
05 
04 
02 
05 
04 
11 
10 
12 
27 
03 
09 
15 
07 
07 


East 
4744 
474/1 
474/5 
478/5 
478/4 
47873 
478/2 
478/1 
477/4 
477/3 
485/8 
485/7 
485/6 
485/5 
485/3 
485/2 
484/14 
484/11 
484/10 


Bou > daries 
South 
474/1 
474/5 
4785 
478/4 
478/3 
478/2 
478/1 
47714 
47713 
485/8 
485/7 
485/6 
485/5 
485/3 
485/2 
484/14 
484/13 
484/10 
490 / 8,7 
489/2 
480/1 
488 /1AIA 
456/10 
494/2 
496 /9D 
496/945 
496 / 9AIA 


474/5 
4785 
478/4 
478/3 
478/2 
478/1 
477/4 
477/3 
485/8 
485/7 
485/6 
485/5 
485/3 
485/2 
485/14 
484/13 
484/11 
490/4 
2892 
489/1 
483 /1A1A 
496/10 
492/2 
496 /9D 
496 /9A4 
496 /9AIA 
496 /9AIA 


478/2 
478/1 
47714 
477/3 
485/8 
485/7 
485/6 
485/5 
485/3 
485/1 
484/9 
484/11 
484/10 
490/4 
4892 
493/2 
4932 
49412 
4942 
496 /9D 
496 /9A3 
5084A3 


3 ) 


! 


4904 


93 


3 ) 


12 


4892 
489/1 , 486/2 
488 /1AIA 
496/10 
494/2 
496 /9D 
496 /9A2, 943, 

496/944 


32 


> 


18 
42 
03 
07 
04 
06 
02 
18 


508/4A2 
509 /1242A 
509/12A2A 
50973 
5093 
131 /2A1B 
131/2AIB 


496 /9A1A 
508 /4A2 
509/12A2A 
509 / 12A1 
5093 
131/4 
131/4 
51012 


508 /4A2 
509 / 12A2A 
509 /12A1 
50973 
509/2 
131/3 
510/2 
516 River 


509 /12A2A 
509 /12A 
509/3 
509/2 
131/2AIB 
131/2AIAI, 131/3 
131 
510/2 


5 ) 


131/3 


> 


4.04 
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By crder of the Governor, 
P. E. RAMAN MENON , 

Deputy Secretary . 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development 
(Panchayat Special) Department 

NOTIFICATION 
G. O. MS. 383/64 /A & RDD . 

Dated, Trivandrum , 9th July 1964 . 
S.RO. No. 21764. - Under clause (ii ) of sub-section (3 ) of 
section 144 of the Kerala Panchayats Act, 1960 (Act 32 of 1960), the 
Government of Kerala hereby empower the Board of Revenue to exer 
cise the powers of the nature referred to in clause (i) of the said sub 
section in respect of any order passed by the Collector under section 83 
of the said Act . 

By order of the Governor, 

S. PADMAKUMAR , 
Joint Secretary . 


G. 2163 


Kerala Gazette No. 28 dated 14th July 1964 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (K ) Department 

NOTIFICATION 
G. O. Rt. 2093 /64 /H & LD . Dated , Trivandrum , 7th July 1964 . 

S. R. O. No. 216 /64.- Under Section 131(d ) of the Trivandrum 
City Improvement Trust Act, 1960 (Act 1 of 1961) the Government of 
Kerala hereby fix and notify the last date for submission of the final 
statement of audit of accounts of the Trivandrum City Improvement 
Trust for the year 1963-64 as 31st August, 1964. 

By order of the Governor, 

T. I. CHERU , 
Assistant Secretary . 


G. 2143 
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Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No.6109-B2/64/Law . 

Dated , Trivandrum , 16th Juns 1964 . 
The following Act of Parliament, published in the Gazette of 
India , Extraordinary, Part II, Section 1, dated the 18th May, 1964 
is hereby republished for general information . The Bill as passed by 
the Houses of Parliament received the assent of the President on the 
16th May , 1964. 

By order of the Governor , 

M. MADHAVA MENON , 

Joint Secretary (Law ). 


THE OIL AND NATURAL GAS COMMISSION 

(AMENDMENT) ACT, 1964 
(Act 19 of 1964 ) 

An 

ACT 
further to amend the Oil and Natural Gas Commission Act, 1959 . 

Be it enacted by Parliament in the Fifteenth Year of the Republic 
of India as follows: 

1. Short title. — This Act may be called the Oil and Natural Gas 
Commission (Amendment) Act, 1964. 

2. Substitution of new section for section 24. - For section 24 of the Oil 
and Natural Gas Commission Act, 1959 (43 of 1959), the following 
section shall be substituted , namely : 

“ 24. Compulsory acquisition of land for the Commission . - Any land 
required by the Commission for carrying out its functions under this 
Act shall be deemed to be needed for a public purpose and 
such land shall be acquired for the Commission under the provisions of 
the Land Acquisition Act, 1894 (1 of 1894 ). ” 
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Section iii 
കേരള ഗവണ്മെൻറ്. 
ലാഡിപ്പാർട്ടുമെൻറ്റ്. 

പരസ്യം 
നമ്പർ 5710 എച്ച് 3/ 84/ ലാ . 

തിരുവനന്തപുരം, 1984 ജൂൺ 6 

1886 ാ്യം 16. 
1964 ജൂൺ 6 -ാം തീയതി ഗവണ്ടർ വിളംബരം ചെയ്തു താഴെപ്പായുന്ന 
ആർഡിനൻസ്, പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെ് 
ടത്തുന്നു. 

ഗവരുടെ ഉത്തരവുപ്രകാരം, 

പി . ശങ്കരൻ ഇളയതു്. 
സ്പെഷ്യൽ സെകട്ടറി . 


1964- ലെ 3 -ാം നമ്പർ ആർഡിനൻസ്. 
1984- ലെ നികുതി പിരിവ് നിയമ ( ഭേദഗതി) ആർഡിനൻസ്. 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനഞ്ചാം സംവത്സര ത്തിൽ ക ര ഉ 
ഗവണ്ടർ വിളംബരപ്പെടുത്തിയത്. 

1864.ലെ.മദിരാശി നികുതിവസൂലാക്കൽ ആക° ററും , 1951 - ലെ തിരുവി 
താംകൂർ- കൊച്ചി നികതി വസൂലാക്ക : ആക° ററും ഗതി ചെയ്യുന്നതിനുള്ള 
ആർഡിനൻസ്. 
പീഠിക .--- കേരളസംസ്ഥാന നിയമസ a യോഗം ന്നിട്ടില്ലാത്തതി 

നാലും, സത്വരനടപടി എടുക്കുന്നതിനാവശ്യമായ പരിതഃസ്ഥിതി 
കൾ സംജാതമാണെന്നും കേരള ഗവണ്ണം ബോദ്ധ്യമായിരിക്കുന്ന 

തിനാലും, 
ഇപ്പോൾ , അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ്. (1 ) -ാം 
ഖണ്ഡത്താൽ നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള ഗവർ 
താഴെപ്പറയുന്ന ആർഡിനൻസ് വിളംബരപ്പെടുത്തിയിരിക്കുന്നു: 

1 , ചുരുക്കപ്പേരും, ആരം വും.- ( 1) ഈ ആർഡിനൻസിനു 1964- ലെ 
നികരിപിരിവ് നിയമ ( ദഗതി) ആർഡിനൻസും എന്ന് പേർ പറയാം. 

( 2) ഈ വകുപ്പും ഉടൻ നടപ്പിൽ വരുന്നതാണു്; 2 -ാം വകുപ്പ് 1256 
നവംബർ 1 -ാം തിയതികം, 3-9, 4 -ം വകുപ്പുകൾ 1951 മേയ് 22 -ാം തീയ 
തി പാടം നടപ്പിൽ വന്നതായി കരുതേണ്ടതാണു്. 

2. 1834- ലെ 2 -ാം മദിരാശി ആക്ററ്റ്, 36 ഏ എന്ന വകുപ്പിനു പകരം 
പുതിയ വകുപ്പ്ചേക്കൽ, -1958- ലെ സം n ഫാനപുനഃസംഘടന 15ാം 
1956. 37-ാം .കേന്ദ്രആക്റ്) 5 -ാം വകുപ്പ് ( 2) –ാം ഉപവകുപ്പി പറഞ്ഞ 
മലബാർ ഡിസ്ട്രിക്ററിൽ നിലവിലിരിക്കുന്ന 1884- ലെ മദിരാശി നിതി 
വസൂലാക്കൽ ക ° ററും (1864- ലെ 2 -ാം ആക° C ) 30 എ എന്ന വകുപ്പി 
പകരം താഴെപ്പറയുന്ന വകുപ്പ് ചേക്കണം, അതായത് 


:36 ഏ . ലേലം നീട്ടിവയ്ക്കുകയും, പിന്നീടുള്ള ലേഖനത്തിൽ ഗവണ്മെൻറ് 
വില വാങ്ങുകയും ചെയ്യൽ. - (0 ) സ്ഥാവരവസ്തു , അതു സ് - ബ ന്ധി ച്ചു 
കിട്ടേണ്ട പൊതുനികുതിക്കുടിശ്ശിക വസൂലാക്കുന്നതിനു വേണ്ടി 36 -ാം വകുപ്പു 
രണ്ടാംഖണ്ഡപ്രകാരമുള്ള നോട്ടീസിൽ പറഞ്ഞിരിക്കുന്ന സമയത്തും സ്ഥലത്തു 
വച്ചും ലേലത്തിനു വയ്ക്കുകയും, ലേലം വിളികേൾക്കാൻ ആളില്ലാതിരിക്കുയോ 
അഥവാ ലേലത്തിലെ ഏറ്റവും കൂടിയ തുക മേൽപ്പറഞ്ഞ കുടിശ്ശികയും ലേല 
ത്തീയതിവരെ പിന്നീടുണ്ടാകുന്ന കുടിശ്ശികയ്ക്കും മതിയാകാതെ വരികയാ 
ചെയ്യുകയും ചെയ്യുന്നപക്ഷം, ലേലം നടത്തുന്ന ഉദ്യോഗസ്ഥൻ 36 -ാം വകുപ്പു 
2 -ാം ഖണ്ഡത്തിപ്പറഞ്ഞിരിക്കുന്ന പ്രകാരം ലേലം മറെറാരു തീയതിക്ക 
നീട്ടിവയ്ക്കുകയും പിന്നീടുള്ള ലേലം സംബന്ധിച്ചു നോട്ടീസ് നൽകുകയും 
ചെയ്യേണ്ടതാണ്. 

( 2) (1) -ാം ഉപവകുപ്പുപ്രകാരം ഏതു തീയതിക്കാണാ ലേലം മാററി. 
വച്ചിട്ടുള്ളതു് ആ തീയതിയിൽ വസ്തു നോട്ടീസിൽ പറഞ്ഞിരിക്കുന്ന സമയത്തും 
സ്ഥലത്തു വച്ചു . ലേലത്തിനു വയ്ക്കുകയും ലേലം വിളി കേൾക്കാനാളില്ലാതിരി 
ക്കുകയും ചെയ്യുമ്പോൾ , ലേലം നടത്തുന്ന ഉദ്യോഗസ്ഥനും ആ വസ്തു . ഗ 
ൻറിനുവേണ്ടി നാമമാത്രമായ ഏതെങ്കിലും തുകയ്ക്കും വിലയ്ക്ക് വാങ്ങുകയോ 
അഥവാ ലേലത്തിലെ ഏററവും കൂടിയ തുക , വസ്തു സംബന്ധിച്ച് കിട്ടേണ്ട 
പൊതുനികുതിക്കുടിശ്ശികയ്ക്കും ലേലത്തീയതിവരെ പിന്നീടും ഉണ്ടായിത്തീരുന്ന 
നികുതിക്കുടിശികയും മതിയാകാം ) പരികയാണെങ്കിൽ അ അ ) ന യ ഉള്ളി 
ഉദ്യോഗസ്ഥന് ആ വസ്തു ഗവണ്മെന്റിനു വേണ്ടി ഏററവും കൂടിയ ലേലത്ത 
കജ ° വിലയ്ക്കുവാങ്ങുകയോ ചെയ്യാവുന്നതും, രണ്ടിലേയ സംഗതിയിലും ഗവ് 
ണ്മെൻറു” ഈ ആക്ററിലെ വ്യവസ്ഥകൾക്ക് വിധേയമായി ആ വസ്തു വില 
യെടുക്കേണ്ടതുമാകുന്നു. 

( 3) 36 -ാം വകുപ്പ്, ഒന്നും, മൂന്നും, നാലും ഖണ്ഡങ്ങളിലെ വ്യവസ്ഥ 
കൾ ഈ വകുപ്പുപ്രകാരം ഗവണ്മെൻറിനു വേണ്ടി സ്ഥാവരവസ്തു വിലയ്ക്കും 
വാങ്ങുന്ന സംഗതികൾക്ക് ബാധകമാകുന്നതല്ല ; 


36. . 


3. 1951- ലെ VII-ാംതിരുവിതാംകൂർ- കൊച്ചി ആക°ററിൽ 35 ഏ എന്ന 
പുതിയ വകുപ്പു ചേക്കൽ: -ഇതിനു ശേഷം തിരുവിതാംകൂർ - കൊച്ചി ആക്റ 
എന്ന്പറയപ്പെടുന്ന 1951- ലെ തിരുവിതാംകൂർ - കൊച്ചി നികുതി വസൂലാക്കൽ 
ആക്ററ്റ് ( 1961- ലെ VIIംആക്റ്), 36 -ാം വകുപ്പിനു ശേഷം താഴെപ്പറയുന്ന 
വകപ്പ് ക്ണം , അ താ യാ തു 

ലേലം നീട്ടിവയ്ക്കുകയും പിന്നീടുള്ള ലേലത്തിൽ ഗവണ്മെൻറ് 
വിലയ്ക്കു വാങ്ങുകയും ചെയ്യൽ.-(1 ) സ്ഥാവരവസ്തു . അതു സംബന്ധിച്ചു 
കിട്ടേണ്ട പൊതുനികുതിക്കുടിശ്ശിക വസൂലാക്കുന്നതിനു വേണ്ടി 35--ം വകുപ്പ് 
രണ്ടാംഖണ്ഡത്തിൽ പറഞ്ഞിരിക്കുന്ന സമയത്തുംസ്ഥലത്തുവച്ചും ലേലത്തിനു 
വയ്ക്കുകയും, ലേലം വിളി കേൾക്കാൻ ആളില്ലാതിരിക്കുകയോ അഥവാ ലേല 
ത്തിലെ ഏററവും കൂടിയ ഈ ക മേൽപ്പറഞ്ഞ കുടിശ്ശികയ്ക്കും ലേലത്തീയതിവരെ 
പിന്നീടുണ്ടാകുന്ന കുടിശ്ശികയ്ക്കും മതിയാകാതെ വരികയോചെയ്യുകയും ചെയ്യുന്ന 
പകം, ലേലം 

നടത്തുന്ന ഉദ്യോഗസ്ഥൻ36 -ാം വകുപ്പ് 2 -ാം ഖണ്ഡത്തിൽ 
പറഞ്ഞിരിക്കുന്ന പ്രകാരം ലേലം മറെറാരു തീയതി നീട്ടിവയ്ക്കുകയും പിന്നീ 
ടുള്ള ലേലം സംബന്ധിച്ച് നോട്ടീസ് നൽകുകയുംചെയ്യേണ്ടതാണ്. 

(2 ) (1) -ാം ഉപവകുപ്പുപ്രകാരം ഏതു തീയതികാനോ ലേലം മാററി 
വച്ചിട്ടുള്ളത് ആ തീയതിയിൽ വസ്തു നോട്ടീസിൽ പറഞ്ഞിരിക്കുന്ന സമ 
യത ം സ്ഥലത്തു വച്ചും ലേലത്തിനു വയ്ക്കുകയും ലേലം വിളി കേൾക്കാനാളി 
ല്ലാതിരിക്കുകയും ചെയ്യുമ്പോൾ , ലേലം നടത്തുന്ന ഉദ്യോഗസ്ഥന് ആ വസ്തു 
ഗവണ്മെൻറിനുവേണ്ടി നാമമാത്രമായ ഏതെങ്കിലും തുകയ 

വിലയ്ക്ക് 
വ ാ ആ 2 1 2 അഥവാ 

ലേലത്തിലെ എറ്റവും കൂടിയ തുക , വസ്തു 
സംബന്ധിച്ചു കിടന്നു. . ചെ , തനികമിരടിശികയും ലേലത്തീയതിവര 
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ഏററവും കൂടിയ ലേലത്തുക വിലയ്ക്കു വാങ്ങുകയോ ചെയ്യാവുന്നതും, വി 
ലേതു സംഗതിയിലും ഗവണ്മെൻ " ഈ ജാപ്പറിലെ വ്യവസ്ഥകള 
വിധേയമായി ആ വനു വിലപ്പെട്ടതുമാകുന്ന . 

( 9) 36 -ാം വകുപ്പു മൂന്നം, നാലും, അഞ്ചും ഖണ്ഡങ്ങളിലെ വ്യവസ്ഥ 
കൾ ഈ 2 കുപ്പുപ്രകാരം " ഗവാനറിനു വേണ്ടി സ്ഥാവരവസ്തു വി ല യ 
വാങ്ങുന്ന സംഗതികൾക്ക് ബാധകമാകുന്നതല്ല . 

4. തിരുവിതാംകൂർ - കൊച്ചി ക ° റ് 63 -ാം വകുപ്പിൻറ gazാതി. 
തിരുവിതാംകൂർ- കൊച്ചി ജ 3ചറ് 83 -ാം വകുപ്പോ? താഴെപ്പായുന്ന ളിപ്പ 
നിബന്ധന ചോണം, അതായത്: 

എന്നാൽ, ഈ വകുപ്പില്വാ യാതൊന്നും ഒരു ഗവണ്മെൻറുദ്യാഗസ്ഥനെ 
ഗവണ്മെൻറിനു വേണ്ടി ലേലം വിളിക്കാന്നതിൽ നിന്ന് തടയുന്നതായി കരു 
താൻ പാടില്ലാത്തതാകുന്നു . 


വി . വി . ഗിരി, 
ഗവർ. 


( A true translation ) 


P , DAarod.ARAN NAIR, 

FIlead Translator. 


Kerala Gazette No. 28 dated 14th July 1964 
Part I 

Section iv 
பொதுப்பணி துறை ( மின்சாரம்) 

அறிவிப்பு. 
இ . எல் . 1-500/ 57-4 / பொ . ப : 

6 - ம் தேதி பெப்ருவரி, 1958 , 

திருவனந்தபுரம் . 
மின்சார ஒப்பந்தக்காரர்களுக்கு உரிமம் அளிப்பதற்கும், தகுதி 
சான்றிதழ் முதலியன வழங்குவதற்கு மான , கீழ்க்கண்ட ஒழுங்குகளையும் 
நிபந்தனைகளையும் , 1956 இந்திய மின்சார ஒழுங்குகளின் 45- வது 
ஒழுங்கின் கீழ் , கேரள அரசு ஏற்றுக்கொள்கிறது . மாநிலத்திலும், மக்கள் 
மீதும் அமுலிலுள்ள ஒழுங்குகளை இது செயலற்றுப்போகச் செய்வதோடு , 
1958- பெப்ருவரி 15 - ம் நாள் முதல் அமுலாகும் . 

மாநில தலைவர் ( கவர்ணர் ) ஆணைக்கேற்ப , 

ஜி . மகாதேவன் , 
செயலாளர் 


ஒழுங்குகள் 


2 . 


1 . 

உரிமம் வழங்கு குழு . 

உரிமம் வழங்கு குழுவினை நியமித்தல் (Licensing Board ).- 
இவ்வொழுங்குகளின் நோக்கங்களை நிறைவேற்றுவதற்கென , ஓர் உரிமம் 
வழங்கு குழு ( மேலால் குழு , என அமைக்கப்படுவது ) நியமிக்கப்பட 
வேண்டும் . 
குழுவின் 

அமைப்பு.- குழு கீழ்க்கண்டவர்களை கொண்டதாய் 
இருக்கும் . 

( அ ) தலைமை பொறியாளர் ( மின்சாரம்) , கேரள மாநில மின் 
சாரக் குழு ; இவரே தலைவராய் இருப்பார் . 

( ஆ ) துணைத்தலைமை பொறியாளர் , கேரள மாநில மின்சாரக் 
குழு ; இவரே செயலாளராய் இருப்பார் . 

கேரள மாநில மின்சாரக் குழுவின் கண்காணிப்பு பொறி 
யாளர்களில் ஒருவர் ( A. Superintending Engineer) . 

( ஈ ) கீழ்க்கண்ட நிலையங்களிலிருந்து ஒரோ உறுப்பினர் . 
( i) பொறியியல் கல்லூரி, திருவனந்தபுரம் : 

( i ) மாநிலத்தின் உரிமம் பெற்ற மின்சார ஒப்பந்தக்காரர்கள் . 
குறிப்பு.- மேற்குறிப்பிட்ட இரண்டு நிலையங்களிலிருந்தான உறுப்பினர்கள் 

தகுதிபெற்ற மின்சார பொறியாளராயிருக்கவேண்டும் (பொறி 

யாளர் களின் ஸ்தாபன கூட்டு உறுப்பனராயிருத்தல் நலம் ) , 
3. குழுவின் வேலைகள்.- இவை குழுவின் வேலைகளாயிருக்கும் .- 
( i ) மின்சார ஒப்பந்தக்காரர்கட்கு உரிமம் வழங்கல் . 

(ii) கம்பிப் பார்வையாளருக்கு ( மின்சார பணியாளர்) தேர்வுகள் 
நடத்தவும், தகுதி வரையறை செய்யுதலும் . 

(iii) மேற்பார்வையாளர் , கம்பிப்பார்வையாளர் ஆகியோருக்கு 
சான்றிதழ்களும் (Certificates) , அனுமதிச்சீட்டுகளும் (Permits) வழங்கல் . 

3056 Tg. 
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( iv ) தவறெனக் காணுகின்ற விண்ணப்பங்களையும் , சான்றுப் 
பிரதிகளையும் கவனித்து , எடுக்கவேண்டிய நடவடிக்கையை முடிவு செய்தல் . 
( v ) மாநிலத்தின் (State ) வேறு இடங்களில் , 

இவ்வொழுங்கு 
களின் கீழ் , சிறிய தேர்வுகளும் , பரீட்சைகளும் நடத்த , தேவையெனத் 
தோன்றும் பிரதிநிதிகளை நியமித்தல் . 

( vi) மின்சார ஒப்பந்தக்காரர்கள் , மேற்பார்வையாளர்கள் , 
கம்பிப் பார்வையாளர்கள் ( Wire man ) ஆகியோரின் ஒழுங்கீனங்களை 
விசாரிதது முடிவு கூறல் . 

( vii) பொதுவாக இவ்வொழுங்குகளின் விதிகளை செயலாற்றுதல் . 
குறிப்பு.- வேலைகளை நிர்வகிப்பதில் குழுவின் முடிவே இறுதியானது . 

4 , குழுவிற்கு துணை குழுக்களை நியமிக்கவும் . குழு தகுதியெனக் 
கருதும் அளவிற்கு அதன் அதிகாரங்களை இத்தகைய துணைக்குழுக்களிடம் 
ஒப்படைக்கவும் அதிகாரமுண்டு . 

குழுவின் கூட்டம் .-- சாதாரணமாய் 6 மாதங்கட்கு ஓர் முறை 
குழு கூடவேண்டும் . காகிதத்தில் சுற்றறிக்கைகள் அனுப்புவதன் மூலம் 
நிறைவேற்ற முடியாத ஏதாவது முக்கிய அலுவல்களை நிறைவேற்று 
வதற்கும் , குழு கூடலாம் . ஒவ்வொரு கூட்டத்திற்கான அறிவிப்பும் , 
செயலாளரால் ஒவ்வொரு பிரதிநிதிக்கும் அனுப்பப்படல்வேண்டும் . 

6. குறைவெண் ( குவாரம் ) . குழுவின் எந்த கூட்டத்திற்கும் 3 
பிரதிநிதிகள் குறைவெண்ணாய் இருப்பர் . 
7 . தலைவரின் கடமைகள்.- இவையே தலைவரின் கடமைகளாகும் ; 

சரியான காரணங்களால் முடியாமற் போனாலொழிய , 
குழுவின் எல்லாக் கூட்டங்களிலும் தலைமை தாங்கல் . 

(ii) குழுவின் சார்பாக , மின்சார ஒப்பந்தக்காரர்கட்கு உரிமங் 
களும் , மேற்பார்வையாளர் கம்பிப்பார்வையாளர் ஆகியோருக்கு சான்றிதழ் 
சளும் அனுமதிச் சீட்டுகளும் வழங்கல் . 

8. கூட்டத்தில் தலைமை வகிப்பவர் .-- கூட்டத்திற்கு தலைமை வகிப் 
பவர், தலைவராகவோ , அல்லது அவர் வராதபோது , பிரசன்ன மாயுள்ள 
வர்களில் , கூட்டத்தில் கலந்து கொள்வோரால் தேர்ந்தெடுக்கப்படுகின்ற 
ஒருவராகவோ இருப்பார் . 

செயலாளரின் கடமைகள் .-- இவையே செயலாளரின் 
களாகும் ; 

( i) மின் சார ஒப்பந்தக்காரர்களின் அனுமதி சீட்டுக்கான விண்ணப் 
பங்கள் அனைத்தையும் பரிசீலித்தல் , அவற்றை தலைவரிடம் சமர்ப்பித்தல் ; 
அவை சம்பந்தமான கடிதப்போக்குவரத்தை கொண்டு நடத்தல் . 

( ii ) மேற்ப்பார்வையாளர் , கம்பிப்பார்வையாளர் ஆகியோரது 
தேர்வுக்கான விண்ணப்பங்களை பரிசீலிக்கவும் , அவை சம்பந்தமான கடிதப் 
போக்குவரத்தை கொண்டுநடத்தலுமாம் . 

(iii) ஒப்பந்தக்காரர்களின் உரிமங்களிலும் , மேற்பார்வையாளர் 
கம்பிப்பார்வையாளர் . ஆகியோரின் சான்றிதழ்கள் 

அனுமதிச்சீட்டுகள் 
ஆகியவற்றிலும் முன்னிலை ஒப்பமிடல் ( எதிர் ஒப்பம் - கவுண்டர் சைன் ) 

(iv ) எல்லா அனுமதி சீட்டு வழங்கல் , தள்ளல் குறித்து , கவனத்தி 
லுள்ள எல்லா மின்சார வினியோக நிலையங்கட்கும் , மின்சார ஒப்பந்தக் 
காரர்கள் சங்கம் என ஒன்று உண்டாயின் அதற்கும் அறிவித்தல் . 


9 . 


கடமை 
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II தேர்வுகள் . 


10 . காலகாலத்தில் , குழுவின் செயலாளரால் ஆட்சி ஏட்டின் 
( Gazette கெஸட்டு ) அறிவிக்கப்படும் தியதிகளிலும் , இடங்களிலும் , 
அல்லாது வருடத்திற்கு ஓர் முறை , ஜனுவரியில் , திருவனந்தபுரம் திருச் 
சூர் , கோழிக்கோடு ஆகிய இடங்களிலும், இவ்வொழுங்குகளின் கீழ் , 
தேர்வுகள் நடத்தவேண்டும் . 

11. தேர்வுக்கான அனுமதி .-- தேர்வுகள் , கேரள மாநிலத்தில் 
தங்கியிருக்கும் பதவி நாடுவோருக்குக்கென ( Candidate கான்டிடேட் ) , 
பிரதான மாய் , அல்லது உண்மையாக தொழில் - புரிகின்றவர் கட்கெனவும் 
கருதப்பட்டுள்ளது . எனினும் , விவரிக்கப்பட்டவாறு , குறிப்பிட்ட 
தொகையை செலுத்துவதன் மூலம் மாநிலத்திற்கு வெளியே உள்ள பதவி 
நாடுவோருக்கும் தேர்வில் அனுமதியுண்டு . 


: III தேர்வின் முறை : 


பதவி 


12 . ஒவ்வொரு தேர்வினதும் இயல்பு , பதவி நாடுவோரின் செயல் 
திறனறிவை சோதிக்கவும் , அவர்களது தகுதியை வரையறை செய்வதாயு 
மிருக்கும் . 

13. ஒவ்வொரு தேர்வும் பதவி நாடுவோரின் செயல் முறை மூலமாக 
சோதித்தறிவதற்கு ஏற்றதொரு இடத்தில் நடத்த வேண்டு மென்பதுடன் , 
ஒவ்வொரு பதவி நாடுவோரையும் நேர்முக கேளவி பதில் முறை ( Viva 
Voce ) யால் சோதிக்க வேண்டும் . 

-IV தேர்வுக்கு பதவி நாடுவோரை அனுமதித்தல் . 
14. மேற்பார்வையாளருக்கான தேர்வு.-- மேற்ப்பர்வையாளருக்கான . 
தேர்வு, மின்பணியாளர்கள் ( Electrician ) மேற்பார்வையாளர்கள் , முதல் 
வர்கள் 

(Fore men ) , பொறுப்பாளர்கள் ( Chargemen ) ஆகியோருக் 
கெனக் கருதப்பட்டுள்ளதாயினும் , எந்த கம்பிப்பார்வையாளரும் கலந்து 
கொள்ளலாம் . 

15. தகுதிகள்.--மேற்பார்வையாளருக்கான தேர்வுக்குரிய 
நாடுவோர் ; 

( அ ) கம்பிப்பார்வையாளருக்கான தேர்வில் தேறியிருக்க 
வேண்டும் . 

( ஆ ) குழுவிற்கு மன நிறைவளிக்கும் வகையில் , குறைந்தது 5 வருட 
செயல் அனுபவம் ( Pzactical experience) பெற்றிருக்க வேண்டும் ( அதில் 
இரண்டு ஆண்டிற்கு குறையாத அளவு செயல் அனுபுவம் , கம்பிப்பார்வை 
யாளர் தேர்வில் தேறியபின்பாயிருக்கவேண்டும் ) 
குறிப்பு .-- ( 1 ) ஏதாவதொரு ஏற்றுக் கொள்ளப்பட்ட தொழில் பயிற்சி 
நிலையத்திலிருந்து ( Technical Institute), அல்லது கல்லூரியிலிருந்து 
முழுமையான தொழில் பயிற்சி சான்றிதழினை (Technological Certificate ) 
சமர்ப்பிக்கும் எல்லா பதவி . நாடுவோரும் இத்தேர்வில் கலந்து கொள் 
வதிலிருந்து விலக்களிக்கப்படுவர் . எனில் , இத்தகைய பதவி நாடுவோர் , 
இத்தகைய சான்றிதழுக்கான பயிற்சியை முடித்தபின், அனுமதி சீட்டு 
வழங்கப்பட்ட மின்சார ஒப்பந்தக்காரர் ஒருவரின் கீழ் , ஒரு வருட 
காலத்திற்கு குறையாத அளவும், அவரால் பயிற்சி பெறப்பட்ட காலத்தின் 
மொத்த 

அளவு 5 வருடகாலத்திற்குக் குறையாமலும், பின்கம்பி 
அமைத்தல் ( Wiring ) , மின்விளக்கு , மின்சக்தி நிலையம் ஆகியவற்றில் 
பொதுவான சிக்கல்களை திருத்தல் 

செயல்முறை பயிற்சியும் 
பெற்றிருக்கவேண்டும் . 
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( 2 ) மேல் கொடுக்கப்பட்டுள்ள பத்தி ( 1)-லுள்ள விதியின் 
தேவைக்கு புறம்பாக , குழுவானது எந்த ஒரு பதவி நாடுவோருக்கும் , 
குழுவின் அபிப்பிராயத்தில் , பதவிநாடுவோரால் பெறப்பட்ட செயல் 
முறை பயிற்சி மனநிறைவு அளிப்பதாய் இருப்பின் , விலக்களிக்கலாம் . 

16 . கம்பிப்பார்வையாளருக்கான தேர்வு. - கம்பிப்பார்யைாளருக் 
கான தேர்வு , தொழில் புரியும் கம்பிப்பார்வையாளருக்கென கருதப் 
பட்டுள்ளது . 
17. தகுதி : - கம்பிப்பார்வையாளர் தேர்வுக்கான பதவி நாடுவோர். 

( அ ) அனுமதி சீட்டு வழங்கப்பட்ட மின்சார ஒப்பந்தக்காரர் 
களின் கீழ் , இரண்டு வருடத்திற்குக்குறையாமல் , மின்கம்பி அமைத்தல் , 
அல்லது , மின்சார நிலைய வேலைகளில் தொழில் புரிந்தவராகவோ, அல்லது , 

( ஆ ) ஏற்றுக்கொள்ளப்பட்ட ஏதாவது நிலையத்தில் , (Institution ) 
கம்பிப்பார்வையாளர் வகுப்பில், மன நிறைவளிக்கும் முறையில் கற்றிருப் 
பதுடன் , மேல்படியாக, நிலைய நிர்மாண வேலையில் ஈடுபட்டுள்ள, (Em 
ploycd on instalation work ) அனுமதி பெற்ற மின்சார ஒப்பந்தக்காரர் 
ஒருவரின் கீழ் , 12 மாதக்காலம் பணிபுரிந்திருப்பவராய் இருக்க 
வேண்டும் . 
குறிப்பு.- குழுவினால் ஏற்றுக்கொள்ளப்பட்ட ஏதாவது நிலையத்தில் , ஒரு 
பதவி நாடுபவர் ( Candidate) மன நிறைவளிக்கும் வகையில் பயிற்சி 
பெற்று , கம்பி அமைத்தல் , இணைத்தல் ( Join ti ng ) மற்றும் 
மின் சார சோதனைகளில் தேவையான எண்கள் ( Marks ) பெற்றிருப்பின் 
இத்தேர்வில் கலந்து கொள்வதிலிருந்து விலக்களிக்கப்படுவர் . 

18. தேர்வில் கலந்து கொள்வதற்கான விண்ணப்பம்.-- இவ்வொழுங்கு 
களின் கீழ் , ஓர் தேர்வில் கலந்துகொள்ளும் எல்லா பதிவி நாடுவோரும் , 
முறை ( A ) ல் (பாரம் ) விண்ணப்பிக்க வேண்டுவதுடன் அதில் அவருடைய 
தொழில் அதிபர் (Employer) அல்லது ஓர் பதிவி பெற்று அரசாங்க 
அலுவலர் முன்னிலையில் வைத்து ஒப்பிடல் வேண்டும் . முறையாக நிரப் 
பப்பெற்ற விண்ணப்பத்தை பதவி நாடுவோர் குழுவின் செயலாளருக்கு 
தேர்வுக்கென குறிக்கப்பட்ட நாளுக்கு , ஒரு மாத காலத்திற்கு முன்பாக; 
அதற்கு பிந்தாமல் , கீழ்க்கண்டவற்றுடன் அனுப்பவேண்டும் . 

( ஆ ) இவ்வொழுங்குகளோடு சேர்க்கப்பட்டுள்ள முறை (k ) - ல் 
( பாரம் ) நற்குணம், செயல் முறை அனுபவம் , ஆகியவற்றிற்குரிய 
தொழிலதிபரிடமிருந்துள்ள சான்றுப்பிரதிகள் ( Testimonials ) . 
( ஆ ) கம்பிப்பார்வையாளர் தேர்வுச் சான்றிதழ் உண்டானால் . 

கட்டணம் செலுத்தியதற்கான செலுத்து சீட்டு (சலான் 
ரஸீது) . 

( ஈ ) அவரது சமீப காலத்திய புகைப்படத்தின் இரண்டு 
பிரதிகள் - பின்புறத்தில் அவரது பெயரோடு கூடியது (அளவு 2 "x2} " ) . 
19. தேர்வுக்கட்டணம் திருப்பிக் கொடுக்கப்படமாட்டாது . 

எக்காரணத்தை முன்னிட்டும் , தேர்வுக்கான விண்ணப்பம் ஏற்றுக் 
கொள்ளப்பட்ட , பதவி நாடுவோரின் கட்டணம், திருப்பியளிக்கப்பட 
மாட்டாது . எனினும் , தகுந்த காரணங்கட்க்காக, ஓர் பதவி நாடுபவரால் 
தேர்வில் கலந்து கொள்ள முடியாமல் போகும் கட்டத்தில் , இந்த பதவி 
நாடுபவர்கள் அடுத்த தேர்வில் , மீண்டும் கட்டணம் செலுத்தாமல் 

்.- காயெண்டு 
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V. சான்றுப்பிரதிகள் (Testimonials) . 
20 . தேர்வுக்கான அனுமதி.- குழுவின் அபிப்பிராயத்தில் எந்த 
ஒரு பதவி நாடுபவரின் சான்றுப்பிரதி மனநிறைவளிப்பதாய் இல்லையாயின் 
அவரை தேர்வுக்கு அனுமதிக்கக்கூடாது . 

21 . சான்றுப்பிரதிகளை . திருப்பியளித்தல் .-- பரிசீலனைக்குப் 
விண்ணப்பம் மீது முடிவு செய்யப்படுகையில் , மூலச்சான்றுகள் , விண்ணப் 
பத்தாருக்கு திருப்பியளிக்கப்படல் வேண்டும் . 

VI . தேர்வுகளுக்கான பாடத்திட்டம் . 
22 . தேர்வுகளுக்கான பாடத்திட்டம்.-- மேற்பார்வையாளர்கள் 
கம்பிப்பாவையாளர்கள் ஆகியோரது தேர்வுக்குரிய பாடத்திட்டம், உரிமம் 
வழங்கு குழு ( Licencing Board ) - வினால் முடிவு செய்யப்பட்டு , தேர்வு 
காக விண்ணப்பங்கள் கோரப்படும்போது , ஆட்சி ஏட்டில் (Gazette ) 
அறிவிக்கப்படும் . 

VII . சான்றிதழ்களும் , அனுமதி சீட்டுகளும் . 
23. மேற்பார்வையாளர்கட்கு, தகுதி சான்றிதழும் அனுமதி சீட்டும் 
வழங்கல்.-- மேற்பார்வையாளர்களுக்கான தேர்வில் தேறும் எல்லா பதவி 
நாடுவோர் , அல்லது இத்தகைய தேர்வில் கலந்து கொள்வதிலிருந்து 
விலக்களிக்கப்பட்டவர் , தேவைக் கேற்ப முறை ( B ) அல்லது ( C ) ல் 
தகுதி சான்றிதழும் , முறை ( பாரம் ) D- ல் அனுமதி சீட்டும் வழங்கப்பட 
வேண்டும் . 
24. கம்பிப்பார்வையாளருக்கு , தகுதி சான்றிதழும் 

அனுமதி 
சீட்டும் வழங்கல் .-- கம்பிப்பார்வையாளருக்கான தேர்வில் தேறும் எல்லா 
பதவி நாடுவோருக்கும் முறை ( E )- ல் ஓர் சான்றிதழும் முறை ( G ) - ல் 
ஒரு அனுமதி சீட்டும் வழங்கப்படும் . 

25. சில காரியங்களில் சான்றிதழ் அல்லது அனுமதி சீட்டு வழங்கல் 
ஒழுங்கு 16- னது குறிப்பின் கீழ் , தேர்வில் கலந்து கொள்வதிலிருந்து 
விலக்களிக்கப்பட்ட பதவி நாடுவோருக்கு , முறை (F ) - ல் சான்றிதழும் , 
முறை ( G ) - ல் அனுமதி சீட்டும் , நிர்ணயம் செய்யப்பட்ட கட்டணம் 
செலுத்திய பின் வழங்கலாம் . 

26 . அனுமதி சீட்டை பின் வாங்குதல் , அல்லது நிறுத்தல் .-- இவ் 
வொழுங்குகளின் கீழ் இதனை பெற்றிருப்பவர் குற்றவாளியெனவோ தகாத 
செயலில் ஈடுபட்டிருக்கவோ செய்யின் , இவ்வொழுங்குகளின் கீழ் வழங்கப் 
படுகின்ற எல்லா அனுமதி சீட்டுகளும் , குழுவால் நிர்ணயிக்கப்படும் 
காலத்திற்கு , பின்வாங்கப்படுவதற்கோ, அல்லது நிறுத்தப்படுவதற்கோ 
உரிய தன்மை பெற்றவையாகும் . 

27 . சான்றிதழ் அல்லது அனுமதி சீட்டு ஆகியவற்றின் நகல் 
பிரதிகளை பதிவு செய்தல் .-- இவ்வொழுங்குகளின் கீழ் வழங்கப்படுகின்ற 
எல்லா 

சான்றிதழ்களினதும் , அனுமதி சீட்டினதும் நகல் பிரதிகள் 
செயலாளரின் அலுவலகத்தில் பதிவு செய்யப்படல் வேண்டும் . 

28 . நகல் சான்றிதழ் அல்லது அனுமதி சீட்டு வழங்கல்.- இவ் 
வொழுங்குகளின் கீழ் , விண்ணப்பதார் , செயலாளருக்கு மனநிறை 
வளிக்கும் வகையில் அவரது சமீபகாலத்திய புகைப்படக் பிரதியுடன் 
சான்றிதழ் அல்லது அனுமதி சீட்டு தவறிவிட்டதன் சான்றுகளுடன் , மேற் 
பார்வையாளராயின் 5 ரூபாயும் , கம்பிப்பார்வையாளராயின் 1 பாயும் 
செ வடக்கலை 
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29 . பதவி நாடுவோருக்கு , தேர்வில் தேறிய அல்லது தோற்ற 
பாகம் அல்லது பாகங்களைப் பற்றிய விவரத்துடன் ஒவ்வொரு பாகத்திலும் 
பெற்ற எண்களின் (Marks) விவரமும் அளிக்க ரூபாய் 1 கட்டணம் 
வசூலிக்கப்படவேண்டும் . 

VIII . மின்சார ஒப்பந்தக்காரர் கட்கான உரிமங்கள் ( Licences to 
Electrical Contractors) . 

30 . மின்சார ஒப்பந்தக்காரர் உரிமம் வழங்கல் .-- ஓர் மின்சார 
ஒப்பந்தக்காரர் உரிமம் , 1956 இந்திய மின்சார ஒழுங்குகளால் தேவைப் 
படும் சோதனைகளை நடத்துவதற்கான கருவிகளைப் பெற்றுள்ள ஒருவருக்கும் 
( அல்லது தொழிற் கூடத்திற்கும் Firm ) , மேலும், ஒன்றில் , தகுதி 
சான்றிதழ் அல்லது அனுமதி சீட்டு பெற்று , அவரால் மேற் கொள்ளப் 
பட்ட வேலைகளை அவரகாவே நிறைவேற்றவோ செய்பவருக்கு , அல்லது , 
தன்னால் மேற்கொள்ளப்பட்ட எல்லா வேலைகளையும் மேற்பார்வை செய் 
வதற்கு தகுதி சான்றிதழ் பெற்ற மேற்பார்வையாளராக உள்ள 
ஒவருக்கு , வழங்கப்படலாம் ;எனினும், குழுவின் அபிப்பிராயத்தில் , எந்த 
ஒருவருக்கும் ( அல்லது தொழிற் கூட்டத்திற்கு ) இத்தகைய உரிமம் 
வைத்திருப்பதற்கு தகுதியுடையவர் அல்ல ( தகுதியுடையதல்ல) என்பதாக , 
வழங்க மறுக்கலாம் . 

31. ஒப்பந்தக்காரர்களுக்கான உரிமத்தின் முறை ( பாரம் ) மின்சார 
ஒப்பந்தக்காரர்க்குரிய உரிமத்தின் முறை ( H ) ஆகும் . 

32 . மின்சார ஒப்பந்தக்காரர்களது கருவிகளை ஒழுங்கான நிலையில் 
வைத்திருக்க , முறை ( H ) ல் உரிமம் வழங்கப்பட்ட ஒரு மின்சார ஒப்பந் 
தக்காரர் , 1956 இந்திய மின்சார ஒழுங்குகளால் தேவைப்படுகின்ற சோதனை 
களை நடத்துவதற்கு அவசியமான கருவிகளை ஒழுங்கான நிலையில் 
வைத்திருக்க வேண்டும் . 

33. ஒப்பந்தக்காரர்களின் உரிமத்தை தள்ளுபடி செய்தல் .--தகுதி 
சான்றிதழ் பெற்றுள்ள ஒருவரது அனுமதி சீட்டின் பலத்தில் , ஓர் மின்சார 
ஒப்பந்தக்காரருக்கு உரிமம் 

வழங்கப்பட்டிருக்கும்போது , இத்தகைய 
ஒப்பந்தக்காரரது அலுவலிலிருந்து விடுடபட்டு போகையில் , 

அந்த 
ஒப்பந்தக்காரரது உரிமம் ஒழிவாக்கப் பட்டதாய் கருதப்படும் . இந்த 
ஒப்பந்தக்காரர் , இவரது கீழ் , தகுதி சான்றிதழ் கையிலுள்ளவர் வேலை 
செய்வதை விட்டுப்போய் ஒரு மாதக்காலத்திற்குள் , மேற்பார்வையாளர் 
அனுமதிச் 

சீட்டு கையிலுள்ள ஒருவரை அலுவலுக்கு அமர்த்த 
தவறினால் , ஒப்பந்தக் காரர் உரிமம் தள்ளுபடியாகும் . 

34. மேற்பார்வையாளர் அலுவல் முற்றுப் பெறுவதை அறிவித்தல். 
உரிமமுள்ள மின்சார ஒப்பந்தக்காரரிடம் அலுவல் பார்க்கும் அனுமதி 
சீட்டுள்ள மேற்பார்வையாளர் , அலுவலை விட்டுப் போகையில் அனுமதி 
சீட்டு கையிலுள்ளவரது அலுவல் முடிவுறுவது செயலாளருக்கு , ஒப்பந்தக் 
காரராலும் , அனுமதி சீட்டுள்ளவராலும் அறிவிக்கப்படவேண்டும் . 

35. ஓப்பந்தக்காரர் உரிமம் , வழங்கப்படாதிருத்தல் எப்போது. 
மேற் பார்வையாளர் அனுமதி சீட்டுள்ள எந்த ஒருவருக்கும் , அவர் 
வேறொரு 

தொழிற் கூடத்தில் அலுவல் பார்த்துக் கொண்டிருக்கையில் 
ஒப்பந்தக்காரர் உரிமம் வழங்கப்பட மாட்டாது . 

36. ஒப்பந்தக்காரர் உரிமம் தள்ளுபடியாதல் .-- ஒப்பந்தக்காரர் உரிமம் 
உள்ள மேற்பார்வையாளர் அனுமதி சீட்டுள்ளவர் , வேறு ஏதாவது ஒரு 
தொழிற் கூடத்திலுள்ள வேலையை ஏற்றுக்கொள்ளும் போது , இவருக்கு 
பொங்கப்பட்டுள்ள ஒப்பந்தக்காரர் உரிமம் , தன்னிச்சையாகவோ தள்ளுபடி 


பாபா 
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37 . 

கருவிகளை தணிக்கை செய்தல்.-- எல்லா மின்சார ஒப்பந்தக் 
காரர்களின் கைவசமுள்ள சோதனைக்கான எல்லா தளவாடங்களும் 
( Equipments) காலாகாலத்தில் மின்சார தணிக்கையாளர் ( Electrical 
Inspector ) அல்லது அவரது பிரதிநிதியால் தணிக்கை செய்யப்படும் . 

38. ஒப்பந்தக்காரரது பணியாளர் ( Staff ) .- எல்லா உரிமமுள்ள 
ஒப்பந்தக்காரரது பணியாளர் , நல்லெண்ணத்துடனான (Bonafide ) சான்றி 
தழ்பெற்ற முழுநேர வேலையாட்களால் அமையப் பெற்றதாய் இருக்க 
வேண்டும் . எனினும், பயிற்சி பெறுவதற்காக வேலை பயில்பவர்களை 
( Apprentices ) ஒப்பந்தக்காரர் அமர்த்தும் சந்தர்ப்பத்தில் , எத்த 
ஒப்பந்தக்காரராலும் , எந்த சமயத்திலும் வேலைக்கமர்த்தும் , வேலை பயில் 
பவர்களது மொத்த எண்ணிக்கையானது , கூலியாட்கள புறம்பாக , 
அவரிடம் , வேலை பயில்பவர் உட்பட கம்பிப்பார்வையாளர்கள் ஆகியோரில் 
50% திற்கு , கூடுதலாய் இருக்கக்கூடாது . எனினும் , மேலும் , ஒப்பந்தக் 
கா ர் , இத்தகைய வேலை பயில்பவர்களைக் (apprentices) கொண்டு , 
1956 இந்திய மின்சார ஒழுங்கு 45- ல் உள்ளான, எந்த விதமான 
மின்சார நிலைய வேலைகளையோ , உருவிலுள்ள நிலையங்களில் மேல்படியான 
வேலையோ , மாற்றங்களோ, பழு 3 தா , தகுதி சான்றிதழ் பெற்ற ஒருவரது 
நேரிடி.யான மேற்பார்வையின் கீழும் , அவ்விடத்தில் குறைந்தது ஓர் 
சான்றிதழ் பெற்ற கம்பிப்பார்வையாளரினது கவளிப்பின் கீழும் அல்லாது , 
செய்வதற்கு அனுமதிக்கக்கூடாது . 

ஒவ்வொரு ஒப்பந்தக்காரரும் , எல்லா மேற்பார்வையாளர்கள் , 
கம்பிப்பார்வையாளர்கள் , வேலை பயில்பவர்கள் ஆகியோருக்கென முறை 
( I) ,லான பதிவேடு ஒன்றினை வைத்திருக்கவேண்டும் : இத்தகைய பதி 
வேட்டை , அரசின் ( கவர் மன்றின்) மின்சார தணிக்கையாளர் (Inspector) , 
திருவனந்தபுரம் என்ற விலாசத்தில் பெறலாம் என்பதுடன் , அவ் 
வதிகாரியாலோ , அல்லது அவரது பிரதிநிதியாலோ எந்நேரத்திலும் 
தணிக்கைக்கென திறந்து வைத்திருக்கப்படல் வேண்டும் . இத்தகைய 
பதிவேட்டில் ( Register ) பதிவாகாத பெயரோடுள்ள எந்த ஒரு மனிதரும் 
ஒப்பந்தக்காரரின் கம்பிப்பார்வையாளரில் உட்பட்ட , நல்லெண்ணத் 
தோடான (lbonafide) வேலையாளர் என கருதப்படமாட்டார் . 

39 . ஒப்பந்தக்காரர் உரிமத்திற்கான விண்ணப்பம் .-- முறை J- ல் 
ஒப்பந்தக்காரர்களுக்கான உரிமத்திற்கு செயலாளரிடம் விண்ணப்பம் 
செய்யலாம் . 

40 . ஒப்பந்த முறை.- உரிமம் பெற்ற ஒப்பந்தக்காரரால் மேற் 
கொள்ளப்பட்ட மின்சார நிலைய வேலைக்கான ஒப்பந்தம் ஒவ்வொன்றும் 
எழுத்து வடிவிலா யிருக்க வேண்டும் என்பதுடன், உபயோகிக்கப்பட்ட 
எல்லா பொருட்களின் அளவிற்கும் , உரிமம் வழங்கப்பட்ட மின்சார 
ஒப்பந்தக்காரர் பொறுப்புடையவராவார் . 

41. மேற்படி வேலைகள் , மாற்றங்கள் , பழுதுகள் , விளக்கு , விசிறி 
மின்னிணைக்கம்பி ( Puses ) பொருத்திகள் (switches- சுவிச்சுகள் ) மற்றும் 
நிலையங்களின் ஏனைய பாகங்களை திருப்பி அமைத்தல் ஆகியவை உட்பட 
அதன் திறன் அல்லது பண்பு ஆகியவற்றை மாற்றாத வகையிலான எந்த 
விதமான மின்சார நிலையவேலைகரும் , மின்சார தணிக்கையாள 7 
( Electrical Inspector மின்சார இன்ஸ்பெக்டர் ) அல்லது அவரது 
உதவியாளர் அல்லது கேரள மாநில மின்சார குழுவின் உள்ளூர் சிறு 
கோட்ட அதிகாரி , (Local sub divisional Omicer லோக்கல் ச 
டிவிஷனல் ஆபீஸர் ) அல்லது அப்பகுதியின் பொறுப்பாளரான உரிமம் 
வழங்கு பொறியாளருக்கு ( l.iccncing Engineer லைஸென் ங் எஞ்சினியர் ) 
எழுத்து மூலம் அறிவிக்காது செய்யலாகாக . 
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42. சோதனை அறிக்கைகள் . - 1956 இந்திய மின்சார ஒழுங்குகள் 
45-வது ஒழுங்கின் கீழ் நிறைவேற்றப்பட்ட எல்லா மின்சார நிலைய 
வேலைகளுக்கான ஓர் சோதனை அறிக்கையை ( Test Report ), உரிமம் 
பெற்ற மின்சார ஒப்பந்தக்காரர், பொறுப்பான மின்சார வினியோக 
அதிகாரிக்கு அளிக்கவேண்டும் . வேலையானது எந்த மேற்பார்வையாளரின் 
கீழ் நிறைவேற்றப் பட்டதோ, அவரால் , சோதனை அறிக்கை கையொப் 
பமிடப்படல் வேண்டுமென்பதுடன், உரிமம் பெற்ற மின்சார ஒப்பந்தக் 
காரரால் எதிர் ஒப்பம் ( கவுண்டர் சைன்) இடப்பட வேண்டும் . மின்சார 
நிலைய வேலை 

முற்றிலும் நிறைவேற்றப்படுவதற்கு மேற் பார்வையாளர் 
முற்றிலும் பொறுப்பாளராய் இருப்பதுடன் சோதனை நடக்கும் சமயத்தில் 
பிரசன்ன மாயிருக்கவேண்டும் . 

43. ஓப்பந்தக்காரர் பதிவேடு.- உரிமம் பெற்ற எல்லா 
ஒப்பந்தக்காரர்களினதும் பதிவேடு ( Register ரெஜிஸ்டர் ) செயலாளரால் 
வைத்திருக்கப்படவேண்டும் . 
44. ஒப்பந்தக்காரர் உரிமம் 

புதுப்பித்தல் .-- இவ்வொழுங்குகளின் 
கீழ் வழங்கப்பட்ட எல்லா மின்சார ஒப்பந்தக்காரர்களின் உரிமமும் , 
வருடந்தோறும் புதுப்பிப்பதற்குரியது . உரிமம் புதுப்பிக்கத்தவறினால் , 
அந்த உரிமம் தள்ளுபடி செய்யப்படுவதற்கு உள்ளாவதோடு , புதிய 
உரிமம் வழங்கப்படுவதற்கு , முதல் கட்டணத்தின் முழுதொகையும் 
செலுத்தவேண்டியதாகும் . புதுப்பிப்பதற்கான விண்ணப்பம் , உரிமத் 
துடன் , 

அவ்வுரிமம் காலாவதியாகும் தியதிக்கு குறைந்தது 1 மாத 
காலத்திற்கு முன்னால் செயலாளரிடம் சமர்ப்பிக்கப்படவேண்டும் . 

45. ஒப்பந்தக்காரர் உரிமத்தின் நகல் பிரதி , வழங்கல் .-- இவ் 
வொழுங்குகளின் கீழ் வழங்கப்படுகின்ற 

மின்சார ஒப்பந்தக்காரர் 
உரிமத்தின் நகல் பிரதி ஒன்று , 10 ரூ . கட்டணம் செலுத்துவதோடு , 
மூலப்பிரதி தவறிவிட்டது என்பதற்கான சான்றுகளோடு , செயலாளருக்கு 
மன நிறைவளிக்கும் வகையில் அளித்தால் , வழங்கப்படலாம் . 

IX . உரிமம் பெற்ற ஒப்பந்தக்காரர்கள் , மேற்பார்வையாளர்கள் 
கம்பிப்பார்வையாளர்கள் ஆகியோரது ஒழுங்கு கேடுகள் . 

அசட்டைத்தனத்தின் அறிக்கை . - மின்சார வினியோக அதி 
காரியின், அல்லது எந்த ஒருவருக்கென ஏதாவது மின்சார நிலைய வேலை 
நிறைவேற்றப்பட்டுள்ளதோ அவரது அபிப்பிராயத்தில் அந்த வேலை 1956 
இந்திய மின்சார ஒழுங்குகளுக்கு ஏற்ப நிறைவேற்றப்படவில்லையாயின் , 
தேவையெனத்தோன்றும் , நடவடிக்கை எடுப்பதற்கென, செயலானது 
மின்சார தணிச்கையாளருக்கு அறிவிக்கப்பட வேண்டுவதோடு கவனத்தி 
லுள்ள கட்சி காரர்களுக்கு அவரால் எடுக்கப்பட்ட நடவடிக்கை அறி 
விக்கப்படவேண்டும் . 

47 . சீரற்ற செயல் முறை , அல்லது ஒழுங்கு குலைவுகள் அறிவிக்கப் 
படல் .-- அனுமதி சீட்டுள்ள எந்த ஒருவர் அல்லது மின்சார ஒப்பந்தக் 

உரிமம் பெற்றவர் , இவ்வொழுங்குகளை , சீரற்ற செயல்முறை 
களில் , அல்லது ஒழுங்கு குலைவுகளில் ஈடு படுத்துவதாய் காணப்பட்டால் , 
முற்றிலும் விசாரித்த உண்மையை , மின்சார தணிக்கையாளர் , குழுவிற்கு 
அறிவிக்கவேண்டும் . இத்தகைய அறிக்கையின் மீதான 

குழுவின் 
முடிவை, கவனத்திலுள்ள கட்சிகாரர்களுக்கு அறிவிக்க வேண்டும் . 

X. மின்சார ஒப்பந்தக்காரர் தொழிலை ஏற்று நடத்தும் மின்சார 
வினியோக தொழிற் கூட்டங்கள் (Companies ) கம்பனிகள் . 

48 . வினியோக தொழிற் கூடங்கள் ஒப்பந்தக்காரர் உரிமம் 
பெறுவதற்கு .-- ஒரு மின்சார வினியோக தொழிற் கூடம் , மின்சார 

ட்டக்காரர் உரிமமும் , இவ்வொழுங்குகளுக்கு ஏற்ப பிரத்தியேக 


46 . 
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மேற்பார்வையாளர்கள் , கம்பி பார்வையாளர்கள் ஆகிய பணியாளர்கள் 
யும் பெற்றிருந்தாலொழிய, ஒரு விதமான மின்சார 

ஒப்பந்தக்காரா 
வேலையும் மேற் கொள்ளலாகாது . எனினும் , உரிமம் வழங்கு குழுவானது 
(லைசென்ஸிங் போர்டு ) ஓர் மின்சார வினியோக தொழிற் கூடத்தின் 
வினியோக பிரதேசத்தில் , ஒரு உரிமம் 

பெற்ற மின்சார ஒப்பந்தக் 
காரரின் பணி ( செர்வீஸ்) பொது மக்கட்க்கு கிட்டா திருக்கும் பட்சத்தில் , 
இத்தகைய மின்சார வினியோக தொழிற் கூடத்தை , பிரத்தியேக 
மின்சார மேற்பார்வையாளர் , கம்பிப்பார்வையாளர் 
யாளரை நியமிப்பதிலிருந்து ஓர் தடவை , ஒரு வருட காலத்திற்கு 
விலக்களிக்கலாம் . 

49. வினியோக தொழிற் கூடங்கட்கு வழங்கப்பட்ட உரிமம் 
தள்ளுபடி செய்தல் .-- மின்சார வினியோக தொழிற் 
வழங்கப்பட்ட ஓர் மின்சார ஒப்பந்தக்காரர் உரிமமானது , உள்ளூர் 
ஒப்பந்தக்காரரிடம் போட்டியிட்டு, நியாயமற்ற பலனை அடைவதற்கான 
கருத்துடன், எதிர்காலமுள்ள உபயோகிப்பாளர்கட்கு ( consumers ) 
சலுகை முறையை கையாள்வது காணப்பட்டால் , குழுவினால் திருப்பி 
பெறுவதற்கு இடையாகும் . 

50. சான்றிதழ்கள் , அனுமதி சீட்டுகள் , அல்லது உரிமங்கள் ஆகிய 
வற்றை தள்ளுபடி செய்தலும் , நிறுத்திவைத்தலும்.- குழுவின் 
பிராயத்தில் , கட்சிக்காரர் ஏதாவது ஒழுங்குகளை மீறியிருப்பதாயிருந்தால் 
இவ்வொழுங்குகளின் 

8 ழ் . 

மேற்பார்வையாளர்கள் கம்பிப்பார்வை 
யாளர்கள் , அல்லது ஒப்பந்தக்காரர்கள் ஆகியோருக்கு வழங்கப்பட்டுள்ள 
சான்றிதழ் , அனுமதி சீட்டுகள் அல்லது உரிமங்கள் ஆகியவற்றை குழு 
வானது தேவையெனத்தோன்றும் காலத்திற்கு எழுத்து மூலம் 1 மாத 

முன்னறிவிப்பு கொடுத்தபின் , தருப் செய்யவோ , நிறுத்தி 
வைக்க வோ செய்யலாம் . 


கால 


XI கட்டணங்கள் . 


51. இவ்வொழுங்குகளின் கீழ் , கீழ்க்கண்டவற்றிற்கு , கீழ்க்குறிப்பிட்ட 
கட்டணங்களை விதிக்கவேண்டும் . 


ரூ . 15 . 


கு . 10 . 


ரூ . 5 . 


1 . தேர்வுகள் . 
( அ ) மேற்பார்வையாளர் தேர்வுக்கு 

அனு மதிக்க 
( ஆ ) தேறிய பதவி நாடுவோருக்கு தகுதி 

சான்றிதழும், மேற்பார்வையாளர் 
அனுமதி சீட்டும் வழங்க . 

கம்பிப்பார்வையாளர் தேர்வு 
2. தேர்விலிருந்து விலக்களிக்கப்பட்ட பதவி 

நாடுவோருக்கு சான்றிதழ்களும் , அனுமதி 

சீட்டுகளும். 
( 2 ) மேற்பார்வையாளர்கள் (Supervisor ) 
( ஆ ) கம்பிப்பார்வையாளர்கள் ( Viremen ) 
ஒப்பந்தக்காரர் உரிமம்.- 
துவக்கக்கட்டணம் 

வருடாந்திர புதுப்பித்தல் கட்டணம் 
3055 Tg . 


5.10. 
ரூ . 1 . 


3 . 


ரூ . 100 . 


10 


குறிப்பு.- இதுசம்பந்தமாய் , தேர்வு ஒப்பந்தக்காரர் உரிமம் , வருடாந்திர 
புதுப்பித்தல் ஆகிய கட்டணங்களோடு ஏனைய கட்டணங்கள் , கேரள 
மா நிலத்தின், அரசினர் கருவூலத்தில் ( Treasury டிரஸரி) செலுத்த 
வேண்டும் . 

52. தேர்வாளருக்கான ( எக்ஸாமினர்ஸ் ) கைம்மாறு .-- குழுவினால் 
நியமிக்கப்பட்ட ஓர் தேர்வாளர் , அரசு அவ்வப்போது அங்கீகரிக்கும் 
கட்டணத்தைப் பெறவும், தேர்வு நடத்துவதில் எத்தகைய உதவி செய் 
யப்படவேண்டுமெனவும் குழு நிர்ணயிக்கவும் செய்யலாம் . 

இவ்வொழுங்குகளின் அச்சிடப்பட்ட , ஆங்கிலம் , தமிழ் மலையாள 
பிரதிகள் கண்காணிப்பாளர் , அரசினர் அச்சகம் திருவனந்தபுரம் , ( Superin 
tendent Government Presses, Trivandrum ) என்ற விலாசத்திலிருந்தும் , 
குழுவின் செயலாளரிடமிருந்தும் , கட்டணம் செலுத்தினால் கிடைக்கும் . 
தேர்வு , ஒப்பந்தக்காரர் உரிமம் ஆகியவற்றிற்கான 

விண்ணப்ப 
முறை (பாரம் ) கள் உரிமம் வழங்கு குழுவின் செயலாளர் ( முதல் துணை 
பொறியாளர் ) கேரள மாநில மின்சார குழு , தபால் பெட்டி இலக்கம் 65, 
திருவனந்தபுரம் -1 . எனும் விலாசத்தில் கிடைக்கும் . 
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PART III 


NOTIFICATION 


Kerala Government Technical Examinations - February 1964 

(Oral and Practical Examinaticas) ci 


No. Ex . F4-472/64. 


2nd July 1964. 


1. It is notificd that Practical and Oral Examinations in the 
subjects noted below will be conducted at the various centres from 
28th July 1964. Only those candidates who have been declared to 
have passed the written tests in the Examination held in February 1964 
in the concerned subjects will be admitted for the oral and practical 
examinations. 

2. No separate hall tickets will be issued for the oral and practical 
examinations. The hall tickets already issued for the written tests 
have to be utilised for identification . 

3. Candidates will be examined at the centres in batches, where 
the number of candidates of a particular centre has been split up in 
batches the candidates will take their examination in serial Order of 
their register numbers, 

4. No separate intimation will be sent to the candidates and they 
are to be guided by this notification . 

5. The examination will not be postponed even if a holiday is 
declared on any of the days fixed for the examination . 

6. The time table given below will be strictly followed . 

7. When more than one day is fixed for the examination at any 
centre, the number of candidates of that centre has been split into 
groups. 

8. Any candidate who does not bchave properly towards the exa 
miners or who is found to have taken any books, papers, documents 
or memoranda of any description or who is found giving assistance or 
receiving any assistance or information from or communicating in "any 
way with other candidates during the time of the Examination will be 
regarded as having failed in the Examination and may be further 
debarred from appearing for any of the examinations conducted by the 
Director of Public Instruction for such time as the Director thinks fit . 
It it is proved at any time that the candidates had recourse to objec 
tionable mcans during or before or after the examination the exami: 
nation taken by him is liable to be cancelled , 
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9. The candidates who may not be attending the oral and Practical 
examinations should intimate the facts sufficiently early . 

10. The candidates are expected to handle very carefully the 
apparatus, machinery, instruments, looms, shuttles etc., that are entrust 
ed to them in connection with the practical examinations as to avoid 
the danger to or breakages of them due to their negligence as otherwise 
the cost in respect of the loss incurred thereby will be recovered in full 
from the concerned candidates. The examinations will be conducted 
from 9 in the morning still 5-30 in the evening with an interval of one 
hour in the noon between 1 P. M. and 2 P. M. 


AGRICULTURE 


1. The candidates will be examined in batches. They will be 
examined in the serial order of the Register numbers in which they 
have passed the theory part. 

2. The oral and Practical tests in Agriculture will be conducted in 
the various centres as per the time table given below : 


Handloom weaving and Spinning 


1. The candidates will be examined in batches. They will be 
examined in the serial order of Register Number in which they have 
passed the thcory part. 

2. Candidates are requested to bring with them their own tools 
and instruments for the Practical test. 


3. Candidates should handle shuttles, looms, Charkas etc. , with 
the utmost care. 

The successful candidates will obtain their certificates from the 
respective examination centres where they took the theory examina 
tion on production of their hall tickets within a fortnight after the 
publication ofresults. 


Office of the Director of Public 
Instruction ( Examination wing), 

Trivandrum . 


(Sd .) 
For Director of Public Instruction . 


NOTIFICATION 


No. Ex. F4-472 /64 . 


2nd July 1964 . 


KERALA GOVERNMENT TECHNICAL EXAMINATIONS 
FEBRUARY 1964— ( PRACTICAL TEST) 

AGRICULTURE 


No.of can 
Total didates to 
No. be tested Register Numbers falling 
on cach 

between 
day 


Centre from 
which candidates Place of Examination for the 
appeared for 

Practical tests 
Theory 


Date 


From 


То 


From 


To 


Lower 
( 4 ) (5 ) (6 ) (7) (8 ) (9 ) 


Higher 
(10 ) (11) 


( 2 ) 
28-7-64 Trivandrum 


9 125 


17 


107 


do . 


35 
45 
45 


61 
135 


60 
134 
200A 


29-7-64 Do. 
30-7-64 Do. 
28-7-64 Attingal 


( 3 ) 
Office of the District Agri 

culture Officer, Kowdiar , 
Trivandrum 

do . 
do. 

do . 
Higher Secondary School, 
Attingal 
do . 

do . 
Boys High School, Quilon 

do . 
do . 

do . 
Girls High School, Quilon. 


310 


=Illorllo 


29-7-64 

Do. 
28-7-64 Quilon 
29-7-64 Do. 
30-7-64 Do. 
28-7-64 Do. 


531 


Ella11 


71 5 31 209 

40 
12 137 12 37 363 

50 

50 
137 11 37 541 


202 
250 
321 
389 
484 
587 


249 
320 
386 
181 
584 
612 


do . 


787 


( 1) 

( 2 ) 
29-7-64 Quilon 
30-7-64 Do. " 
28-7-64 Alleppey 
29-7-64 hengannur 
.30-7-64 Do 


] 


28-7-64 Kottayam 
29-7-64 Do. 
30-7-64 Do. 


( 3 ) 

(4) (5 ) (6 ) (7 ) (8 ) (9 ) (10 ) ( 11) 
Girls High School, Quilon 

50 

643 718 
do. do . 

50 

719 7893 
Agricultural Research 14 114 7 36 807 889 791 892 
Station , Kozha , Kottayam 

7 28 916 1020 897 955 
do . do . 

50 

956 1019 & 

1645 , 

1649 
do . 

do . 12 141 12 41 1022 1258 1023 1111 
do . do . 

50 

1114 1241 
do . do . 

50 

1243 to 1597 to 
1276 

1641 
Government Central Farm , 
Trichur 

37 106 10 31 1291 1370 1277 1381 
do. do . 

13 40 1382 1502 & 1386 1479 

1644 
do . do . 14 35 1519 1581 1485 1583 & 

1642 
HANDLOOM WEAVING AND SPINNING 
Institute of Textile 

3 3 3 3 1587, 1591 & 1585 , 1586 & 
Technology, Trivandrum 

1592 

1590 
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28-7-6 + Ernakulam 

Trichur 
29-7-64 Kunnamkulam 


30-7-64 Kozhikode 


28-7-64 Trivandrum 

Attingal 
Chengannur 


1-8-64 Trichur 


1 


1 


1 


1593 only 


1595 only 


Government Occupational 

Institute , Trichur 


Office of the Director of Public 
Instruction (Examination Wing ), 

Trivandrum 


( Sd .) 

Secretary, 
Board of Public Examinations. 
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Final Diploma Examination in Textile Technology 

(University Schemes ) 
Thursday 9 to 12 Noon Weaving Mechanism and Prepara 
24-9-1964 

tory Process . 
Friday 

9 to 12 Noon Fabrics Structure and Cloth 
25-9-1964 

Analysis . 
Saturday 9 to 12 Noon Spinning 
26-9-1964 
Monday 9 to 12 Noon Textile Calculation . 
28-9-1964 
Tuesday 

9 to 12 Noon Dyeing and Printing . 
29-9-1964 
Wednesday 

9 to 12 Noon Sizing , Bleaching and Finishing . 
30-9-1964 

First Year Diploma Examination in Engineering, Chemical 

Engineering and Textile Technology (Revised Scheme) 
Monday 1 p.m. to 4 p.m .. Language (Engineering , Chemical 
21-9-1964 

and Textile). 
Tuesday do. 

Mathematics (Engineering, Chemical 
22.9.1964 

and Textile). 
Wednesday do. 

Mechanics (Engincering, Chemical 
23-9-1964 

and Textile) . 
Thursday do . 

Solid and Plane Geometry (Engineer 
24-9-1964 

ing Chemical and Textile). 
Friday do . 

Machine Drawing (Engineering 
25-9-1964 

Chemical and Textile ) . 
Saturday do . 

1. General Science (Engineering 
26-9-1964 

and Textile). 2. Physics (Chemical) . 
Monday do . 

1. Graphic Statics (Engineering and 
28-9-1964 

Chemical) 2. Spinning ( Textile ) . 
Tuesday do . 

1. Civil Engineering (Engineering ) 
29-9-1964 

2. Inorganic Chemistry ( Chemical) 

3. Weaving ( Textile). 
We Inesday do . 

1. Civil Engincering Drawing 
30-9-1964 

( Engineering) 

2 . 

Dyeing and 

Bleaching ( Textile ). 
N. B. Standard time should be followed . 
Office of the Director of 

S. N. SANKARANARAYANA IYes , 
Public Instruction, 

Secretary , 
( Examination Branch ), 

Board for Public Examinations. 
Trivandrum , 

4-7-1964 . 
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PART NII 

NOTIFICATION 
No. Ex . B1-18313 /64 . 

1st July 1964. 
S. S. L. C. SELECTION EXAMINATION - NOVEMBER 1964. 
Sub :-S. S. L. C. Selection Examination - For Private Overaged can 

didates November 1964 – Scheme of Examination and Portions 

to be studied etc : 
Candidates who had no prescribed course of study for the S. S. L. C. 
Eamination and who are past the age of 20 and who will complete 20 
years of age on or before 1st March 1965 will be allowed to appear 
privately for the S. S. L. C. Examination in March 1965 provided they 
appear for a Selection Exarcination and secure a pass in it . The Selec 
tion. Examination will be conducted in November 1964 as per time table 
attached . The candidates will be examined under the Academic Course 
of the New Scheme. The candidates will not be eligible to appear for 
the Examination compartmentally . 

Candidates admitted to the S. S. L. C. Public Examination on the 
strength of their passing in the Examination shall be supplied with a 
certificate in the form prescribed which will clearly indicate that they 
have passed the S.S.L.C. Examination as private over -aged candidates 

Private over-aged candidates who have passed Selection Examina 
tion and admitted to the S , S , L. C. Public Examination and fail are 
eligible again to appear for the S. S. L. C. Examination as Private 
Candidates. 

Private over-aged candidates who have passed the S. S. L. C. 
Examination at one sitting shall be eligible for appearing at a 
subsequent examination for betterment of their results in the 
previous examination subject to the following conditions : 

(a ) the result of the earlier Examination is cancelled first. 

(b ) the application for such cancellation is made within three 
years from the date of announcement of the results of the previous exa 
mination in which the candidate has been declared to have passed. 

(c) the candidate should appear for all the subjects . 

(d ) the concession will not be extended to candidates who have 
joined a college or entered Public Service after passing the S. S. L. C. 
Examination . 

(e ) the marks obtained in the Public Examination taken afresh 
will be entered in the Certificate , already possessed by the candidate 
after recording the cancellation of the earlier results . 

(f ) if there is any change in the scheme of Examination during that 
time, the candidate has to take the Examination unçer the Revised 
Scheme. 
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The Scheme of Examination and the portions to be studied for the 
Selection Examination are furnished below : 

Portions prescribed for the Selection Examination in Social Studies, 
General Science and General Mathematics are from the syllabus and 
portions to be taught in the two standards IX and X. of a Secondary 
School, whereas in languages it is only from the syllabus and portions 
prescribed for standard X only (It may be noted that for the final 
S.S.L.C. Examination also the entire portions in Social Studies, Gene 
ral Science and General Mathematics covered in Standards IX and X 
of a Secondary School will be taken ). Candidates from Kerala State 
alone arc cligible for admission to the Examination . A certificate to 
the effect that he/she is a native of Kerala or that he /she has been a 
resident in Kerala for the last 3 years signed by the Tahsildar or by a 
Deputy Tahsildar may be produced along with the application . 

2. The S. S. L. C. Selection Examination of November 1964 will be 
conducted at the following 7 Centres from 5th November 1964 onwards 
according to the time table given in this Notification . 

(1) Trivandrum - Central High School, Trivandrum . 
(2 ) Quilon . --St. Aloysius H. S., Quilon , 
( 3 ) Ernakulam -St. Albert s H. S., Ernakulam . 
(4 ) Kottayam -C.M. S. High School, Kottayam . 
( 5 ) Trichur -St. Thomas College H.S., Trichur . 
(6 ) Kozhikode - Malabar Christian College H. S., Kozhikode. 

(7 ) Cannanore -Govt. High School for Boys, Cannanore. 
The Heads of Schools in which the Examination is conducted will be 
the Chief Superintendents of the Centres concerned . 

3. The admission tickets of candidates can be had from the respec 
tive Chief Superintendents three days before the commencement of the 
Examination . When they go to the Chief Superintendents for receiving 
admission tickets, candidates should produce before the Chief Superin 
tendents, à certificate of identification from a Gazetted Officer in the 
form given below : 

CERTIFICATE OF IDENTITY 
This is to certify that Shri/Smt.... 
is an applicant for admission to the S. S. L. C. Selection Examina 
tion of November 1964 and that he/she is personally known to me. The 
specimen signature seen below has been put in my presence. 

..) Signature :... 
Signature of the Candidate. (Name and Designation of the Officer 

to be specified ) 
(Seal of the Office to be affixed ) 
This certficate should bear the Office seal the Gazetted Officer 
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4. Candidates should select a centre nearest to their place or residence 
with a view to facilitating identification . They are not allowed to namo 
more than one Centre. The Centre once chosen will not be allowed to 
be changed under any circumstance. If a candidate appears in any 
Centre other than the one applied for,the candidature will be cancelled . 

5. An Examination fee of Rs. 12 should be remitted into any of the 
Kerala State Treasuries under the Head XXII F. General (d )Miscella 
neous (i) Examination Fees " . The usual fee concession to candidates in 
other Examinations will not be extended to the candidates for this 
Examination . The chalan receipt with the application in the form 
prescribed below should be forwarded to the Secretary , Board of Public 
Examinations, Office of the Director of Public Instruction ,( Examination 
Branch ), Trivandrum -- 14 . 

The last date for remittance of the Examination fee in to the 
Treasury without fine is 14-8-1964. Late remittance will be allowed 
with a fine of Re. 1 upto and including 20-8-1964. The late fee of 
Re.1 is to be remitted into the Treasury under the budget head 
noted above. 

The application should be in half foolscap size and may be typed 
or neat manuscript copy. 

Evidence ofdate of birth of the applicant should also accompany 
the application , without which the application will be rejected . 

Applications which do not contain all the requisite particulars and 
which do not reach the Secretary, Board of Public Examinations, 
Office of the Director of Public Instruction, (Examination Branch ) 
Trivandrum - 14 on or before 29-8-1964 will be rejected . Fees once 
remitted will on no account be refunded . 


6. Proof of age 

( a ) Those who have studied at any time in a recognised school 
should produce attested copy of Admission Register which should be 
countersigned by the Assistant Educational Officer in the case of 
Primary and Upper Primary Schools. In the case of Government and 
Quasi-Government Servants, certified extracts from service books will 
be accepted . 

(b ) In the case of those who have not studied in any schoolat 
any time, a certified extract from the Birth Register or a Certificate 
from a Magistrate (First Class or Second Class ) will alone be accepted 
as authentic evidence of date of birth . Wong with the birth extract 
(if produced ) a certificate from a Magistrate to the effect that the Birth 
Register extract relates to the applicant for admission to Selection 
Examination has to be furnished . 
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7. All communications in connection with the Selection Examina 
tion should be addressed to " THE SECRETARY, BOARD OF 
PUBLIC EXAMINATIONS, OFFICE OF THE DIRECTOR 
OF PUBLIC INSTRUCTION , ( EXAMINATION BRANCH ) 
TRIVANDRUM – 14 ” . 

8. Covers or packets containing applications for admission to the 
Examination should be superscribed " Application for admission to the 
S. S. L. C. Selection Examination - November 1964 " . 

9. Scrutiny of valued answer scripts are not allowed . 


Office of the Director of 

Public Instruction , 
(Examination Branch ) 

Trivandrum . 


S. N. SANKARANARAYANA IYER , 

Secretary , 
Board of Public Examinations. 
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Form of Application for the S. S. L. C. Selection Examination 

of November 1964. 
1 . Centre Selected : 
2. Name of Candidate (In block letters ) 
3. Sex 
4. Name of Parent/Guardian : 
5. Full address of Candidate with name of 

Post Office . 
6. Religion and community to which the Religion : 
candidate belongs : 

Community : 
7. Date of birth : 

In figures : 

In words : 
8. Age that would be completed on 

1-3-1965 ( If not completed 20 , no 

admission ) 
9. Highest examination passed , if any . 
10. Authentic evidence of date of birth 

produced (See para 6 ) 
11. First language (Language not applica 

ble should be scored out) 
Part -First Language- Malayalam . 

Tamil. 
Kannada. 
Sanskrit . 

Arabic. 
Part II — First Language - Malayalam . 

Tamil. 

Kannada . 
12. Medium in which the candidate desires 

to take the Examination (Malayalam , 
Tamil, Kannada only) in non 

Language subjects : 
13. Amount of Fees remitted : 
14. Name of Treasury and No. and Date 

of Chalan. 
15. Whether a certificate as prescribed in 

the last sub- para to para l of the 

Notification has been cnclosed : 
16. Signature of the applicant: 

DECLARATION 
I hereby declare that I have had no prescribed course of study for 
the S. S. L. C. Examination in any recognised school in the State. 
Place : 
Date : 

Signature of the Applicant. 
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Do. 


TIME TABLE 
Dale. 

Time. 
Day. 

Subjects. 
Thursday 5-11-1964 10 a.m.to 12 Noon First Language - Part I 

Malayalam , Tamil , 
Kannada, Sanskrit and 

Arabic . 
Do. do . 2 p.m. to 4 p.m. First Language - Part 

II ( Malayalam, 

Tamil, Kannada only) 
Friday 

6-11-1964 10 a.m. to 12 Noon English I Paper . 

do . 2 p.m, to 4 p.m. English II Paper. 
Monday 

9-11-1964 10 a.m. to 12 Noon : Hindi. 
Tuesday 10-11-1964 10 a.m. to 12 Noon Social Studies I Paper. 
Do. 

do . 2 p.m. to 4 p.m. Social Studies II Paper 
Wednesday 11-11-1964 10 a.m. to 12 Noon General Science I 

Paper. - 
Do. do . 2 p.m. to 4 p.m. General Science II 

Paper. 
Thursday 12-11-1964 10 a.m. to 12 Noon General Mathematics - 

I Paper. 
ത്തും . do . 2 p.m. to 4 p.m. General Mathematics 

II Paper : 
MALAYALAM 
കേരളപാഠാവലി - മലയാളം - Standard X 
PROSE 

POEMS 
1. ഉൾനാട്ടിലെ ഒരുത്സവം 

4 . ദമയന്തിയും ഹംസവും 
2 , ചില പരീക്ഷണങ്ങൾ 

6 , ഒരു സംവാദം 
3. നാടു കടത്തലിനുശേഷം 

7 . * ഖാണ്ഡവദാഹം 
5. എൻ ജയിൽജീവിതം 

9 . ദ്വാരക 
6. കത്തുകൾ 

10 . * സീതയുടെ അടയാളവാക്യം 
8. രണ്ടഭിവാദനങ്ങൾ 

12 , ഒരു സന്ദേശം 
9. സാഹിത്യവും ജീവിതവും 

13 . ഹതനായ പ്രസനൻ 
10 , ജീവചരിത്രകല 
* To be memorised 
7. 38 lines. 10. First 30 lines. 

PART II 
Supplementary Reader 

1. രണ ദേവതകൾ 
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TAMIL 


கேரள வாசகம் (தமிழ் ) -பத்தாம் வகுப்பு 


POEMS 


PROSE 


வாழ்த்துப் பகுதி 


1. நிறைந்த வாழ்வு 


9 . 


2 . கடவுள் வாழ்த்து 

2. அறிவு நூற் கல்வி 
3. தமிழ் மொழி வாழ்த்து 3 . 

துறவு பாடிய மகளிர் 
அறிவுரைப் பகுதி 

5 . பண்பாடு 
1 . திருக்குறள் ( முழுவதும் ) 6. கேளாத ஒலி 
2 . நாலடியார் ( முழுவதும் ) 

கூனி பேசினாள் 
தொடர்நிலைச் செய்யுள் 

1 . சிலப்பதிகாரம் - வழக்குரைக்காதை 
3 . கம்பராமாயணம் - அங்கதன் தூது 

4 . பெரிய புராணம் - திருநாவுக்கரசு நாயனார் புராணம் 
To be memorised 

1. திருக்குறள் ( முழுவதும் ) 
2 . சிலப்பதிகாரம் - வழக்குரைக்காதை (29 முதல் 42 வரை வரிகள்) 

3. கம்பராமாயணம் ( அங்கதன் தூது படலம் - செய்யுள் 12- ம் 15 - ம் ) 
Supplementary Reader 
மந்திரக் குளிகை 

SANSKRIT (Part I Only ) 
Prose 
4. Indrajala Prayoga 

1. Brahmachari Pravesa ( Vhole ) 
5. Upamayorgurubhakthe Parecksha 2. Seetharama Snasanam (do.) 

ARABIC (Part I Only ) 

Kerala Arabic Reader for Standard X 
Lesson No. 

Name of Lesson 
2 Al Ikhfaku Sabeeln -nna Jahi 

3 
4 Uthaman Bin Affan 

5 
5 Sa- arka u inda - Qadamaihe 

4 
8 Qabuhail fili Wa hasanul Udi 
10 Dau Shamsi Mufecdun Jiddan 
12 Assinjabu 
13 Ibadu rahiman 
14 

AlHajju Wal- fithyathu thalathathu 
22 Al-feetameen 


Poetry 


No. of pages 


8 


No. of pages 


1 


Lesson No. 

Name of Lesson 

Verse 
* Islem Ayyuhal alamu 
11 *Al- ilmu 
14 Al-Hajjaju Wal Fithyathu Dhaladhathu 

* To be memorised 
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KANNADA 
Detailed Reader - Part I 

Prose 
Lesson . 

No. of Pages. 
1 Shakunthale 

12 
3 Kayakave Kailasa 

12 
5 Bharathadha Sainika 

6 
6 Yethi Hididhe Pataki 

13 
7 Nenpugalu 

Poetry 
* 1 Banavasi 

Lines - 12 
3 Koluru Kodgusu 

92 
* 4 Vashishta Vishwamithravase Samvada . 

84 
* 6 Uttarakumare 

84 
* To be Memorised - 1. Full poem- ( 12 Lines) 

4. Stanzas - 1 , 5 , 8 , 9 , and 13 (30 Lines ) 
6 . 

-1,3,4,5,9 , 11 & 13 (42 Lincs ) 
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93 


Part II Supplementary Reader 
Sykes Rabindranath Tagore (Whole Book ) 

ENGLISH - Part I 
Detailed Reader - Kerala Reader - English - Standard X 


Prose 

Poetry 
1. David Copperfield goes to School. 1. The Snail. 
4. Generosity or Selfishness . 

3. Kind David. 
6 . How Hereward played the potter . * 4 . Patriotism . 
7. The taming of the shrew . 

5 . Children and Natural 

Beauty . 
9, Four Rupees. 

* 6 . The Lotus . 
(* To be memorised ) 
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Part II 


Supplementary Readers 
1. Stories of Modern Adventure for Students of English (Whole Book ) 

HINDI 
Kerala Reader - Hindi - Standard - X 

Prose 
1. Hamare Rastrapathy 
2. Eskimu 
3. Bapu Ki Jhankiyam . 
4. Television . 
5. Rashtreeya Anusasan Yojana. 
6. Acharya Jagadeesa Chandra Bose . 
7. Jaisa Saval Vaisa Jawale. 

Modern Poetry 
1 . Vasanthotsav. 
2. Tookro doe ya Pyar Karo . 
3. Sache Sathee. 
4. Swadhees Bharat Ki sena . 
5. Bhikarin . 

Ancient Poe ry . 
1. Kabir . 
2. Tulasi. 

Poems to be Memorised . 
Modern Poetry : - 2. Tookra doe ya Pyar Kare (First 12 lines) 
Ancient Poetry : - 1. Kabir (Last 5 " Dohas" ) 

Supplementary Reader 
Nau Kahaniyam- (First 5 Stories) 

GENERAL MATHEMATICS 

Standard IX 
1. Diagnostic tests of portionsdone in the previous class especially 
percentages, trade problems, ratio and proportion and interest. 

2. Approxiination : - in integers and decimals. Idea of significant 
figures i. c., ability to read results to a desired approximation , 

3. Square Root: -- of whole numbers factorisation and by 
the division method ; the principle 
Va Vb, a/ b -and exercises like V50 

Vb , 
G 68J 


va 


Vab = 


5 9. 
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Square rootof fractions :-(i) when the denominator is a perfect 
square ( ii) when the denominator is not a perfect square (decimali 
sation method ) ; square root of decimals correct to a certain extent. 

4. Miscellaneous problems on compound interest ; Periodical remit 
tances and withdrawals at intervals of one year; A = P (1 + R )" and its 
use to find amount; other problems allied to compound interest formula 
such as those on depreciation of the values of building , etc. 

5. Revision of the calculation of areas of paths and other figures 
that can be divided into rectangles ; areas of triangles, trapeziums 
parallelograms, quadrilaterals including those whose diagonals intersect 
at right angles and rhombus ; areas of circle and circular rings; length 
of arcas ; areas of sectors ; areas of figures wh ch are combinations of 
rectangles and triangles, rectangles and semicircles, c.; calculation of 
the third side of a right-angled triangle given the other two sides by 
the theorem of Pythagoras, formulae about the diagonal of a square 
height of an equilateral triangle , area of a triangle in terms of its sides 
vs ( 

sa) (s - b ) (s - c) area of an equilateral triangle and of a 
regular hexagon . 

6. Surveying by 20 metres chain ; Arc and Hectare ; dissection Plan 
Practical exercises ; drawing a plan on a different scale ; calculation of 
the areas of fields usingmeasurements in the dissection plan (not more 
than 3 triangles) Field book on one base line; Practicalwork of finding 
the area of any level ground and calculating its area after preparing 
the field book . 

7. Algebra . - The following thrcc laws of indices and their simple 
application 

х 

+ n + 

where 

a 
m is grater than n 
m mn (in the case of positive integral 
indicies only) 

8. Multiplication (by the long method )of two binomials and observ 
ing the peculiarities in the product of (a + b ) (a + b ) ; ia - b ) (a - b ) ; 
(a + b ) (a − b ); (x + a ) (x — b ) their use in expansion and simplification . 
Let pupils find out the same results from geometrical representations 
of these algebraic facts (by drawings, card board models, ctc .) 

9. Factorisation . - To distinguish between expressions written as 
factors and terms. Factorisation using the identities, m (a + b) = 
Ma + mb ; (a + b )2 = a2 + 2ab + b2; (a + b ) (a − b ) = a 2-12 (x + a ) 
( x + b ) = x2 + x (a + b ) + ab . for + ve and - ve values of a and b . 

10. Solution of simultaneous equations of the first degree in two 
variables (reciprocals not required ) 


m 


n 


m 


n 


m - n 


i 
a 


a 


a 


a 


a 


= a 
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11. Simple problems leading to the above. 

12. Geometry - First lessons in the method of formal proofofthco 
rems, Formal proofs of: 

If a side of a triangle is prorluced the exterior angle so formed is 
equal to the sum of the interior opposite angles ; the sum of the three 
angles of a triangle is equal to two right angles. 

13. The meaning of congruency ; Let pupils examine various con 
gruent figures - pictures in playing cards. copies of the same photo 
graphs, etc. Experimental proof of the congruence of triangles. 

(a ). Two triangles are congruent (i) if two sides and the included 
angle of the one are respectively equal to two sides and included angle 
of the other. 

( ii ) If two angles and a side of the one are respectively equal to 
the two angles and the corresponding side of the other. 

(iii ) If three sides of the one are respectively equal to the three 
sides of the other. 

(b ) Two right-angled triangles are congruent if the hypotenuse 
and a side of the one are respectively equal to the hypotenuse and a 
side of the other. 

14. Formal proofs of: (i) If two sides of a triangle are equal, the 
angles opposite these sides are equal. 

( ii ) Converse of the above. 
15. The following definitions. - Trapezium is a quadrilateral with 
a pair of opposite sides parallel. 

( ii ) Parallelogram is a quadrilateral with both pairs of opposite 
sides parallel. 

( iii) Rectangle is a parallelogram with one angle 90 ". 
(iv) Rhombus is a parallelogram with the adjacent sides equal. 
, (v) Square is a rhombus with one angle 90 °. 

Let pupils examine dingrams and cut of models of as many of 
these different shapes as possible and find out the differences. Let 
them write down the above definitions from these observations. 


16. Formal proofs of.- 

(i) The opposite sides of a parallc!ogram are equal. 
(ii ) The opposite angles of a parallelogram are cqual. 
( iii ) The diagonals of a parallelogram bisect each other. 
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17. Experimental verification of. 

(i) If both pairs of opposite sides of a quadrilateral are equal 
it is parallelogram . 

(ii) If both pairs of opposite angles of a quadrilateral are equal 
it is a parallelogram . 

( iii) If , cne pair of opposite sides of a quadrilateral are 
equal and parallel it is a parallelogram . 

(iv) If the diagonals of a quadrilateral bisect each other it is 
a parallelogram . 

18 . Conversion of a parallelogram into a rectangle by the dis. 
section method and establishing the fact that the area of a paral 
lelogram = bases X altitude. 

19. Experimental verification of the area of a triangle and of a 
trapezium and deriving the formula = } bh ; A = } h (1 + b ). 
20. Experimental verification of. 

(i) If three or more parallel straight lines make equal intercepts 
on one transversal they make equal intercepts on any other transversal. 

( ii ) Straight line drawn through the mid point of one side of a 
triangle parallel to another side bisects the third side. 

( iii) The straight line joining the mid points of two sides of a 
triangle is parallel to and half of the third side. 

21. Experimental verification of the theorems of Pythagoras by the 
dissection method and of its converse . 

( Simple riders and calculations based on the above theorems to be 
given then and there ). 

22. Practical: (i) Construct an isosceles triangle given (a ) base 
and base angle. (b ) base and altitude (c ) base and vertical angle (d ) 
one side and vertical angle ; 

( ii ) to construct an equilateral triangle of given altitude. 
(iii) to construct a square given the diagonal 
(iv ) to construct a triangle equal in area to a quadrilateral. 
(v ) to divide a straight line ( a ) into a number of equal parts 

(b ) in a given ratio ( internally) 
(vi) to construct a quadrilateral given (a ) 4 sides and one angle 

(b ) four sides and one diagonal (c ) three sides and two 

adjacent sides ( d ) three sides and two diagonals. 
( vii ) (a ) to construct a trapezium given (1) three sides and onc 

included angle (2 ) three sides and one diagonal (3 ) 4 sides 
(4 ) two parallel sides and two base angles . (b ) to construct 

an isosceles trapezium given the parallel sides and altitude. 
(viii ) to construct a parallelogram given (a ) two adjacent sides 

and angle (b ) two adjacent sides and a diagonal (c) 
two diagonals and the angle between them (d ) two diago 

nals and a side. 
(ix ) to construct a rhombus given (a ) one angle and one diagonal 

(b ) two diagonals. 
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STANDARD X 


Arithmetic 


1. Revision by diagonostic tests of portions done in Standards 
VIII and IX , especially of mensuration . 

2. Mensuration - Volumes of rectangula : solids, cubes. Calcula 
tion of the material of a rectangular box, of the walls of a rectangular 
room ; areas and volumes of (a ) right prisms on bases square, rectangle , 
cquilateral triangle, trapezium and regular hexagon . (b ) right cylinder 
(solid and hollow ) ( c) right pyramid on square base (d ) right circular 
cone (c) sphere and hemisphere ; simple combinations of the above. 

Let pupils tabulate objects of the above different shapes found in 
nature. Let them examine each shape and construct models , c.peci 
ally models of hollow pyramids and cones in which I and h are clearly 
visíl·le. Pupils should obtain the various formulae experimentally , 
wherever it is possible. Let them find out practical situations in every 
day life , where these principles have to be made use of. 
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Algebra 
5. Multiplication of Trinomials and polynominals by binomials. 
9. Division of polynomials by binomials (long division method ). 

14. Experimental verification of: Tangent to circle is 
perpendicular to the radius at the point of contact. 

15. Formal proof of: Tangents from an external point to a circle 
are equal. 

16. Experimentalverification of : If two circles touch cach other 
the straight line joining their centres passes through the point of 
contact . 

(Simple riders and calculations on the above theorems to be dealt 
with then and there ). 

General Scicnce 
1 . Hcat. 

(a ) Sources of heat -- the sun , fuels, electricity , and friction . 
Demonstrate production of heat by friction and by electric ty . 

(b ) Expansion of solids, liquids and gases, by heat, practical 
applications. 

Demonstrate by simple cxperiments. 

(c) The anomalous expansion of water . Expansion on solidifi 
cation and its importance in nature . 

Experiment with Hope s apparatus. Demonstrate expansion of 
water on freezing by allowing a bottle filled with water to freeze. 


14 


2. Temperature and its Measurement. 

(a ) The fixed pointof a thermometer. Centigrade and Fahrenheit 
scales why mercury is used . 

Demonstrate the unreliability of sense of touch to judge temper 
ature. Show Centrigrade and Fahrenheit thermometers. 

(b ) Special kinds of thermometers - Six s maximum and mini 
mum thermometer, clinical thermometer. 

Let pupi s examine these thermometers and draw sketches, let them 
record the temperature of the human b.dy , and the maximum and 
minimum temperature daily for a week . Refer to whether reports in 
newspapers . 

3. Heat and Temperature. 

(a ) Unit of heat - the Calorie, capacity for heat. Idea of specific 
heat, high specific heat ofwater and its consequences in nature. 

Explain the diff rence by hydrostatic analogy. Experiments to show 
different thermal capacities of different substances . 

4. Change of State. 
(a ) Three states ofmatter. Melting point and boiling point. 

Experiments to determine themelting point ofwax and the boiling 
point of water. 

(b ) Effectof pressure on boiling point of water and melting point 
of ice, glaciers. Lower boiling points at high altitudes and its consequ 
ences. 

Show how boiling point of water is lowered when the pressure is 
reduced . Experiment to show relation . 

(c ) Idea of latent heat of fusion and vapourisation . Effects 
in nature of high latent heat of fusion and vapourisation of water. 

(d ) Cooling caused by evaporation , the refrigerator . 

Show how water freezes by the cold produced by the evaporation 
of ether. Let pupils see how a refrigerator works. 

(e) Formation of clouds, mist and dew , dew point. Show the for 
mation of dew with an aluminium cup.. 

(f) The steam engine, comparison with the internal combustion 
engine. 

Demonstration the working of the model of a steam engine. 

Vis.t a Railway Station . 
5. Transmission of Heat. 

Liquids and gases are poor conductors. Metals are good conductors. 
Practical applications. Davy s safety lamp . 

Experiment to show differenc -s in conductivity . Show the poor 
conductivity of water. Experiment to show the p.inciple of Davy s 
lamp. 
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gases 


(b ) Convection . - Convection currents in liquids and 
Ventilation , land and sea breezes, ocean currents ,the Gulf St. eam and 
its effect on climate . 

Show convection of heat in water and in air. Show map of the 
world pointing out the course of the Gulf Stream and the countries 
whose cl mate is affected by it. 

(c) Radiation - Radiating and absorbing power of different 
Surfaces and their practical applications. Why nights are cool if the 
sky is clear. The thermosflask . Its construction and uses . 

Simple experim nts to demonstrate the black surfaces absorb and 
radiate more quickly than other sur faces . 

Let pupils examine the parts of a thermosflask and draw a sketch . 
6. Forecasting of Weather . 

Its importance , the direction and speed of wind . Refer to the 
barometer, maximum and minimum thermometer the iain gauge. 

Visit an observatory . Study weather charts and weather fore 
casts in the daily papers. Make a weather chart. 
7. Flying Machines 

The aeroplane - how supported and made to move. Reference to 
jet planes, rockets and helicopters. 

Let pupils draw a sketch of an aeroplane and mark the parts . 

Let pupils sec suitable charts and motion pictures where these 
machines are found operating. 
8. Light Rays. 

(a ) How we see things. 

(b ) Light travels in staight lines, formation of shadows, eclipses, 
the pin hole camera. 

Experiments to show cclipses. Let pupils make a pinhole camera 
and examine the image of an object at a distance . 
9. Reflection of Light. 

(a ) Reflection in a plane mirror, equality of angle of incidence 
and angle of reflection . 

Experiments to show cquality of the angles of incidence and re 
flection . 

(b ) Image formed in a plain mirror. 
Experiment to show equality of distances of image and object. 

(c) Images formed by two inclined mirrors and by parallel 
mirrors . 

Note the number of images formed by two mirrors at an angle of 
(i) 90 ° ( ii) 60 ° and by parallel mirrors. Write a word laterall invert. 
ed and observe its correct form in the mirror . 
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( d) The kaleidoscope . The periscope and its uses . 

Show kaleidoscope and periscope. Let púpils make working 
models . 

(e) Reflection at concave and convex mirrors, the position of 
focus, changes in the position , nature and s ze of the image for differ 
ent positions of the object, practical applications . 

Experiments, D.aw diagrams showing the formation of the image 
in concave mirros. 
10. Refraction . 

(a) Path of a ray of light through a rectangular block of glass 
lateral displacement. 

Show the bending of a beam of lightas it passes through water or 
glass. Experiments to show lateral displacement. 

(b ) Image formed by refraction at a plane surface . Real depth 
and apparent depth , common illustration. 

Show how an object appears to be raised when seen through 
water or glass. 

(c) Refraction through a prism . 

Show how the image of a candle flame is seen when viewed 
through a prism . 
11. Carbon Dioxide. 

(a ) Limestone , calcium Carbonate . 

Similar in composition to chalk , marble and shells, Action of heat, 
residue, quick lime, escaping gas, carbondioxide. Action ofwater on 
lime - slaked lime - lime water, milk of lime, lime mortar, setting of 
mortar . 

Let children handle specimens of limestone, marble , chalk , and 
shell. Show the action of water on burnt shells . Visit a lime - klin . 

(1 ) Action of dilute hyr!rocholoric acid on marble, preparation 
and collection of carbondioxide , its properties and uses. Soda Water. 
Fire extinguisher and how it works. 

Prepare, collect and demonstrate the properties of carbondioxide. 

(c) Hardness of water - causes, kinds of hardness , Disadvantages of 
using hard water. Methods of softening water. 

Pa3s carbondioxide through clear lime-water for a short while , 
then for a long while and warm . Let children observe the various 
changes. Make use of this experiments to explain the formation ofhard 
water in nature . 
12. Chemical changes. 

Factors that induce and regulate chemical changes, types of chcmi 
cal changes, examples, verbal equations, chemical affinity . 

Demonstra e how close contact, pressure, heat, light, electricity 
and catalyst help chemical action . 
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Illustrate the four types, combination, decomposition , displacement 
and double decomposition by the following experiments : (i) burning 
magnesium in air , and action of water on quick lime (ii) heating mer 
curic oxide and potassium chlorate (iii) action of dilute sulphuric 
acid on zinc, and copper sulphate on iron (iv ) add silver nitrate so 
lution to sodium chloride solution and potassium iodide solution to 
lead nitrate solution . 
13. COMMON SALT AND RELATED SUBSTANCES 

(a ) Occurrence of common salt, its manufacture, properties and 
uses. Table salt. 

Dissolve common salt, filter and evaporate in a china dish . Visit 
to a salt pan . 

(b ) Action of con . sulphuric acid on common salt, hydrogen 
chloride gas, test for the gas. Hydrochloric acid preparation , pro 
perties and uses . 

Demonstrate the preparation and test the gas. 
Demonstrate properties and uses of hydrochloric acid . 

(c ) Action of heat on a mixture of con . sulphuric acid , common 
salt and manganese dioxide, test for chloride. Use of chlorine in dis 
infecting water . 

Demonstrate. Recognise the gas chlorine by its colour, smell, 
action on litmus and on potassium iodide paper. Demonstrate bleach 
ing action , 
14. SODIUM AND POTASSIUM NITRATE AND 

NITRIC ACID 
(a ) Occurrence, properties and uses of sodium and patassium 
nitrates, ingredients of gun powder, how sodium nitrate is unsuited for 
making gun powder. 

Let children observe the action of heat on potassium nitrate and 
sodium nitrate, test for oxygen . 

(b ) Preparation , properties and uses of nitric acid. Refer to explo 
sives. 

Demostrate preparation and properties . 
15. AMMONIA AND FIXATION OF NITROGEN 

(a) Ammonia - preparation , properties and uses, manufacture 
ofice. Sulphate, chloride and nitrate of ammonium and their uses. 

Demonstrate preparation and properties of Ammonia. 
Take pupils to an ice factory and a fertiliser factory: 

(b ) Importance of nitrogen for plants and animals. Conversion 
of nitrogen to its oxides at very high temperatures, and then to nitric 
acid and nitrates which are used as manure. Conversion of nitrogen 
mixed with hydrogen at high pressure into ammonia and then into 
ammonium salts which are used as manures. 

(c) Nitrogen cycle. 

Let pupils prepare a diagram . 
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16. ACIDS , ALKALIS and SALTS 

Examples of common acids and alkalis and mild alkalis, charac 
teristics of acidsand alkalis, indicators and their use, neutralisation , 
nomenclature of salts . 

Try the action of dilute acids and dilute alkalis on litmus and 
phenolphthalein . 
17. ROOTS OF PLANTS 

(a ) General features of roots. 

Let children examine theroots of a few plants and compare them 
with the shoot . 

(b ) Kinds of roots - Primary , Secondary , adventitious, tap and 
fibrous roots . 

Let children draw the root systems of a few plants like Leucas, 
Balsam and Paddy. 

(c ) Zones of a root, root-hairs, structure. 

Grow mustard seedlings in test tubes between glass and blotting 
paper. 

Let children observe the root-hairs, lateral roots and root-caps in 
adventitious roots of the screwpine and the banyan . 

(d ) Functions of roots - absorption of water and mineral salts. 

Osmosis , conduction , root pressure. Other function of roots 
anchorage and storage. 

Special functions, modified roots. Different kinds and modifi 
cations ; climbing and breathing roots, prop -roots, roots of parasite 
and epiphytes . 

Demonstrate the process of osmosis using thistle funnel, egg mem 
brane and sugar solution . Show pickled mangoes and raisings soaked 
in water and let them observe the shrinking of the former and swelling 
of the latter . 

Demonstrate root pressure taking a potted plant. 

Observe turf growing on bunds and screwpine along the banks 
of streams and show the binding action of roots . 

Let children collect tuberous roots of various plants and test of 
starch in the food stored . 

Let children collect specimens of various modifications ofroots 
and make sketches. 
18. STEMS 

(a ) General features of the stem . 

Let children examine the parts of leafy shoot and sketch and name 
the parts: 

(b ) Buds, structure of a typical bud , bud of the jack tree. Kinds 
of buds - Axillary, terminal adventitious, dormant and resting buds, 
how buds are protected . 

Let children examine parts of a jack bud , and sketch it. Let them 
take a longitudinal section of the bud and examine with a lense . Let 
them examine budsof the mango tree. 
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(c) Structure of a stem dicot stem ) – Epidermis, cortex, vascular 
bundles, pith . Cambium and secondary thickening, annual rings, 
hardwood and soft wood . 

Take sections of the stem of balsam or pepperomea . Let pupils 
examine the sections under a microscope and observe the vascular 
bundles. Let them also observe prepared slides of cross sections of 
stems. Show , cross -sections of woody stems. Let them observe annual 
rings. 

(d ) Functions ofstems - support and conduction . Path of ascend. 
ing and descending sap . 

Demonstrate conduction using red ink and shoots of papperomea . 

(e) Underground stems, how they differ from aerial stems. Kinds 
of underground stems. - Rhizomes, bulbs, corms and tubers . 

Let children collect different kinds of underground stems and 
sketch them . 
19. PLANT MOVEMENTS 

(a ) Tropic movements . Contact with foreign body, movements 
of twiners and tendrils. Influence of light, movement of shoot. Gravity 
roots growing in the direction of gravity and shoots in the opposite 
direction . Moisture, growth of roots towards moisturc. 

Demonstrate by placing some objects near growing tendrils and 
twiners . 

Demonstrate experiments to show heliotropism . Direct children 
to observe bending of plants growing near walls and under trees. 

Demonstrate geotropism using growing seedlings. 
Let pupils try to do the experiments at home and report. 

Demonstrate hydrotropism by growing seedlings in saw -dust and 
placing in it an earthenware pot containing water. Let pupils try the 
experiments at home. 

(b ) Nastinc movements - Mechanical stimuli, movements of the 
leaves of sensitive plant. Variation in intensity of light or degree of 
temperature, opening and closing of flowers, closing of leaflets and 
drooping of leaves, sleep movements. 

Let children observe movements in sensitive plant. Direct children 
to observe position of leaflets in oxalis and leguminous plants at diffe 
rent times of the day . Tell the story of J. C. Bose. 
20. REPTILES 

(a ) The rat snake - External features, body covering, sense organs. 
Skeleton , locomotion , food and feeding, egg laying . 

Show preserved specimen . Let children observe arrangement of 
scales on the body. 
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Show the skeleton of snake and point out how the vertebrae are 
onnected together. 

(b ) Poisonous and non -poisonous snakes, poison apparatus, 
common poisonous snakes — cobra, krait and viper, how to distinguish 
them . 

Show preserved specimens and pictures. 
(c) Generalcharacteristics of reptiles. Reptiles are cold blooded . 

(d ) Groups of reptiles - Lizards, snakes, tortoises and turtles , 
crocodiles. 

Show pictures and films. 
21. THE FROG 

(a ) External features , locomotion , food and feeding , breathing. 
Reproduction , development of the young, metamorphosis . Toads, how 
they differ from frogs . 

Let the class maintain an aquarium and observe themetamor 
phosis of a frog . 

Let pupils draw sketches of the various stages in the life history of 
a frog 
22. THE FISH 

External features of a fish common in the locality, body covering, 
fins, skeleton , Fish a vertebrate. Food and feeding, gills and breathing , 
sense organs: 

Grow fish in aquaria . Let children obserye movements, action of 
fins, etc. Dissect a fish and show the gills and connected parts. 
23. FOOD 

(a) Food , its chief constituents - Proteins, fats, carbohydrates 
vitamins and mineral salts . Food values of common articles of food , 
balanced diet. 

Show charts showing food values of common articles of food. 

(b) Deficiency diseases - Xeropthalmia , nightblindness, toad skin , 
berberi, pelagra , scurvy , icket goitre, causes, symptoms, and 
prevention . 

Show pictures of persons suffering from these diseases: 
24. DIGESTION 

(a ) The alimentary canal and it parts. Digestive glands and 
their secretions. The process of digestion , changes in the food in the 
various parts of the alimentary canal. Elimination of undigested waste. 
Absorption - how digested food reaches the various parts of the body. 

Show charts of the organs of digestion . Let children observe the 
position of the various organs in a torso . 

Show parts of the alimentary . canal and connected glands in a 
dissected rabbit. 
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(b ). Teeth - Structure and arrangement, care of teeth . 
25. THE CIRCULATORY SYSTEM 

(a ) Structure of blood - Plasma and corpuscles, functions of blood , 
clotting of blood : 

Examine a drop of blood under the microscope . 

(b ) The heart - The blood pump, its structure, functions of valves , 
heart beat, heart sounds. 

Show the parts in a goat s heart. 

Let children examine a model of the human heart. Let them hear 
cardiac sounds using a stethoscope. 

(c) Blood vessels -- arteries, veins and capillaries. Circulation of 
blood , systemic and pulmonary circulations. Changes, in the compo 
sition of blood as a result of circulation . Pulse, blood pressure . 

Show cross sections of arteries and veins of a goat. 

Let children draw diagrams of circulation . Show circulation in 
the tail of a tadpole under a microscope. 

Let children record the pulse rate. Show how blood pressure is 
measured 
26. RESPIRATORY SYSTEM 

(a ) The organs of respiration :-Nose, pharynx, trachea and 
lungs. Show models and charts . Get from a butcher the respiratory 
organs of a goat and show the trachea , bronchi and lungs. 

Demonstrate expansion of the lungs by pumping air into them . 

(b ) How air is drawn in and sent out, action of the diaphragm 
and ribs. 

Demonstrate action of the chest by using a bell jar , rubber sheet 
and toy balloons. 

(c ) Changes that air undergoes in the lungs. Differences between 
inspired and expired air . 

Demonstrate differences between inspired and cxpired air. 

(d ) Importance of fresh air. Ventilation in homes, schools, 
factories , etc. 
27. FIRST AID 

(a ) Cuts and wounds, how to stop bleeding, pressure points on 
arteries, how to apply tourniquet, how to clean and dress wounds, how 
to stop bleeding from the nose. 

Demonstrate how to stop bleeding using pad and bandage , 
tourniquet, etc.- Show charts . 

(b ) Artificial respiration , when to apply and how . 

Demonstrate how artificial respiration is to be applied - Show 
charts . Let pupils Practice artificial respiration . 
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STANDARD - X 
1. LENSES 

(a ) Concave and convex lenses, principal focus and focal length . 
Changes in the size, nature and position of the image in a convex lense 
for different positions of the object. 

Illustrate the use of a convex lenses as a burning glass . 

Demonstrate the formation of the different types of images by a 
convex lense. Draw diagrams in each case. 

(b ) Optical instruments - Simple microscope , the camera , the 
magic lantern , the compound microscope and the telescope. 

Demonstrate the use of these appliances. Draw diagrams showing 
the formation of image in each (approximate position ) 

(c) The eye as a camera - Use of spectacles to remedy short sight 
and long sight. 

Draw diagrams to illustrate the use of spectacles. 
(d ) Persistence of Vision - Motion Pictures. 

Let pupils make a “ Bird in a cage” and try to understand the 
concept. Let them observe spokes of wheels in motion , torch , swinging , 
etc. 
2. DISPERSION OF LIGHT 

(a ) Dispersion of light by a prism . The rainbow . 

Show the formation of the spectrum ofsunlight, and note the order 
of the colours. Show the formation of the rainbow colours by spraying 
water against sunlight . 

(b ) Recomposition of white light. Newton s disc . 

Show the recomposition of light using two similar prisms. Show 
the working of a cinema projector. Visit a cinema House. 

(c) Colours of opaque objects. Effect of passing coloured light 
through coloured transparent plates. 

Show the effect of coloured glass plates when a spectrum is 
observed through them . 
3. MAGNETISM 

(a ) Natural and artificial magnets, attractive and directive 
prop erties, law ofmagnetism , test for magnetism . 

Show the lode stone and different kinds of artifical magnets. 
Demonstrate properties. 

(b) Making magnets - Make a magnet by single touch and 
double touch and by electric current. 

(c) Magnetic induction . - Experiment. 
(d ) Magnetic properties ofiron and steel. 
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Experiments with magnetic and non -magnetic substances. 
(e) Molecular theory ofmagnetism . 

Break a long magnetised steelspring into several pieces and show 
that each piece has become a magnet. 

(f ) Destruction of magnetism , the use of keepers. Experiments. 
model of the mariner s compass. 
13. CHLORINE AND IODINE 

(a ) Preparation from con . hydrochloric acid or common salt, how 
purified and dried , properties and uses, test. 

Demonstrate the preparation of pure dry chlorine and perform 
experiments to show its bleaching action , high affinity for hydrogen and 
metals . 

(b ) Manufacture and uses of bleaching powder. 
Demonstrate the use of bleaching powder. 

(c) Iodine , action of heat, tincture of iodine , starch test for iodine, 
uses of iodine . 

Heat a crystal of iodine in test tube, dissolve in alcohol, potassium 
iodide solution and carbon -di-sulphide. Perform the starch test to 
detect traces of iodine. 
14. SULPHUR 

(a ) Properties and uses ofsulphur. 

Lét children observe the successive changes in colour and physical 
state as sulphur is gradually heated in a test tube . 

(b ) Sulphur dioxide, formation on burning sulphur , characteristic 
smell, action on blue litmus, dichromate and Permanganate papers , 
uses of the gas. Demonstrate the burning of sulphur. Demonstrate 
the test for SO2. 

( c) Sulphuric Acid . 

Properties. Refer to the commercial importance of the acid . 
Mention one or two factories in India . A few common sulphates - 
Copper sulphate - Magnesium sulphate, Ammonium sulphate , Ferrous 
sulphate and common alum ; their uses . 

Illustrate the properties of the acid . Bring out the defference in action 
between the concentrated and dilute acid on copper. Let children be 
shown specimens of the sulphates. 
23. REPRODUCTION IN PLANTS 

(a ) Vegetative and sexual reproduction . Vegetative repro 
duction by cutting roots, stems and leaves by bulbils. Sexual 
reproduction by union of gametes. Flowers, the organs of repro 
duction . 

Show young plants growing from roots of breadfruit tree and 
leaves of Bryophyllum . Show bulbils of Diascorca. 
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(b ) Parts of a flower - The receptacle , calyx, Corolls, androecium 
and gynoecium , complete and incomplete flowers. Unisexual 
and bisexual flowers. Staminate and pistillate flowers. Monoccious 
and dioceious plants . Parts of stamen - Filament and anther, pollen 
grains. Parts of a pistil- Ovary , style and stigma, the ovules. 

Let children examine the parts of two or three flowers and draw 
sketches . 

Let them examine unisexual flowers of the coconnt tree , snake 
ground , etc. 

Let pupils examine the parts of stamens and pistils of two or 
three flowers . 

(c) Structure of the pollen grains and ovules. Pollination Self 
and cross pollination . Agents for pollination - Wind , water and 
insects. Adaptations for pollination by these agents. 

Let children examine a few flowers adapted for wind pollination 
and insect pollination . Let them observe insects visiting flowers. 

(d ) Fertilisation , changes in the ovary as a result of fertilisation 
formation of fruits . 


24. FRUITS 

(a ) Classification of fruits - Simple, multiple and aggregate. 
Fleshy fruits, drupe and berry. Dry fruits, dehiscent and indehiscent. 

Let pupils observe fruits of different kinds. 

Take sections of mango, coconut and guava fruits and draw 
sketches. Examine dehiscent fruits like those ofmadar , bean , mustard , 
etc., and indehiscent fruits like those of grasses. 

(b ) Dispersal for fruits and seeds, adaptation for dispersal by wind , 
water and animals. 

Let children collect fruits and seeds adapted for dispersal by wind , 
water and animals. Let them classify them and draw sketches. 
25. SEEDS 

(a ) Structure of the seeds of castor , ciser and paddy . Germination 
of these seeds, stages in germination . Hypogeal and epigeal 
germination . 

Let pupils examine soaked seeds, take out the parts and observe 
them . Germinate these seeds between glass and moist blotting paper , 
and let children obscrve stage, of germination and sketch the stages. 

(b ) Conditions necessary for germination - Water , Oxygen and 
favourable temperature. 

Demonstrate experiments to prove these . 
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SOCIAL STUDIES . 

I. OUR EARTH 
1. The carth as a planet. Shape and size, rotation and revolution , 
day and night, seasons , how seasons are caused . 

2. Latitude and longitude, determination of latitude and longi 
tude, zones of temperature, standard time. International date line. 

3. Rivers and their work , river basins and their importance, 
river, towns and ports. 

4. Wheather and climate - Temperature, Pressure , wind system 
and rainfall. 

5. Ocean currents - Cause and directions, important ocean 
currents . Tides. 

6. Reading of maps - Conventional signs. The one-iach map 
of the locality . Drawing of sketch maps and statistical digrams. 
Drawing climate digrams and graphs and cconomic digrams. 
Practicalwork. 

1. Study of latitudes and longitudes with the help of an atlas. 
2. Trip to rivers and study of their work and importance. 
3. Measure the raintall daily for a month with the rain gauge. 
4. Map reading of one inch map of the locality . 

5. Draw a map of your village or town with special reference to 
the location of your school. 
6. Draw sketch maps of two or three important cities in India . 

II : INDIALOUR MOTHER LAND 
1. Physical features. Three main physical divisions 
(a ) Peninsular regions consisting of old hard rocks, 

(b ) The gangetic low land filled with recent alluvila deposito, 
and coastal plains. 

(c) The Himalayan Mountain belts , how they have influenced the 
course of our history. 

2. Mineral wealth , iron ore, coal, manganese ore, chromite, 
salt,gold, copper bauxite, mica , illminite and monosite. 

3. Climate . Seasonal variations in temperature and pressure 
The monsoons. Distribution and seasonal variation of rainfall in 
relation to winds. Climate types and regions 

4. Irrigation and river control. Development of water power , 
multipurpose projects . 

5. Natural vegetation , types in relation to climate . Chief forest 
areas and their products. 

6. Agriculiure. Main characteristics, The chief crops -- foodcrops 
and cash crops - rice, whcat, millet and pulses, sugarcane, oilseeds, 
cotton , jute, tobacco , tea , coffee and rubber. The chief crop zones, low 
yields and means of improving them ; cattle and sheep.. 
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7. Industries. Cottage and factory industries, Importance of 
cottage industries in rural areas. The Chief Factory industries cotton 
and jute, sugar, iron and steel, cement, paper and matches, chemicals 
and fertilisers. 

8. New industries in the Five Year plans. The assistance of other 
Nations in the development of our country . 

9. Distribution of population in relation to climate and crops : 
growth of population and the food problem . 

10, Important sea ports and their hinterlands, industrial and 
trade centres, railways, roads, inland waterways, shipping and air 
transport. 

il . Foreign trade of India, its growth . 
Practical work . 

1. Make relief map of India and mark the important physical 
features. 

2. Draw a map showing the river valley project of India and 
the important rivers. 

3. Make a chart showing the important Agricultural Projects 
of India . 

4. Draw a map of India showing the industrial towns. Also show 
the important industries, in each towns. 

5. Draw a railway map of India , Mark the important railway 
junctions and towns. 

6. On another map of India mark the important harbours and 
their hinterlands. 

7. Collect figures relating to the total import value and total 
export value, and assess India s balance of trade for the last five years. 


III. INDIA THROUGH THE AGES . 
1. Pre-vedic age - Indus valley civilisation . 

2. Vedic Age - Jainism and Buddhism . Magadba Empire, 
Nandas, Mauryas and Guptas, 

The Vedas and the Epics. The Ramayana and the Mahabhara 
tha . Origin of Caste System . Mahavira and Goutham , and their 
teachings. The Great Nandas, Alexander , Mauryas, Magasthanes, 
Chanakya , Asoka , spread of Buddhism , Kushans Kanishka , Gandhara 
art. The 

Guptas, 

their contribution to art and literature . 
Navarathnas . Harsha Vardhana. Hiuen- tsang . 

3. The Hun invasion of India and other countries. Attila and 
Mihiragula, their life and Government and their influence. 

4. The Arab conquest; the rise of Muslim power . Mohamed the 
Prophet and his teachings. The caliphs. The Saracens in Spain . Cordova 
Bagdad Harun Al Rashid , Arab contribution to world culture. Conquest 
of Sind, its results 
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5. Muslim invasion and the Delhi Sultanates ; Mahmud of Gazni, 
Mohammad Ghori, Slave Kings, Kutbuddin and Balban ; Khiljis , 
Allaudhin , Tuglaks, Muhammed Bin Tuglak , Ibn Battuta , Downfall of 
the dynasty and its causes.Muslim contribution to culture. 
6 . 

South Indian Kingdoms - Cholas, Cheras, Pandyas. Raja Raja 
and Rajendra. Their contribution to art and literature ; overscas trade 
and commerce. Pallavas, Mahendra Varma and Narasimha Varman . 

7. Bhamini Kingdoms and Vijayanagar Empire ; their rivalry ; 
Krishna Deva Raya ; Talikotta ; religious revival in the South . 

8. Mughal period - Baber, Shersha (Sur dynasty) Akbar, Shahjahan 
and Aurangazeb . Mughal Contribution to art, literature, architecture, 
admidistration and social and economic life . 
Practical work . 

1. Dramatisation of the incidents from the lives of Mahavira and 
Buddha . 

2. An imaginary conversation between Porus and Alexander. 

3. Collect songs and poems of the lives of Buddha, Mahavira , Sri 
Rama, Sri Krishna etc. 

4. Imaginary letters from Asoka to the class. 
5. Map study of Mauryan and Gupta empirci. 
6. Dramatise scenes from Kalidasa . 
7. Imaginary account of the attack of Somanathapur . 
8. Dramatise scenes from the lives of Prithvi Raj and Samyukta 
9. Draw a map ofMalik Kafur s Southern Expedition . 
10. Study of maps showing Bhamini and Vijayanagar Kingdoms. 

11. Collection of pictures of the great kings of the South such as 
Raja Raja and of places like Mahabalipuram , Tanjore etc. 

12. Draw maps showing the growth of Alughal Empire. 

13. Collect pictures of the great Mughal Emperors and their architec 
tural contributions. 

14. An imaginary dialogue between Sivaji and Aurangazeb . 
15. Draw a time line showing the growth of the Mughal Empire . 

IV . GROWTH OF DEMOCRACY 
City - States of Grcccc , Roman contribution to law safeguarding 
human rights, feudalism in Europe, the struggle of the people in 
Britain to curtail the powers of the king , Magna Carta , Simon s Parlia 
ment, Model Parliament, Division of Parliament into House of 
Commons and Housc of Lords, Civil War , revolution of 1688, growth 
of cabinet systern , party government, reforın acts. 

American War of Independence and George Washington . 
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Practicalwork . 

1. Draw maps showing the city states of Greece . 
2. Discussion of the Social life of the Greeks. 
3. Hold a mock ceremony of Knighting . 
4. Make models of a feudal castle . 
5. Draw a time chart showing the growth of Parliament in Britain . 
6. Collect pictures of that period . 

7. Imaginary speech by American Colonists demanding indepen 
dence from Britain , 

8. Read the biography of Washington . 


1. INDIA THROUGH THE AGES . 
Note :--The treatment must give greater importance to the Social and 

cultural aspects than to political and military aspect. 
1. The British Period . European traders , East India Company. The 
Portugese and their colonies in India . Vascodagama and theZamorins. 
The dutch , Marathanda Varma and the fall of the Dutch at the Battle 
of Kulachal._ The English and the French settlers in India. Clive 
and Duplex , The Company s rule Warren Hastings and Cornwallis. 
Hyder and Tippu, Dharma Raja of Kerala and his resistance to 
Tippu. Wellesly, his encounters with Kerala Varma Pazhassi Raja of 
Kottayam and Veluthampi Dalawa of Travancore. Lord Hastings, 
Bentinck , Raja Ram Mohan Roy, Dalhousie, struggle for freedom in 
1857 and causes for the failure. India under the crown . 

2. Struggle for independence. Birth of Indian National Congress. 
Partition of Bengal.Home Rule Movement. SwadeshiMovement.Khadi, 
Montford Reforms. Non -Co -operation and satyagraha Movements. 
Salt Satyagraha , boycott of foreign goods. Simon Commission . Round 
Table Conference. Provisional autonomy. Cripps Mission . Quit India 
movement. CabinetMission - Independence. Indian Union and Pakistan . 

Part played by Hume, Wedderburne, Ranade, Goshale, Mehta, 
Naoroji, Besant, Tilak , Gandhiji. 

Practical Work . 
1. Draw a map of India and show the early European settlements. 

2. Make a Pictorial chart showing the extent of the territories 
-administered by the British in India . 

3. Make charts showing the growth of British power in India up to 
1947 . 

4. Collect pictures of the National Leaders of India . 
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11. HOW WE ARE GOVERNED . 
Note: --Broad features only are to be discussed . 

1. Our Constitution , our Government.; President., Cabinet. Portfolio 
Parliament and the two houses.; secretariat and departments; Supreme 
Court Fundamental rights and duties of citizen ; Comparative study of 
the Constitution of India and U.S. A., U.K. and U. S. S. R. 

State , Government, Governor, Legislature, Cabinet, Secretariat 
Departments of Government, Judiciary. 

2. Our Foreign Policy , India s contribution towards world peace 
a member of U.N.O. India s services in Korea and in Indo -China 
Pancha Shila, Bandung Conference, Asia - African Conference. The 
question of reprsentation of China in the U.N.O., Non -alignment Policy 
active neutrality , Commonwealih membership , Chiense incursions. 

Practical Work. 
1. Draw charts about the constitution of India . 

2. Dramatise the Passing of a bill in the Parliament and in a State 
Legislature . 

3 . Discuss the part played by the following great men for the unity 
of India . (a) Asoka (b ) Akbar (c) Sardar Vallabhai Patel. 

4. Group discussion on (a) Pancha Shila (b ) India and world peace. 
5. Indicate on a map the areas in dispute between China and India . 

III. OUR ECONOMIC PROBLEMS. 
1 . Our agricultural problems — reasons for backwardness , the 
landless cultivators,land ceiling,department of agriculture.,co -operative 
farming, the Bhoodan Movement. 

2. Self sufficiency in food and the problem of over-population . 
3. Our Five Year Plans,development of natural resources. 

4. Our industries in the past and their restoration . Public versus 
Private sector in industries. Conflict between large scale industries and 
cottage industries, adoption of Japanese and Chinese methods of 
cottage industries. Our heavy industries, possibilities for development. 

5. Private versus State trading (broad features only) 

6. Conservation of our resources - forests, minerals, wild life and 
sea wealth . 

7. Production in relation to consumption . Inflation , cost of living 
(broad features only) 

8. Capital and Labour. 
9. National Savings and Small Savings. 

10. Function of banks, Reserve Bank of India, Co-operative credit 
societies . 
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11. Insurance, protection of life and Property . 

12. Unemployment, employment exchanges , vocational guidance. " 
Practical work . 

1. Make a survey of the problems of rural life by first hand obser 
vation . 

2. Visit an agricultural exhibition , if any . 

3. Invite speakers to the class to talk about the new methods of 
agriculture. 

4. One act play about Vinobha and Bhoodan Movement. 
5. Discussion about our Five Year Plan . 


Kerala Gazette No. 28 dated 14th July 1964 
PART III 

NOTIFICATION 


Kerala Government Technical Examinations - February 1964 

(Oral and Practical Examinaticns) C. 


No. Ex . F4-472/64. 


2nd July 1964 . 


1. It is notified that Practical and Oral Examinations in the 
subjects noted below will be conducted at the various centres from 
28th July 1964. Only those candidates who have been declared to 
have passed the written tests in the Examination held in February 1964 
in the concerned subjects will be admitted for the oral and practical 
examinations . 

2. No separate hall tickets will be issued for the oral and practical 
examinations. The hall tickets already issued for the written tests 
have to be utilised for identification . 

3. Candidates will be examined at the centres in batches, where 
the number of candidates of a particular centre has been split up in 
batches the candidates will take their examination in serial order of 
their register numbers. 

4. No separate intimation will be sent to the candidates and they 
are to be guided by this notification . 

5. The examination will not be postponed even if a holiday is 
declared on any of the days fixed for the examination . 
6. The time table given below will be strictly followed . 

7. When more than one day is fixed for the examination at any 
centre, the number of candidates of that centre has been split into 
groups. 

8. Any candidate who does not behave properly towards the exa 
miners or who is found to have taken any books, papers, documents 
or memoranda of any description or who is found giving assistance or 
receiving any assistance or information from or communicating in any 
way with other candidates during the time of the Examination will be 
regarded as having failed in the Examination and may be further 
debarred from appearing for any of the examinations conducted by the 
Director of Public Instruction for such time as the Director thinks fit. 
It it is proved at any time that the candidates had recourse to objec 
tionable means during or befürc or after the examination the exami 
nation taken by him is liable to be cancelled , 
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9. The candidates who may not be attending the oral and Practical 
examinations should intimate the facts sufficiently carly . 

10. The candidates are expected to handle very carefully the 
apparatus, machinery, instruments, looms, shuttles etc., that are entrust 
ed to them in connection with the practical examinations as to avoid 
the danger to or breakages of them due to their negligence as otherwise 
the cost in respect of the loss incurred thereby will be recovered in full 
from the concerned candidates . The examinations will be conducted 
from 9 in the morning still 5-30 in the evening with an interval of one 
hour in the noon between 1 P. M. and 2 P. M. 


AGRICULTURE 


1. The candidates will be examined in batches . They will be 
examined in the serial order of the Register numbers in which they 
have passed the theory part. 

2. The oral and Practical tests in Agriculture will be conducted in 
the various centres as per the time table given below : 


Handloom weaving and Spinning 
1. The candidates will be examined in batches. They will be 
examined in the serial order of Register Number in which they have 
passed the theory part . 

2. Candidates are requested to bring with them their own tools 
and instruments for the Practical test . 

3. Candidates should handle shuttles , looms, Charkas etc., with 
the utmost care. 

The successful candidates will obtain their certificates from the 
respective examination centres where they took the theory examina 
tion on production of their hall tickets within a fortnight after the 
publication of results. 


Office of the Director of Public 
Instruction (Examination wing) , 

Trivandrum . 


(Sd .) 
For Director of Public Instruction . 


NOTIFICATION 


No. Ex. 14-472 /64 . 


2nd July 1964 . 


KERALA GOVENI2.CAT. TECHNICAL EXAMINATIONS 
FEBRUARY 1964— (PRACTICAL I 

AGRICULTURE 


No.of can 
Total didates to 
No. be tested . Register Numbers falling 
On each 

between 
day 


Centre from 
which candidates Place of Examination for the 
appeared for 

Practical tests 


Date 


Theory 


From 


Το 


From 


To 


Lower 
( 4 ) (5 ) (6 ) (7 ) (8 ) (9 ) 


Higher 
( 10) (11) 


( 1 ) 

( 2 ) 
28-7-64 Trivandrum 


17 


9 125 


107 


60 


1 


935 

45 
45 


134 


61 
135 


200A 


29-7-64 Do. 
30-7-64 Do. 
28-7-64 Attingal 


(3 ) 
Office of the District Agri 

culture Officer, Kowdiar, 
Trivandrum 
do . 

do . 
do . 

do . 
Higher Secondary School, 
Attingal 
do . 

do. 
Boys High School, Quilon 
do . 

do . 
do . 

do . 
Girls High School, Quilon . 


310 


Elllomllo 


Ellelelo 


531 


71 5 31 209 

40 
12 137 12 37 363 

50 

50 
11 137 11 37 541 


29-7-64 Do. 
28-7-64 Quilon 
29-7-64 Do. 
30-7-64 Do. 
28-7-64 Do. 


202 
250 
321 
389 
484 
587 


249 
320 
386 
481 
581 
6-12 


787 


718 


( 2 ) 
29-7-64 Quilon 
30-7-64 Do. 
23-7-64 Alleppey 
29-7-64 hengannur 
30-7-64 Do 


SIIT 


] 


Tuull 


28-7-64 Kottayam 
29-7-64 Do. 
30-7-64 Do. 


( 3 ) (5 ) (6 ) (7 ) (8 ) ( 9 ) 

(10 ) 

(11 ) 
Girls High School, Quilon 

50 

643 
do . do . 

50 

719 789B 
Agricultural Research 14 114 7 36 807 889 791 892 
Station , Kozha, Kottayam 

728 916 1020 897 955 
do . do . 

50 

956 

1019 & 
1645 , 

1649 
do . 

do . 12 141 12 41 1022 1258 1023 1111 
do . do . 

50 

1114 1241 
do . do . 

50 

1243 to 

1276 1641 
Government Central Farm , 
Trichur 

37 106 10 31 1291 1370 1277 1381 
do . do. 

13 40 1382 1502 & 1386 1479 

1644 
do . do . 14 35 1519 1581 1485 1583 & 

1642 
HANDLOOM WEAVING AND SPINNING 
Institute of Textile 

3 3 3 3 1587 , 1591 & 1585 , 1586 & 
Technology , Trivandrum 

1592 

1590 


1597 to 


28-7-6 + Ernakulam 

Trichur 
29-7-64 Kunnamkulam 


30-7-64 Kozhikode 


28-7.64 Trivandrum 

Attingal 

Chengannur 
1-8-64 Trichur 

Ernakulam 


1 


1 


1 


1593 only 


1595 only 


GovernmentOccupational 

Institute, Trichur 


Office of the Director of Public 
Instruction (Examination Wing), 

Trivandrum , 


(Sd .) 

Secretary, 
Board of Public Examinations. 
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เราขอ 
ลบ 3 E27 , 23 63. 

13:43 น . 1. 
3. 3 ml5rty S m 3 ปรง:: 3 :การ : 1. บรนะ ? 
ป ฐ ร ฐโ o ข 6-3, ปร ษ ๖53 : กรอบ:70 บ . :::::::::: 
ญโปร งวง. ร ร. Ss1 ป . โร่ ” ป . 

ละ 1. ระ , 
02:28 :ละงโง่ง , 

" Sol, 
เรา ว . 

sa. ะ โงะ ร ร. บ ” ประ 


1961-3- :::: - :: . :: . 
195-03 ป น โยา) 757 :::::::::: บ . 
1955 3 :3 1-33 ระ ไers, 3:52:::: :::; . 13 
30/133 13:57 ะ ก les 3. 2557โว ” โ e. ถ แท ร ; 25 ( 4 ) 
ก ร์ .29.27 .3377-55 : " " : ประ ฯ : 

3:35 
(root ::: 2.57.sm) ทาง, ว 337ey: : \ , 51.23 : 
ประ ว :3 es3vt ) . งโจร ใ S.ITY, วโ 53i ล 11 . 

บ ไวโ s.- โรงเระ, ๖๖ งหลาวเป , 1353 374 
1-3ง ว n: 1 : 3เง ๆใ 3.2121) ระ ป ร์ , 1 : 3 : ะ ๆ) 
ก . 7) สาขา ง " ป โ ei escaา ระ355 3:33. 53 - 22:59 รา เรา 

- - - - ปารโ “ม.๖๐ ปะ โรงงา” เร เบ : 3333 
ถวโร) : : : : : ป โร 36 ป ลง: 3 : { s 31 รง 
• ป 

รา" 3759cl5l3v3 :5; 

% es , o ปร ญโรโจ ว ปร ) 21. : 21 : 3.5 ะ : 3 : ง 
( บ ง32. วะ วไงา ร :13.375: 

1. 33 37-37 559 งงใ ay 1s54-3 ส ปา ญ ” รา 37) 
( vsg35.55.3 ”!! ) เ y 25 * 23” ประ " งบ ประ3 .. 

2. 1175-8 ข I - 3 , 336* รโ cs ., 3 " 7. ง ร : บ่ง บโ : : 
ปาถะ (รา รโร , มโป 23.77 % es alsts : 231 บอ: 53 :52.31.5 
of.15 ๖ans234 22:2 :. - 13 39: 5โ s ()! s - จร ร โass, s.s! 
C93ราโ resor ), เสาร โ 23.30 ะ ก งา วะละ 3, 6-477.133 13 

ณ ใculalual , เป 31sL2, รณโset) รา 1) งาะโร 
GD58::: - 

( 1) " 3 " s : ปาง ๆ ๖ ” นา ” ประ จัง 11:57 
2.125 ม่ ยา) วโร รา 335 โet( 1123-33-33% “ า ว ) ของ 
เbes , ราวระ3:27 ), 9.73519.รา จะ ราว 15 ” *65 บ ละ sv3,773 โ :::: 
0.63 ษ : 3 0. บาง” 1953 13 บ โ s: 1,3 งเ c า ใ cus :::::::: 
เร้น . 1963 ใบโ : 1-3งาใ e. ใ e ; ราว โ s 33 ) 
Cat 2 ( ป . ) 335 32 33.3% (รโ 72 73 ปร . ๖ , ย โ.33 
๔.๖ay อ. ปะ นะ บ ราะ ..32 . บ . 

(1) 1962-38 งบ35 บา ษา) 3. ( 2237 ) 33 .35 : : 
(1982-9 13 -3 , 39* 33 ) ป , c :30. ป ราว โรง * ร. ราะ.. ” 
ป 523 23 ( ป . 3) 3.5 * 5 13: ปรโ 9 ะ โoi 35-., 3- 7-1 
ป ล. ( 7732 ษาร) 1) 3 มโรงไ 5747: 35 , เ : " 

1 , 23 
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35. നാളികേരവും കൊപ്രയും............ 
വിശദീകരണം. - കൊപ്ര സംബന്ധിച്ചു നികുതി ചുമത്തിയിട്ടുള്ളപക്ഷം, 
അങ്ങനെയുള്ള കൊപ്ര ഏതു നാളികേരത്തിൽ നിന്നു എ ടു ത്തു - 0 ആ 
നാളികേരം സംബന്ധിച്ചു വല്ല നികുതിയും ചുമത്തുകയും പി രി ക്കു ക യൂ 
ചെയ്തിട്ടുണ്ടെങ്കിൽ അതു തിരിച്ചുകൊടുക്കേണ്ടതാണ്. 

37 . തോടുള്ളതോ, തോടില്ലാത്തതോ ആയ കശുവണ്ടി............. 4. 
വിശദീകരണ .. -- തോടില്ലാത്ത കശുവണ്ടിക്കും (കശുവണ്ടിപ്പരിപ്പു ") 
നികുതി ചുമത്തിയിട്ടുള്ളപക്ഷം അങ്ങനെയുള്ള പരിപ്പുഴ തോടോടുകൂടിയ തു 
കശുവണ്ടിയിൽ നിന്നും എടുത്തു വോ ആ കശുവണ്ടി സംബന്ധിച്ചു വല്ല 
നികതയും ചുമനാകയും പിരിക്കുകയും ചെയ്തിട്ടുണ്ടെങ്കിൽ ആ നികുതി 
തിരിയെക്കൊടുക്കേണ്ടതാണ്, 1958 ഏപ്രിൽ 1 -ാം തീ യ തി യ ം അത 
മുതൽക്കും പ്രാബല്യത്തിൽ വരത്തക്കവണ്ണംചേക്കു കയും, 

( ii) 1962 - ലെ പൊതു വില്പന നികുതി ( ഭേദഗതി) ആക്റ് 
(1962 - ലെ 13 -ാം ആക്റ്റ്) മൂലം ഗതിചെയ്ത പ്രകാരമുള്ള മേല്പറഞ്ഞ 
പട്ടികയിലെ 11-9, 79 -ം ഇനങ്ങൾക്കു പകരം താഴെപ്പറയുന്ന ഇനങ്ങളും 
വിശദീകരണങ്ങളും, അതായതു - 

തോടുള്ളതോ, തോടില്ലാത്തതോആയ കശുവണ്ടി........ 4 
വിശദീകരണം. - തോടില്ലാത്ത കശുവണ്ടി (കശുവണ്ടിപ്പരിപ്പു 
നികുതി ചുമത്തിയിട്ടുള്ളപക്ഷം അങ്ങനെയുള്ള പരിപ്പുഴ തോടോടുകൂടിയ ഏതു 
കശുവണ്ടിയിൽ നിന്നെടുത്തുവോ ആ കശുവണ്ടി സംബന്ധിച്ചും നികുതി 
വല്ലതും ചുമത്തുകയും പിരിക്കുകയും ചെയ്തിട്ടുണ്ടെങ്കിൽ അതു തിരികെ കൊടു 

ാണു . 

79. നാളികേരവും കൊപ്രയും................... 2 
വിശദീകരണം.-- കൊപ്രയ്ക്കു നികതി ചുമത്തിയിട്ടുള്ളപക്ഷം അങ്ങനെ 
യുള്ള കൊപ്ര ഏതു നാളികേരത്തിൽനിന്ന് എടുത്തുവോ ആ നാളികേരം സം ബ് 
ന്ധിച്ച് വല്ല നികുതിയും ചുമത്തുകയും പിരിക്കുകയുംചെയ്തിട്ടുണ്ടെങ്കിൽ അതു 
തിരിയ കൊടുക്കേണ്ടതാണ്, 1962 ഏപ്രിൽ 1 -ാം തീയതിക്കും അതു 
മുതൽ ഒമം പ്രാബല്യത്തിൽ വരത്തക്കവണ്ണം ക്കുകയും ചെയ്തിരുന്നാലെന്ന 
പോലെ പ്രാബല്യമുണ്ടായിരുന്നതായി കണക്കാക്കേണ്ടതാകുന്നു. 

( 2) പ്രസ്തുത ആക° ററ്റ്, 5 -ാം വകുപ്പ് ( vii) -ാം ഖണ്ഡപ്രകാരം പുറപ്പെ 
ടുവിച്ച , 1968 ഏപ്രിൽ1 -ാം തീയതിയിലെ ഏച്ചു . 1-15501 / 58/ ആർ. ഡി . 
എന്ന നമ്പർ പരസ്യത്തിനും ( പരസ്യം II) , തോടുള്ളതോ, തോടില്ലാത്തതോ 
ആയ കശുവണ്ടിയോ, നാളികേരമോ കൊപ്രമോ സംബന്ധിച്ച് 1958 
ഏപ്രിൽ 1 -ാം തീയതിയോ, അതിനുശേഷമോ അപ്പോഴും , 1962 ഏപ്രിൽ 
1 -ാംതീയതിക്കു മുമ്പും നടത്തിയിട്ടുള്ള ക്രയ ത്തിന്മേൽ പ്രസ്തുത ആക്ററുപ്രകാരം 
നികുതി ക യും ചുമത്തുകയും പിരിക്കുകയും ചെയ്യേ ആവശ്യങ്ങൾക്കും 
അതുസംബന്ധിച്ചും ആ പരസ്യത്തിലെ കൊപ്ര ഉൾപ്പെടെയുള്ള നാളികേരം , 
( പരിപ്പുൾപ്പെടെയുള്ള കശുവണ്ടി എന്നീ വാക്കുകൾക്കുപകരം നാളികേരവും 
കൊപ്രയും , തോടുള്ളതോ തോടില്ലാത്തതോ ആയ കശുവണ്ടി എന്നിവ 
യഥാക്രമം ചേർത്തിരുന്നാലെന്നപോലെ പ്രാബല്യമുണ്ടായിരുന്നതായി കണ് 
കാക്കേണ്ടതാണു . 

(3) പ്രസ്തുത ആക്റ്, 6 -ാം വകുപ്പുപ്രകാരം പുറപ്പെടുവിച്ച 1958 
സെപ്ററംബർ 30 -ാം തീയതിലെ 8572157 എച്ച്. 2/ ആർ.ഡി. എന്ന നമ്പർ 
പരസ്യത്തിനും ( പരസ്യം I). നാളികേരമോ, കൊപ്രയോ സംബന്ധിച്ച് 
1958 ക ° റേറാബർ 1 -ാം തീയതിയോ അതിനുശേഷമോഅപ്പോഴും, 1982 
ഏപ്രിൽ 1 -ാം തീയതിക്കു മുമ്പും നടത്തിയിട്ടുള്ള ശ്രമത്തിന്മേൽ പ്രസ്തുത ആക്റ 
പ്രകാരം നികുതി കെട്ടുകയും ചുമത്തുകയും പിരിക്കുകയും ചെയ്യേണ്ട ആവശ്യ 
ങ്ങൾക്കും അതു സംബന്ധിച്ചും ആ പരസ്യത്തിൽ രണ്ടു സ്ഥ ല ങ്ങ ളി ലു 
കാണുന്ന കൊപ്രയുൾപ്പെടെയുള്ള നാളികേരം എന്നീ വാക്കുകൾക്കു പകരം 
നാളികേരവും, കൊപ്രയും എന്നത്ചേത്തിരുന്നാലെന്നതുപോലെ പ്രാബല്യ 
മുണ്ടായിരുന്നതായി കണക്കാക്കേണ്ടതാണ്. 
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( 4) പ്രസ്തുത ആക്റാ , 5 -ാ.വ ക പ്പ് , ( vii ) എന്ന ഖണ്ഡപ്രകാരം 
പുറപ്പെടുവിച്ചു . 1962 മാർച്ച് 31 -ാം തീയതിയിലെ ജി . ഒ. എം . എസ്സ്. 3231 
റവന്യ എന്ന നമ്പർ പരസ്യത്തിന്, തോടള്ളതോ തോടില്ലാത്തതോ ആയ 
കശുവണ്ടിയോ, നാളികേരമോ, കൊപ്രയോ സംബന്ധിച്ചു. 1962 ഏപ്രി 
1 -ാംതീയതിയോ അതിനുശേഷമോഅപ്പോഴും, 1963 ഏപ്രിൽ 1 -ാം തീയതിക്കു 
മുമ്പും നടത്തിയിട്ടുള്ള ക്രയത്തിന്മേൽ പ്രസ്തുത ആക്റപ്രകാരം നികുതി കെട്ട 
കയും ചുമത്തുകയും പിരിക്കുകയും ചെയ്യേണ്ട ആവശ്യങ്ങൾക്കും അതു സംബ 
ന്ധിച്ചും ആ പരസ്യത്തിലെ പരിപ്പുൾപ്പെടെയുള്ള കശുവണ്ടി , ചൊപ്രയാ 
പ്പെടെയുള്ള നാളികേരം എന്നീ വാക്കുകൾക്കു പകരം, തോടുള്ളതോ തോടി 
ല്ലാത്തതോആയ കശുവണ്ടി , നാളികേരവും കൊപ്രയും എന്നിവ യഥാക്രമം 
ചേർത്തിരുന്നാലെന്നപോലെ പ്രാബല്യമുണ്ടായിരുന്നതായി കണക്കാക്കേണ്ട 
താണ്. 

3. കശുവണ്ടി, നാളികേരം, കൊപ്ര എന്നിവയ്ക്ക് നികുതി കെട്ടുകയും 
ചുമത്തുകയും മററും ചെയ്തതു് സാധുവൽക്കരിക്കൽ. - ഏതെങ്കിലും നിയമ 
ത്തിലോ, ഏതെങ്കിലും കോടതിയുടെയോ, അധികാരസ്ഥായാ, ടെബ 
ണലിന്റെയോഏതെങ്കിലും വിധിയിലോ, ഡിക്രിയിലോ, ഉയവിലോ 
എന്തുതന്നെ അടങ്ങിയിരുന്ന ലും 

( എ ) തോടുള്ളതോ, തോടില്ലാത്തതോ ആയ കശുവണ്ടിയോ, നാളി 
കേരമോ, കൊപ്രയോ സംബന്ധിച്ച് ) 958 ഏപ്രിൽ 1 -ാം തീയതിയോ 
അതിനുശേഷമോ അപ്പോഴും, 1963 ഏപ്രിതി 1 -ാം തീയതിക്കു മുമ്പും നടത്തി 
യിട്ടുള്ള ക്രയത്തിന്മേൽ കെട്ടുകയോ, ചുമതുകയോ, പി.രിക്കുകയോ ചെയ്ത 
എല്ലാ നികുതികളും എല്ലാആവശ്യങ്ങൾ 29, ഈ കറവലം 3ദഗതി 
പ്രകാരമുള്ള പ്രസ്തുത ആക്റ പ്രകാരം കെട്ടുകയോ ചുമത്തു കയോ പിരി 
കയോചെയ്തിരുന്നാലെന്നപോലെ സാധുവാംവണ്ണം കെട്ടുകയോ, ചുമത്തുകയാ 
പിരിക്കുകയോചെയ്തതായും, എല്ലാപ്പോഴും അങ്ങനെചെയ്തിരുന്നതായും കണ 
ക്കാക്കേണ്ട , 

( ബി ) , ( എ ) എന്ന ഖണ്ഡത്തിൽ പറയപ്പെട്ട സാധനങ്ങൾ ആ ഖണ്ഡ 
അതിൽപ്പറഞ്ഞ കാലത്ത് ക്രയംചെയ്തതിന്മേൽ നികുതി കൂട്ടുകയും ചുമത്തുകയും 
പിരിക്കുകയും ചെയ്തതു സംബന്ധിച്ച് ഏതെങ്കിലും ഉദ്യോഗസ്ഥനോ, അധി 
കാരസ്ഥനോ, ട്രൈബ്യൂണലോ എടുത്തിട്ടുള്ളഎല്ലാ നടപടികളും, പാസ്സാക്കിയ 
എല്ലാ ഉത്തരവുകളും, നടത്തിയ എല്ലാ പ്രവൃത്തികളും എല്ലാ ആവശ്യങ്ങൾക്കും 
നിയമാനുസൃതം എടുക്കുകയും പാസ്സാക്കുകയും നടകയും ചെന്നതായും, എല്ലാ 
യോഴും അങ്ങനെചെയ്തിരുന്നതായും ഓണക്കാകണ്ടതും, അങ്ങനെയുള്ള എല്ലാ 
നടപടികളും ഉത്തരവുകളും പ്രവൃത്തികളും ഈ ആക്റമൂലം ഭദഗതി ചെ 
പ്രകാരമുള്ള പ്രസ്തുത ആകടപ്രകാരം എടുക്കുകയും, പാസ്സാക്കുകയും, നട 
കയും ചെയ്തിരുന്നാലെന്നപോലെ തുടരാവുന്നതും അകന്നു. 

എന്നാൽ, ഈ ആക° ററിലുള്ളയാതൊന്നും ഈ ആക ” പ്രാബല്യത്തിൽ 
വരുന്ന തീയതികരമുമ്പു വല്ല ആം വല്ലതും ചെയ്യുകയോ ചെയ്യാൻ പിഴച 
ചെയ്യുകയോചെയ്തതു സംബന്ധിച്ച കുറ്റത്തിന് അയാളെ ഈ ആക്റ്ററിലെ 
ച്യവസ്ഥകൾ ഉണ്ടായിരുന്നില്ലെങ്കിൽ മേൽപ്പറഞ്ഞ തീയതിമുമ്പ് പ്രസ്തുത 
ആക°ററപ്രകാരം അങ്ങനെയുള്ള പ്രവൃത്തിയോ, വീഴചയോ ഒരു കുററമാകനി 
ല്ലെങ്കിൽ കുററസ്ഥാപനത്തിന് വിധേയനാക്കിത്തീർക്കുന്നതല്ല . 

റദ്ദാക്കലും ഒഴിവാക്കലും.- ( 1 ) 1964- ലെ പൊതു വില്പന നികുതി 
( സാധുവൽക്കരണ ) ഓർഡിനൻസ് (1964 - ലെ 1 -ാംനമ്പർ ഓർഡിനൻസ") 
ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നോ. 

( 2) അങ്ങനെ റദ്ദാക്കിയിരുന്നാൽ കൂടി പ്രസ്തുത ഓർഡിനൻസുമൂലം മാ 
അതുപ്രകാരമോ നൽകപ്പെട്ടഏതെങ്കിലും അധികാരം വിനിയോഗിച്ച് ചെയ 
ഏതെങ്കിലും കാര്യമോ, എടുത്ത ഏതെങ്കിലും നടപടിയോ 

ക ാ ര്യ 
ചെയ്തയോ നടപടി എടുക്കുകയോചെയ്ത തീയതിയിരൽ ഈ ആക്റ്റ് പ്രാബ 
ല്യത്തിലുണ്ടായിരുന്നാലെന്നപോലെ ഈ ആക്ററുമൂലമോ ആക്റപ്രകാരമാ 
നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് ചെയ്ത യോ എടുക്കുകയോ ചെ 
തായി കരുതേണ്ടതാകുന്നു . 


ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം. 
1125 - ലെ പൊതു വില്പന നികുതി ആക്റ്റ് 1 -ാം പട്ടികയിലും, ആ 
ആക്റ്റ് 5 ( vii) എന്ന വകുപ്പുപ്രകാരം പുറപ്പെടുവിച്ച് പരസ്യത്തിലും 
ഉപയോഗിച്ചിട്ടുള്ള പരിപ്പൾപ്പെടെയുള്ള കശുവണ്ടി എന്ന വ ാ സ ക 
കൊണ്ടും അർത്ഥമാക്കുന്നത് പരിപ്പുംപ്പെടെയുള്ള കശുവണ്ടി, അത ാ യ തു 
പരിപ്പ് അകത്തുള്ള മുഴുവനുമോ തോടു പൊളിക്കാത്തതോ ആയ കശുവണ്ടി 
ആണെന്ന് കേരള ഹൈക്കോടതി 1961 - ലെ ററി . ആർ. സി . 60-0, 69.. 
നമ്പരുകളിൽ വിധിക്കുകയുണ്ടായി. ഈ വിധിന്യായമനുസരിച്ച്, തോടുള്ള 
മുഴുവൻ കശുവണ്ടിമാത്രമേഅവസാനത്തെ ഏകമുഖക്രയനികുതി വിധേയ 
മാകയുള്ള. തോടില്ലാത്ത കശുവണ്ടിപ്പരിപ്പ് ബഹുമുഖനികുതിക്കും വിധേയ 
മ 0 ക ക ന ം ക ച യ്യു . 1961 - ലെ 58 -ാംനമ്പർ ററി. ആർ. ഡി . യിൽ 
ഹൈക്കോടതി ആ ആക്റ്റ് 1 -ാം പട്ടികയിൽ കാണുന്ന 

• കൊപ്ര ഉൾപ്പെടെ 
യുള്ള നാളികേരം എന്നയിനം സംബന്ധിച്ചു് അതുപോലെയുള്ള അഭിപ്രായ 
മാണം സ്വീകരിച്ചിട്ടുള്ളത്. എന്നാൽ, ആ ആക്ററും 1 -ാം പട്ടികയിൽ, 
" പരിപ്പുൾപ്പെടെയുള്ള കശുവണ്ടി , കൊപ്ര ഉൾപ്പെടെയുള്ള നാളികേരം 
എന്നീ പദങ്ങൾ ഉപയോഗിച്ചിരിക്കുന്നതിന്റെ ഉദ്ദേശം തോടുള്ളതോ തോടി 
ല്ലാത്തതോ ആയ കശുവണ്ടിയും അതുപോലെതന്നെ നാളികേരവും കൊപ്രയും 
രണ്ടും ഏകമുഖനികുതി സംബന്ധിച്ച പദ്ധതിയിൽ കൊണ്ടുവരണമെന്നാ 
യിരുന്നു. അതനുസരിച്ച് കശുവണ്ടിപ്പരിപ്പിന്റെയും കൊപ്രയുടേയും ക്രയ 
ത്തിന്മേൽ 1958 ഏപ്രിൽ 1 -ാം തീയതി മുതൽ വില്പന നികുതി ക = ക യു 
ചുമത്തുകയും പിരിക്കുകയും ചെയ്തുവന്നു. 

സംഗതികളിലും നടപടി 
എടുക്കാതെയുണ്ടു്. വിധിയുടെ ഫലമായി ഉത്ഭവിച്ച വൈഷമ്യങ്ങൾ തരണം 
ചെയ്യാൻ, 1125 - ലെ പൊതു വില്പന നികുതി ആക° ററും ഭേദഗതി ചെയ്യുന്നതും 
ആവശ്യമാണെന്ന് കരുതുകയും, ഈ ആവശ്യത്തിനും 1968 - ലെ പൊതുവില്പന 
നികുതി (രണ്ടാം ഭേദഗതിയും സാധുവൽക്കരണവും) ബില്ലിൽ അതിനനുസൃത 
മായി വ്യവസ്ഥ ചെയ്യുകയും ചെയ്തു. എന്നാൽ, 1125 - ലെ പൊതു വില്പന 
നികുതി ആക° ററു് 1963 ലെ കേരള പൊതു വില്പന നികുതി ആക° ററുമൂലം 
റദ്ദ് ചെയ്യപ്പെട്ടതുകൊണ്ടും പ്രസ്തുത ബില്ലിന്റെ കാര്യത്തിൽ നടന്ന പ്രവി 
പ്പാൻ സാദ്ധ്യമായില്ല . അതുകൊണ്ട് ഗവ : 1964 ജനുവരി 1 -ാം തീയതി 
1964- ലെ പൊതു വില്പന നികുതി ( സാധുവൽക്കരണ) ഓ ർ ഡി ന ൻ സ് 
വിളംബരംചെയ്തു. നിയമസഭയുടെ ഒരു ആക്ററു് പ്രസ്തുത ഓർഡിനൻസിനു 
പകരം കൊണ്ടുവരുവാൻ ഉദ്ദേശിച്ചുകൊണ്ടാണ് ഈ ബിൽ അവതരിപ്പി 
ക്കുന്നതു്. 


- പല 
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